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€F% 5> 0 Frwt epibie oFfe ¢ ART

(Nature and Scope of Educational Administration)

%3 (Structure)
%5 gl
S} BTy
v.o Pt eripe &g € sifefy
b0 TRt e
s.0.8  Frw e R
s.000  TE e e
v.0.8 Trm epipira srfife
5.8 st epftorra et
%.¢ (FHY FIPE, AT FEIRF ¢ AT Aqwe Fodifw gt
S.e5  (FET TR i
dnex A ewaR g
2.0 FRT WTS AL ol
o o R (avy) @ WA e were
3.4 FRTEA
b emiEf

3.5 @WEql (Introduction)

AR - G Pt 9 Reoer wftes fone Rps | Frste Ay Fedis,
AGFT 5, AV 7S AT, ey, Bwt afSd sifisem, adEfes o
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g g AT ©ir W AR i @-@et @3 gize w@ fewr g
Sraelfel et 7Y T AT | G T ST Y eI @ IR, 1 R e
AR elxiew Rfew | Refer MAyF weABl Frew et 731 DA, MesmtE,
et TR QTSR &SrE 9 AAMerd reRETs ThE AR S SRV |
e w5a AR W R T SemeEr Wiy RS 6 W IwiE (K,
i 7w omem W iy Rewra sl s omean fos s zeat | g iR o
exig g% /i )

3.3 TTHHT (Objectives)

42 qFIh #IF T FredE—
® M  SepTIE 4Rl s eifaas |
@ Ml o dPfS I FACO A |

@ frE PR R TR, AG TAPR 8 RN TS FoR okt g6
IS AR |

® TS FERife (vvrv) ¢ Il IRy wewe sy Ty TA©
A |

o Prs et agfe ¢ AfRf

(Nature and Scope of Educational Administration)

ol eppTR i TR Sermd My efedm e g5 fon zere
T AT AT | QT AU Pt e TRy Wil gRelt fMee oiesie @3 oFfe
8 HAfAfY oo WD T | TR @R W ep 93 FEeRv onRy
ST Sifge Remgm ot eipifaes svs) ¢ arfAifsef Sy oat w11 «a el frwt
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AT QRTS8 P R TORD Wi IR B epdpea «iRfE 5
Higel wW FCI |

.95 fTF @i = (Educational Administration)

el e ol e Rl S AdiRee R R ade @R,
R, areifos o WRe Rewm ol s Fai3 Frem @ oy | Bl e
TS GI G ARANST IJPRIE @RI T AT T - Frwterf
9 PR Sin TR i SIS Fetts oIt | arFe Rl P Reistam o
sl *fE e wfelke w91 @) age AT Tafe-R Ml empiwe yorg T |

.08 ot exttmee T &% (Primary Aims of Educational Administration)

ﬁmmmmmwﬁﬁvﬁww,quﬁwww;
el RUHCY TrEY T T |

(5) eMPi ETY B TS eorm T4t ¢ e yureny s gfe saig 6B
|

(x) Rfen et T Spieg aies fdad @ ole IUmY g oRey fen
T Y G I oI TATY ol el 91

(o) Rfen wrmm =om wy 7T wfiy 367 o oy fdfaa stz orem
(8) AT w JeT @-ICA TERA BT TSR (M6 |
(¢) T TFHTS! @ Y T IGIRNT I ST a7%) 2[F0d 5T =6 |

(e)mﬁmﬁwaﬁawwmﬁamwmﬁm
TPl @ XretR] B FACE A 4R AT SRAER ofe e A

y.0.0 Tt elisag @H?r@ (Nature of Educational Administration)

@~ e WiE Samw M7 T et e e, Tame R
AR T, &FS TG ¢k MG 92 e T IRER e ME e
diNe @9 el CFeE Pl TR ard T | R e == R aReeEi
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&3 TSR 71 | e Fret efevim a1 Bt ssitea N B e o a9
e =@ Pl EPE | QT Rl Sifee WW FEW @, Frel s 3
Educational Management 3% (7% X8 o3, %! e 31 Educational Administration
T O wiew ¥l | oy Pewl eiem e et e e otider @3 @ e
PP AR e Towion ol ge Gty AT | WL6 W e (Ha
Afes Tafsn cralb ewime Rrabs =g Mwifew Siars it el wae @
GgJfE SITALAl IR S e W bR e R iR | O I WP
Pt o1 oy e a0 S doRw e | « 3 Aife SR ks Fded
T A 4T T e A gerw Reaefe it Ree 3900 =0 | E—armsan
wY, Soigg W ¢ Rifen v sqraneRa | Als R AR Rt e
T Sy Fobl e Tr o Hnsiie ~iee frw eemE o3 e
[ e @B Y ST T AR AT |

F. W. Taylor @ @=#& I@e09«@ (Scientific management) ©§ $HY FCA0EA
ot Goifdle "o a1 cfon Tieae foalb fam <o wwe—

(1) @-CRI WEE 0 AwmiEE Rosmig g 9 TSl WS A
I F4A0 |

(i) irwg W ¢ 6ifS ARG WG (work study and time study—ILO)
-t FCe A3 YFIE | International Labour Organisation-43 3®if~g viRe
PR @-(F S e wwel [Tl sied T ¢ sifeq e gerweid
wies |

(iii) SPITFA A WHGT TGN T 8 AZAMSIA T (@~ epim
[FANTNE AFAACS A | '

Henry Fayol (&, Operational Management Theory 91, W FRAATA
TEAM TrEd AR SIS Frml ampTas AR 0 FN0eR opmifR rror Rt
W @M FE ez
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Max Weber $1@ Bureaucratic Theory of Management 3 SISy IR
T i wrel =ele WaE, R, el epfe qarfw S
AR T @-(FCA 2T AT 3 F9T

TS RE (I6F Neo Classical Approach a T FHfHes oM @-GEiEa
2P N7 wHor AR Golgg TBReet st g% W | 319 @ U o
IR T ToIF @l (motivation) TS (S, [ T AT @A (HT2 TR
el I (TS AT A1

Knezvich ¢} Nort ¥ e 7904 (@ & REase Sead e ©f w—

o @8 =77 ¢ Trwpy e, o) ¢ SERA

® 9% Tre T SR (TR & Hae] 29I RS 6 SIThRLS el I (53

34|

® T @ IF TR Y IR, HERY Ui preide 3 @R W

R ARfeE WA 34 |
® T, A, G, mmmmmwwwn
@ AT, TG, FEY, APUR AL R Fowees Jeed e s
STRETAIG |

qoar e emipl @3l qERfEs, Ao, Tl e ARl afea

R ARG TR 0 | B o1y o ot WS Smn ARwel |

.0.8 A et Sidafe (Principles of Educational Administration)

g Y AR @ R @ Rl e AR Rew e @R T 99
I e | St g wd Fw empRAs s Tesl Rge weoR
ARIGTN | SIS, TieR 5w, Sl ot dopfw effaeta et e
w1 epipiae +AfRifEe Rt R zm Tm|

o Mt e Rody amies 8 SRR Afftafrce R o a1 Soew e

T | FEE FEfe S weg R oiE R el aa Aied |
IR T WG SEw JF Bew emp
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® (FH, AT I A IS MR @-CFA ARTEA A &35 FARCIR & oNfde
S, WAPTR 8 G TogE Tl A R et e i |

o FrwNfs wpita e o s[aee o eraEA oRena gz i e
T afig—an & fonemm sifdewm azd o9 2w Ae—

G) Tl ARes—lr 7om a3t o & |
() TR A2 q o Ior g Av IeTEm w91
(o) T ARREA—4F T 12 ITW 19|

o ¥l AT A TPy Sagg TS e | fume el
At et eipTteR @3l el w9 |

® INTT A7 WP Tog 7w A Ao 9 it Uy Beorz e 3wl
epfae wifttes «el Srevacamy f

@ THEIMITE (P (@Al Rete Tt Toilte 20t Bl AfSwREe et =4l
WrFl eriTeR o wE @3 Reww iR

@ TG WRITH T oy A Mo Toul e wae o Ralive
THRCAR R A @R WRB smewel axgan g seRy 9 A e @
A B eI e FRAeT STTet srelifereny G |

.8 fopl eitsitaa AL (Agencies of Educational Administration)

ol el e oTHIR T W Rl e R ReleR (@I SRS

8 IPTHTER ToRE ITTT F@ G G weS Te (or, T wm R
S YT @R ABTOR PIRT o A7 | @A 7 MreeEs S
Pifie a7 wv Toigmers R o, A% Fd w0, SPxE B Fa 9
Ao AwRieeny Fdifie whriET Niger I Sy AT @ 6l ARS JERW
R T e epiad Rfew w7 S e TR ¢ (SR Rt (Agency)
fRfen yarm wiftg A e A |

12



Ao it G TaeR (7 AR (diarchy) 25Fre ItalE | w@ M
@R TEIET T WA | ot el e Ao e fre e vy
e fatee | afvs fwgeem o iRl e feva mitacem 2o | Sigf wRimf
o eilfie frmt ot e e 9o |

FITTR 577 P PR ORI SRS (P FRIER TP WA 3o
2 | R AYN weifiieeTn Sy o sy 4|l wepiee Mwe i iR
TYYE T T | AN SIFPIR LOR YRl P @E AIFICEE SR AN W S
T By el afoorms @@t B Refagem, wifee piem ReRaie,
V8 W AR P welw agwd Rwe o aRfmr st @
fREeifien ARl @1 7O SR ke¢™ AR e 9 v R, 8¢ A
e1fi M), Qo™ YA TS 8 AW ciffwe (A SFRIEE =01 r3w 41
SR AT MR SAEAnS Y IR (A0F S wegR san Real
(Grant-in -aid) T7&Y 33 <3

FER ¢ AW TAINAT Thel Tore @ ReE oo Frt emiica =i elfedi,
G @, o mYEy TemrEd ofevw ¢ Rew gmei® WWE (Non-
Governmental Organisation) 7% ¢ (A% SRF AT |

TSANA AT FAFIAT BRI T e I AR NPT O75 77« | T
A AR (FER TEH ¢ O GLFBIREs | M s f[{fen Soaast I @8 wE
Aot WS ¥ | (@, University Grants Commission (UGC), National Knowledge
Commission, All India Council of Technical Education (AICTE), Medical Council of
India (MCI), National Council of Teacher Education (NCTE), National Council of
Educational Research and Training (NCERT), Central Advisory Board of Education
(CABE), National Institute of Educational Planning and Administration (NIEPA),
Rehabilitation Council of India (RCI) 2o71f# |

arera wra Rfes epmifes weasfe aaf JRER wiffg e wa e | s
ceel PRl eMITRE ST & R A0St g = @2 R swedie s
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LTS SR I | FEASE #iF (U0F Se I I 367 Ferea &= R Rt
ST T G Y RETA S O WA A A FHed TR Frwt s
] 91 TR | WA ol e Rfem cweiis wnitg dAe A qred e e saces
qERCHLL O FLA LREATABYT T |

sl e Rfen v 9eme wife € 399 Fopg O AECW WCECA
RS I ToT—

¢ (FHY FIIE, AW T ¢ WY Wwe ACARR ghw

(Role of Central, State Governments and Local Bodies)

%.¢.5 (FHT AT §F51?51 (Role of Central Government)

ArRafAe Fown PR Frecse @En TR gl At e )
TFRT STEE 0 (TG TR (3 Rewlt Mrwrwien [fen Tmm, Reb,
HZH SR TOTi WG @ T A I AT | WeoE Tmd v wwer Rfow @@w
oo AN T 92 R Revrsm ofiel A e | 9% W @En AaSl
el fagel—

@ “fsa5= (Planning) ¢ 3w I R ST GiXW TP wew e
wpRe F0F [feR @a sfies o | |

@ 758A (Organisation) 3 Frer Ry cera iR ifdesmi e GER-TRTIL]
AadeE ToUn gz | @, AR wien, Bift ol v o Rew e
elwred Srapsl 2T |

® fAHw (Guidance) ¢ (3-(oical ifeq YUY IR FFry @@= oM @
s el |

® Fwg (Control) 3 TRy @@ S Rfen eletwg w wrore gwrd oR
A, oo, =TT FEF GT S A6 WeFa @HT Fgnde A 93 AT
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AR WAIS] #ACAT & AT I 6 ARBEH TRFTE O SR e TS ey
T | | |

o fret ety fRfew srabifeyia sR—%A (Even distribution of facilities) 3
Em TG P A& AR @A TR IS SRS 7 T 93 AL IS
R EPARE e FE o e T el wieE e )

o FEiie wge I APl g e MRl <= <40

o fifen eoER WA T Rew, oy, Bwor et q=iF FGRTTR
feveeael 3 W [ TUES! TS AN |

3.¢.% AT} ALIFIA W (Role of State Government)

M AP S (@GR SR T evan @R SR TUEL T T Cwea
el SRRl T FE W | IR @Al A Prevdy ol S Sl s
sfowre Ml wetE (@ TEeh Rne Rem wme | @w—ariE B wEe,
TwhrE TES, T IEe ¢ WEwl P Tae 2o ot e Reedieaean a3
TS IR R S oS I Fe BrEn [fen @rea A e onedl T @ |
9F TG AW IR PNl FEge—

@ %A @eT (Legislation) 3 I8 frwl Ras (A1 Sl €Ee | oTewr
@R WS © oo Wule AE AL Reeada Frer @ g ora @, endfie
e, W B, JRepe Few Toni cwte e RgEeR Wi Omea WSl a9
RTNAR MR | O3 Pl @il (At iz 2w I e BT IR A )
wigeifon SR AT | |

o Sifds 9« (Financial Grant) 3 e, Myhims, O% Fyhie M soR
@R TwFEE @ Ry wiffe wHel Fre A TS el Te | ey IRwed
Wi s @3 et xR I ™ Rfewr e 33 Riowemn fss ¢ wiiss
FHRICA (@O, O], A o I[m |
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® AtER Hiftwl WP A (814 (Curriculum Development as per State
level needs) ¢ ©RTST Ao JIE oot el ¢ Wil @ Frer oFe wisES
oifEn @32 37w A z6TR FEIRT | O} oree AW o fum wEl, ofeg, IR
Felifn Py Rpiery Wi+l F6a1 0T AMEF | O (I (@I (F0g (ALt I
TN A B B wpitas @i Kot B g (et 23

® TgiRyW ¢ +fwf] (Supervision and Inspection) 3 Rfem frmt efediew

o s ¢ Frretva FEATT I F91 (Employment of Teaching and
Non-teaching staff) : At R&feq Tsiteel +[ ¥ (@W—State Council of Educational
Research and Training (SCERT), Council of Higher Education, State Council of Higher
Education To7ift 157 %3l Mg ebiia ¢ Reloda &= eraisadia siieer ¢ ofarsef
f Qi | @ QUNS STE A B Frw cdesfd | e, e B o (Board of
Primary Education), M¢a =t 7% (Board of Secondary Education), ¥% i@
= 1t7% (Council of Higher Secondary Education}, TRYTETYCMS &) @S, sfoadiva
oy e Rl R @Y a S Zenf | Twiw ¢ ffeEe W agie wite
Ry R W fer ReRem a1 wge efedim am ik e Refis @

5.¢.0 AT G IGUF FHH (Role of Local Bodies)

TRISY FFAYT I Spiicd vl | T, cffe g e wmmfig e
HIEH (AT HAS] PG (FHY AP IR T A A& FLRAT AT YIRS (iR
TeT Toigg ornt TAR TR AN FENTCFR WL WT IR T &I IO
AT 2 @ R AT FGFR G HIFF SR NS IS 2 | SEred
et [ (e @R WA o e RiST a3 s @RiE, Iwe TYEee
Ol e o WE—

(5) THHIE LY I W e FATT Feor® @, Il 1 b,
A 2, 3¢ SR, 2 S P 6 @t Redw ¢T3 3t ey wemi
“fpifere efsm Tonf |
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Q) E=ifa frwt afova 10 oo IR/ AFEMTT ek FEER @I S
#f2d qf FE2 A Toregid wdie TRAtE TR (AF B% ;WA (@67 iy o
sl a fidir v g Ry N.G.O., virewr efesin, swmmmiawers G55 A s,
TR S —oR TR R I WeR Wl @ FRARS @ 2R
it Afevim e T

TR arm g fege—
@ T FRIAA A Reieffer iw e et Ay HAeE Mfex S
AT HTTS! FTH |

@ SiFFSITAET T, (i &R @ oiswelon afgn wifd A« drmeaE
OGN [ I AN IGACRA G Qi Wil |

owﬁawﬁmm@mm@w%ﬁ,wmww'
4, Tl IR, TwmRet oFw, v ¢ & TeiE v A, sl o)
IR RE SRSl A RAA FgArsa Sron oqm g 8 Ty |

e TR MEERIfe (ssvv) e AR e woe
[Views of NPE (1986) and Rammurthy Committee on
Educational Administration}

1986 FATA ST W FreiRe @/ =@ | 199071 7 7rowd wini qfes
HeWiforg 16 T MM @F Ib 1986 AR WoR Fwife “diwiwa sam wiRg
g7 TR 4T €3 FbA [eeAihe W Faast e fmgt—

“Towards on Enlightened and Humane Society”. @2 F0{ el empm @32 s
e SIS aym RIwe eon fofe ata e et st |

@ S RUITTA 8RO TN SPINA (1976) M1 ol Sifvieigs 9T R AIFT,
AW AR 9 @Y TR cwe AR wwig w9 2wz
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@ FEHY AN MHET W IOAN AN JFIFTFN TAANFS Y WHEARG
vigsfE AW I WE—

(&) Ew Freeite Fdes o o WHS Tl e e SR AfieswE
AR (O FA |

R) e e e Sk wRe Tre AR 68l T3 9 Rfen Mt sfima
@ IR ot Wy s Ao difer w1 Rien Frw srasfm konfe
wiig AW ¢ W I ]I |

(o) I IR [fen Frmfen ¢ ot sogasfens ks Mot (el @ oIt
Benifte =q o [/ifen won e Ay Fa @@ M SeEl A-oE Sirew
oY PG

(8) A IR e« Fwel 17 Frew Twrpe dow AR Fomew
T TSI 70 (e R | Ofg e i e frwl e @3 serew e
wiAg )

(¢) Frwi Rfew e w1 a0 3 e o SpasmiRa e &= Soig aew
Re 2w e s Pk v wwedl @aw, oot wife, Tamfe e aw
QAT ¢ WAHT ool ¢ MR owee Frete Rew s ReER dow v w
T | (o, 7Rl wiea 4 Education for all. I8MW # wlted @3 wgw Soon |

(v) Rfen oo maz, o, sweTet (%, Fawa Iad Tenfk Bfen avam
P Twm e SRR T AT W)t @)

() Eife wge @, fif, oo, S ¢ feRE Qg Tonfw e
e RISy @ Fremes a@ AfmilFe =)

(r) Rfes e®m w1 ez @, U.G.C., NCERT, NCTE, AICTE, MCI
goiift R A Freveran Rfersma «gdiR ANGT WA AT OFE@
Tracahy gl ofFW w0 |

Feifaaf =—

® TEwER RS R M (e e Mgl w7), Tt vl grsael
g%, TR Ry o o e Rl Smmm ARestane e Arsls,
exHies Wiy M re 7@ R |
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o Twiim g it Iren Ry i e w3z g Ry @ Tom
S P FHS WA T T AR

o freiw fRte®iead  (Decentralisation in Education) 1986-4 2Rf¥® wew
e a1 NPE *86-43 Programme of Action (POA)-a Sffdw <3 sgesd ponfas
I wwew 3 e == g P SR (Village Education Committee) 16+ 3541,
WAL S ¢F A IS eTd Freig Taues o A |

® (T e Pew o) S @ o1 qigronrErs M PR Ble i s
g fre e e SIS e Reww e orem il w9t <R
| @ 33 %1 T open 31 distance mode of education-(F TEHIE (HETA A I WAE,
@A G2 el Sowey R @ W= @, “.......this open learning should bring
higher education to every doorstep”. '

o frew afimd wba cvty Fofl R Pl oo qgend ) @E—

(3) B.Ed. (Bachelor of Education) €3¢ P.T.T. (Primary Teacher Training) (FReTG
A 2y T T evho T wre Fwe-Frrern ool i
Tl ¢ Nam o afFam wesfe wq S Tt o frw afemr wigfe
og ¢ +fea e +ififte e il |

Q) @@ FaRfe Rws-afmd 66 Afoem o By Rer fres-afited
@ Seaa Pl T e | @RS Fwe B afed By g e
Al DIET (District Institute of Education and Training)-4 Tl =1, g B.Ed.
wead C.T.E.-(8 (College of Teacher Education) grisfde @l wt fog s i
Af$dE LASE.-($ (Institute of Advanced Studies in Education) B¢ 331 | @31
frafifen fwe afime =Eia Swefe |

(¢) B.Ed IR (Fg wHOfe?d ¢k R (Competency based and
Commitment oriented) Tt wFS! @ ARRAWS! IR FAT ©fF @b AT Fa TCWE
e e affred Wby IW TWW <0 |

(8) s wryeR el Rodr gy oie atare 117 93 SFrey ey S
(8 TE—Community Outreach Activities.
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() M afsrgr o Premie Afiess (Internship Programme) @3¢
F9wyceid oisa (Development of leadership quality) T Srad ¥4 2CACL | TR
TN P aAfrwrad st TR BRae 991 WER |

3.9 ATATHFA (Summary)

Rt e @ @3 affF T T, Woew, SR @ B (YT
rrra 7] wEA ¢ WIS AN WYY 6w, Frweer FERedn wwen a4
SifEel #If§ | it et e o, e RS edmw, It W g 3%, SR
STBER ST, TFPTIY @ IF T AMIRLIT IR T W S HT ACHA
Y YT 76|

st eppirer TS vt Piftfir sesfe = siftesm a2 | ek, Tooaf
¢ ANCwA ¥ fomemm sfiesm araem wret ozt 331 28 | s R oam TR @R
T @, T N 6 ¢ [, il 3R ot (e At Botfre = wim
AR I T AR G B et IR aete | oens, sy fo
R TS IR T, SR BT 6 (@l IR A 9= TGBRAT @B T Frwl
2P STeN FNeRfE |

@ SifSET I A B MR NS AT @ AW A OIS A W
g Tl | Rl epTrad el fie liT @ AT ESIE TEie IR A S
R R | {ow ArwEe erre @ tre *PRReR! e eite i Wity W
et A A WGl AR Qe | FRTOR A7 Ay MR SRRUTR 3w sifer
AN T QA 1976-9 FFFIe I T PISIFR | @@ FRa NNpem Saae
T5F Preir WS e, aefne oemie 354, R e, iR, e e,
e Rwrm ¢ R=fmem, UGC, NCERT, NCTE, AICTE, NIEPA Tenft  Sotwal
e AfAsEwl F9 35 TE @ US| @ WU FHT AGFT ¢ A HIPAA
Pl WA HEAE | TeraR wiEn e, offEe oW, e, g Toni i
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ol FF | R IS MM Fiw T ot s e A @i oRe
WA AfFFREAE gAmd |

WS RrERf (1986) Ao 99 S 1992-9 AN IRB e =W
i e o ozt +@ TEN ¢ AW RIER TN PRI | S IpAEe
JASR TR Redied, i, b Fes dffted et eesfe =mm
ot |

3.b e@WRfE (Questions)

| ufe ey et s
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2.9 Tr® eIt ©g (Theories of Educational Administration)

P eI Wi 6 T WETY SR S T RCWR | 9T WO G
weweel oy gl ©§ T A I AT A @@ 9w e (eml =4 |
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2.0.5 Fr®l eMie @ (9 (Educational Administration and Leadership)
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WP | 55 eMPTET W TRETONT (Fored o e s, Ferste G
Rl zw ou) dame—adie, i @t B empare g Fwe famifd 2enf a2
bifee I ACTFA | AR FATG (A T (@TGred Pl e s [ vy
S PO AW I | vy N B Aieaw B3 oot a oS wepi @2
rpgemiv ffen s we SAita—

® (FToifd® @9 ¢ (Hypocratic leadership)
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3.8.5. FifFE= ©§ (Classical Theory)
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@f4e F[PUEE G (Theory of Scientific Management) ¢ @2 ©F
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e AAfdadT ¢ oAfiwn FET 1 @3 orgd A @ Some ReReiy Sracani—
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GF% 0 [ ALAE 49l (Concept of Organisation)

9 (Structure)
0.0 AEEA
o.x TR
O.0  ATHEER E
©.8 ww [fe

.8,y Feifteaa
©.8.8 T {eat

-

o6 Y
—atetpifes ebterll a9y
—ief FEY
—aiian wierw F99
—aEfTel g
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©.% WIS ATH @ FIEF EE A
0.a afSOTFE T
0.4, oifanifere Ao

o.b WA HoT
&0 HAEAUTFY
o0 el

9.5 AQIEA] (Introduction)

Rt eppTcae o @ wrg f[Afen RN eMPTE, I, afvem, e 2onfi
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&% R Seeiad 07 IO T (Tl AR | 43/ M 1 efov L0 orTR
O IR G @27 T T IS FAEA | eI 3 Gl Oited A RsIEAE
TGN SR FEA TR oD Trly 7 I |

MR YIS #{P6Te] TIToq S ere oA eiweqrd @3 1A wHfhe
o | erws (@Rags e e @R R PrePe wRl iR sfkuifEe e
CHEMNAR (RS @2 I G | Y ISUR g T AT € wAeT PR
MR YA Theod AR, eHFIfe IPte whase Ak | TE @A @I WRE
ety O I/ Arw e Frw PR tF YgWig oR Frsm Wl
WG FI2 AR 7Y | GIF WA WRER AGIGE &P @ sy [Emefer | @@ &3
MR 479 (Concept of Organisation) 215 I WaFIR |

.8 TTHHT (Objectives)

9% G N I Rewfa—

o W Ufa epipifem @l SRS FACS AR |

o R TR G FICE S |
Refearad o e AR |

TRT TG T S #HREA |

A ¢ FYGR Reemearem oeed A FAS A& |
AfSDITTA FHITA QTAGATS! 8 KA FHCH @S AR |

RS TR IF I € OF T T IS A |
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©. ¢ AT 4IF9l (Concept of Organisation)

@A AR RefFn ¢ o IS ARTeT RS G Wi @3
YR AR Reed Tare TR 1 JYF ATTor (PRl MARF AFY A=t
=gl WisEi I5re #Nfaat | Etzioni-7 SEE SR, wH 0N BeiRfS w@imor e
WY F03, TAe I, SN mEREF P R are A 3@, SNeE S/
TS BT Fa @R AR AT Aol eReER VI ATIh HIS MUY FH |
19 O[T, “We are born in organisations, educated by organisations and most of us

spend much of our time working for organisation.”

I @@ie 7RIS 4 fom R e @RIF B8 3 a—(s) AR yiR
(WF 4R (R) e gl @) |

Ralph. C. Davis Rl 31w 73 TR ST IR0 TR Gl RS (Tore
S8 G I ANICSHA AUETS 2R TG @A a3 Ae@e Ty e
B8 FCH |

Oliver Sheldon (Il MHUF @ Wre Fgy G2 K=Y PR edq &=
frzaces | it AR o797 sjcem Srmey Sufon At Suwa N ARIRTe (6% W
egrENE e, FRERES!, AT T ¢ @Ritvre], Frferin Remrre o
Soprad Begifva s ff AR soum Fieala g Free 3 9 [RER
ARETS FoTRE MR AR oI o A |

- 9% W qIB W rw PR e e T @ iy adwwaw
e AR g gfAHE Frhrf o sere = e e ¢ Wi @
Ty @ T 8 AN & |

©.8 AT NIfS (Principles of Organisation)

-G A FAeh AWK e fare e zm e | oyl w—
® Trwtea it (Principle of Goal) ¢ JFFE o7y a1 Srwreia Abs Rdisa 3
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e TR qx [ o e ¢12 Sre 7R =0e HAied | Wi SRS Fw)
9 Qi o8 TRl SAe SRR |

@ 7:zfeq TS (Principle of Integration) 3 Tl R BHET FYoIF (AF *7
A AHCA LG FAGIARS T Sy 4R FET 411 (T IR 37 FAvwya e
FelmeeRd A A WY Are RS sry @A [y o <Gy

@ If¥s @™ AT (Principle of Individual Rele) 5 eref 3 AR{HE
She! T 8 qRdl A e | A KRS oGt AeRIRE el R e |

@ 7=AtET A (Principle of Relation) 3 I Wy ~~ifHs 5171"’913{ T=FN
FCE 33 MU IR Trw =@ @R I @3 Roww faefore wm@ orem
Tioe |

® @RI WIf$ (Principle of Understanding) SR g edl, e
Fog, MR ¢ FER ARRE T dreRh FAE WAT AGOT YRS T WS (@A
P @RIRR e« AT |

o fitzd@iwas WS (Principle of Decentralisation) ¢ “NyT oW SHPNE
wyel EEFAd 9T IOTT G gl Twere @ o R T = awifds
T (AP DY SR WASIARIN | q] SEIANE epING GIEAs! (administrative
chaos) 7 FACS T | (o= ReHieas ¢ @& Fwgda T Sy e @i
QP! TP | |

® wifiy 3% S (Principle of Delegation of Responsibility) : ¥ e
wrel ¢ @brel s R siwa Wiy crewt B aite w1 A @are S
@I PRy W 2

o = Fdiow M (Principle of Staff Selection) ¢ @-FA T 43, SN
2enifn YTy =27 GRell W S @A FAQ ATHR (IR PG AT oNSq AT 77 |

P azrem FHe! MW - WWF AT T |
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@ (TPTeq AfE (Principle of Leadership) ¢ (3%eTWid SNiZ 9" WIGTT A
fafie ﬁsg i e a2 (Rule book) YR O eF (hard task master) R8H
QTS AMA Yo% ¢ e ezt ohed g ey awadiget @t Beleat =% 2ol
(BT eI 3 SRA AFA] (TS AT | '

©.8.5 Retftead (Departmentation)

@A WA T NS e e W I WS offiesm oz, frae azd @3
T o1 AT owe [fen wme WS e e T 1 wielg 99 2re @, {WAE
Fhrel S wwel SEs W are R wity ;ewt B @i W
AT (W8 aaw3 W8 fAeili@ad (departmentation) STeT® SR | 441 W, CHICA!
HHE F{H SFATSN GrOaT WRTT AW S weel @AW oY) ¢ e oW
AAETS (oTHE SR FR 62 ARF AW 3 vl T A FE A 741 T
7 | WS ool g 3@ o cw, fAfe v S R0r T (oaNE @ISl AR
SR (Public relations) CFal VT"’L‘f femed | it TR ARSI (Infrastructure)
A (AT B Tl staRell @ [ (research and development) Reitsm (2t
oo S |

©.8.8 ¥ ATES (Appointment of Staff)
YRS RIF (T @-FA TR FIA o7l ©iea o9 T2 W) Tww
W (unskilled staff), (}) &% wHFR (semi-skilled staff), (o) wwSH (skilled staff) |
TR Retlieam T oR Filvm Jien wftg wpie Prifiter sfers
AFCA AT A | WM 77 @QF ™ @7 G187 T, 9FET wHEea A HEE
E wHESN GR REA Gn N Mt efSdee @i g3l Ren siw aE, e
WRTE AH I 63 wHI( | Apa Bra oo zare [{aaf® )
L
g W
S B

Ba-2 : =7 TFel w9 wiiwe R |
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Agarer, [{fen g Rl oivm ey Fkmrfe ¢ FHeE MO 6 @w SPE
Aot s e | Qrere Ren o ey srww g $ ¢ o @R o8l
I | AT RSN GG T3 SR i A 7 PRIl 2147 i |
Rfen Rl oRene e efier Frad ¢ @RE =T & A @i
Cufon 97 T < g ¥ wiRig =@ @se@ Ak ¢ IE9 (co-ordination and
control) | (FAT AW Fe Rewsm Fifrfe 3t #werg «FR (orientation in
unidirectional manner) ¥ ©LJ ¥ AR o Sl i 7H] 290l $I WEw T | @A
TG T AT GIR A Y AR (@ 63 WACeA EAS TS 9
Afewys T (SlE (ONE 62 WEgRR @i B W qb @ 3wEe fig W o
weRirod T TorArmihE I T W) o3 e ket Renlt = « e /e
T WSl | A ANES YIRS SFOUA AT 8 AN FER AS T4 I |

©.¢ F9Y (Authority)

Henry Fayol 9793 &l fite B8 00 (1, ©f O3 4909 SfH<ld A9 2t 23w
3 Tt (ReT T G SR O AT IR | @2 YT (F2 i TSl SieT o
g 7T wile ¢ T TR T FHT MHE 9T ToO WMT | TG 4TS
@A [ epife FgerE Wie W AiF T AW Tea Fgerw [fes
fRriialers Rty Saw FHIATR srfaeere Fagd ot | @2 ARe-iRe  rivoE
AR A (T A N —

@ sioiifes effiwstd +¥q (Traditional Authority) 3 &= T9TT Tl @
o AFfae oo AG-owR WA, Ag-SroIA WOl |

® TE FEY (Legal Authority) 2 Uit =g Sfere sy wwel e
| @Il WEHE G @f @I BRA A eqE oF AE WS Fgerwa voim)
@A—{fom 31 [T Tenf |

@ WFFT (RTET T (Charismatic Authority) ¢ WS FNT (FOF FRICHA
P (o2 ORET W (@ AR TEE O IR PR A @ |
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@ 2&iReid g (Acceptance Theory) ¢ Chester Barnard-99 T8 SFFIA GFILAT
@A CFL FgA oy oy ame SRl AYEE (W G Fwe O ST SamaRy
s TS SN | AR FReE Pt e oRtE @Il 319l A Qs areig g
g TS ool A1 Aifas RoarT ¢ ReTor oo Seem woiAa Sufon Tgwicee
FOY GA (W

® vwola ©g (Competency Theory) ¢ M el o @ Ifee e
FI0E TFO! i IR TYGD THA FCS AR IR | ATHF CFIEZ 0O P
I &EW @ SR @A Fw PR e R Swerwige v (@A WREE FR
AL (G0 AR | SRR TR @A 9B RO @R I SrH! A
TRAIN FYCLT TGN (T4l T | O ASIPIT TP 4l 94w TR o |

©.8 FISH erH ¢ FYeE rFdisad

(Delegation of Authority and Decentralisation)

e WY ¢ TG PONI AFW TN T I RPAPAT ST TR
T 97 i By Ry vty 7R IRE eoim oot = v wiiteeny exR
AR INE B I | @3 REEeRT M @ ATifET  gRaRR ST
(oxf SRATTT @Y JIRE TEHF (R 2IIS] A SHIRAE W S
SIS T A | |

A A TR AP P A T IRafee #ifAeemE wiiteefer Sy st
ARSI %64 T3 [T ©iF Ty owiae dave e Wizt o e afsos
sfire Eafe ¢ Reien ove wwe @ NI F0e #ET | FI0ER T WAOR
Rt feh Fodift FRE Rarw e Feaia o i a3 e wiEhe )

o @I FfWE FireR WY ¢ IYY YT e IR W or3g o1 ok FiFe

S el BT |

o 2R Iww «iFfE AR 97 ¢ Wiy e WM IR TR 9
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wRe Real R orent e, A0S wiiveld I S A @ ©F
INHEA NG TOPF R OF O THeA T |

et R wifte B @RI 7t ot o FTeTa TS +iica | w3 R
EUER PR MY FYATES FACE IR (AT TS eife e @em
BT TS (@Il I AFES O F@R A |

Sl ¢ MG RSHSAHT AT *[Y @ eHPIa SoToalT @R TN BR
W QTS LY T FUS g A (eTR T o Wy [Res
TR TF A AW

CToUEd Rl 32 Torgm WY (ear WRBiest (ofdn s s ewtaa
TR @eTR Bogw R T (OF IR @eq T

TYY @ FAOW RPWPICR WRS 4B TrErany Y[ = 97 TE g
e azd T T

a2 Rrediead ofvar @3 Koty opffRels e =& W3 @ www =i o

Aeeia Tonte @y T @ O Ord e Wy e o A
AHTEAS W6 WS AR |

Koonez @33 O’Donnel-93 Wo feaead afFam M @fmen o
e Mifigeie Saed SRR Sersre qifvel «iF, st e #i,
Frele ez i A I 9R @I T (e ww e fire ey

Tfor IYAHET AU T @M (ofiie we ww | Ird e
HFIFe I SfemeroR gl e P axem o @y ey
APTINS §o FACO A |

faf® s, ffWE vy Topfn Qoo Tw FPTemn o RiedReasd awb
Srewge AR AFE de |

A TRASTAR T, o wioerel, FACR Tl @ FErrere!, ={FomEm
Yo Rffwrar wast Tonfw @3 diFe ywe ¥ MW g, W wea [Wem
@ Al e e wiherel iR T AwE |
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0.9 fSBITA WIS (Autonomy of Institutions)

FRENT TRAE G Twed Rewrices owte @ RsE siftmin R =z o
ol o Ak sot RSl Sqeete wtee ¢ RefRimErlE sy e e T
weTR | AR T @R ISt s MU AT I e 19w
T =eW AQe @B I emPias wiwew Wl RERmeee Aos 329 3
T TIOTY SJOA (@I A WIS AER AW FARI WA @ IR AN e
SESH 5RO G JgRed FEIh =,

sl R (e g Tniw afepie oW RRwEem @it fw
el | A, AE @ @ g FEs a1 i st et 9 i
fes1 ©l FeT s yfiwme S@ie e zR )

Gaq SR ol (N g FrEe 9ah wuw e ate o w@iw
e aen e TeeRW g TwE |

PIPTAA AT W 2 [l w1 20R | AW NG G5 @ean e
MG PIPW TR STHAFTT A g IR | A6 7w IoE 2
T A AT 8 YOI FHRA A 43 g WeaAna (TR
N PR ATE ™48 I |

fesfmTTcR STy o R st amn RKfen R 3fewmaR weteren
ARG TP BE] FAR O 6} Werwlen [erifns el
ey sfometion @ ATFR W FIPW W | @ W@ T TERE
T R T

ol ey WIehie SR 9w @Y uF Hifew A9 IS AT 93 Toe
il e focam, A It Senf Wiy a7 ewre ow | Afe «F
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RTINS FEpe PP (academic autonomy) T X FR4
AT 76 oRfomn e Woo! @il efSPW A SR (3-(FIAl
TN Woretas wibe Renis ReRwrm sd A TR eoid
e | -

@ TR TWew oy Afbguiee FEw @bited Fewte P (reTd
i Redaw sy A pIpeR Reive Fteam oy o 9 [{Ee
Q¥se @A exmfas Frars foe s

o & ¥y R Feww @@ @3B Autonomous College Cluster (TS
TR T TR reu REl e eMmiee W ereiea
red eyl A e «iwe @ R @i pore TS (redi e = i |

©.9.5 FAfa5ifcte ALY (Self Management Institution)

TARGFE ToU T T G @R P efvmeRie? @i T
e 9 ST e (it W RS esig e W wers oeEh o
A JIR CFE @A 7 @A ARG v aile I 99R S SRAS
IS S EURA RN SAfEER R | aPR eI ey ov@ S AifEvEe
TR ST P T2 ARIGCHIET T SRR o ok #1f® e Ad @2
OF AR PR AfSBafE IPilaw 7, wdie wafer ww greEw om R
sfaw @ s F@ ege oY Seima w0 A | arw Bfen e smranee
TRCT (ST AW 7| GURCT @PTS WIS SifdfE TEelR elqm REw { T
WIGH | |

@ LAl Il (g WA (e, gk wta All India Council of Technical

Education (A.I.C.T.E.) ; Medical 17 Medical Council of India (M.C.1.) &3¢
s M National Council of Teacher Education (N.C.T.E.) 5% wapifg
JETOIEFONT ATY PEAET STGAma (ST %G TR 2T (T 77 71 JLo
e R @BR Rweftmfre fmgd FwR @ Trowa sAfFes ¢
ARTRE S 3 B srrire Swa o I8 IEe GIR @RISR
Freiefovias w20 |
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@ T I IS TIINIF NS 47 ANTE FH WH 4PW TS @R
Fafge Peeftmef oom garfe 31 Fwee wiele sEw @IE
afefify o SR o e Rewea Soife e B2 Ry
gpE @ PrRirea ove wieeie ¢ Rifveicm afeffis gfimt 4R
Ty R el R @R I & REIEE Rl i
MHICHE @ g AJwrEe JeAR fenr oz |

o.b AASRE FIHTN (Organisational Structure)

AR T FABT T @A Ao FHaT JRER AT o, TR
8 HAC OO SEEE A AR e @R TWERea 93 IR
et Aoefae s Rfer @w (i 9 fadl s o [ w [fen
T &FM FCA=A | Henry Fayol, Fredrick Taylor, Lyndall Urwick &9 aibie=aiat &
Classical.design-u‘lz.f $g SEY ICARE oite PRIfTes I0e1 wigied « hierarchical
system Ordl ¥R (U 9 I GTored FWe! o Fifdr wnom Wt Befen (U
S A T 4 4ol (U ST | 93 SO FCNE AW aRE), wel e
wftg o Twed SfeiEed WS [HTT WS WS 4R 7 A% Fors Fxo! %
FRIATAT TS ¥ T | T T G I T A Facene Fomy o)ef vy
UECII AR

@2 xR Fif%a aiesi woet IR T A wwel @ T o Rralel wa
ﬁ% WT{‘EW TSR | @, Elton Mayo, Mary Parker Follet, Chester Barnard,
Douglas Mcgregor &4 | a1 st @t Fifen 4o et wvams wiwfeq gomm s
@ TR TN TS AN erFiefes (Organic Structure) | @I Rfen wtea
WY SREIR oAife SeaE TP [ oM 4F @9 Wy (@wE, 499 AU 9F
4T ey fem e o' o @) 9 T wegwe Ry BRE e
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(department) Keg T ST WM (g METF F3! ewld a1 T | Frst epies
CH O3 (B TG HfEhe Sagad =@ — -

T
| | |
77 Toterf 7T T 7z Bl
fopmt el S
4q
WYH
|
l | I
AT GYF T HYE T GYTF
S-an) = IS8

9% OUGH FARES! @ SIS @-@FA ATSIFT, S R AT
wwe @R I T, T W @O bie I SAE ST wye
Reedieaen T wias @R wYT I/E aepifee FIR SRE == A
QIS T T LW @, FAB 7 *=fS germpreeny @R gy @t sompifes
IR % eeTeifSfed WM, I SAITA AW (T AT, ©F WAFFO A2y
R A | 9B TR AR IR RS e TR 8 Il Ay,
rAfFeIE TR T <05, were MR 8 PR gl wEele 3
o | FECwcas (1 T I A0 T SH I SPFITE TE BIATAR &
ffen eiRnefires om AR 3@ 9 Are SqE 93 F2 e Fon ok w@
e W | O} */fers Rerlieast A departmentation 957 =T | T T W53 S
T TR @- @A A T qPerd Afve o o o2 [Refiea
e S wga ARaF I YR w0 W e R 2T W @

ez |
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Departmentation 3t Reffiead «rfen Rivn ecrren Spia ARsSEE Fawna
IIAEFT YO AN | (T ,—

o T wrid feiftewd (Departmentation by Function)
President
|
I I I I
Vice President Vice President Vice President Vice President
(AT R ICHIIGH RI[aTiE NEfTE

P oM ORI T SMiEEs Wtz (reT RN |
® 3&’"% G PR fReiiiead (Departmentation by Product)

President

Vice President Vice President Vice President Vice President

Medical Automobile Steel Food
@ A IZA Siwe Feafre oF o @%@ Rl asfre | Rewm
LT ECAE AL @3 e MgERd MW (General Course), (oM
(Professional Course) 3%jifd «ifdsiel 302 | Ova e @R RoMiead ey |
® IS (¥4 WP Felfead (Departmentation by Area)

President
|
| | I |

Vice President Vice President Vice President Vice President

Eastern Western Northern

Southern

MR o @2 wow wighe Refisaer Bwizad, NCTE-? fifite wafks
(PRT NCTE-(S Wied AoMif® (Chairman) 93¢ SREw Sl R (Regional
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Director) | €31 &TSHIE FHT NCTE-c5 3¢ e wqufl e siwe e
o stae |
@ AN STARA ffefwsadt (Departmentation by Time)

Supervisor
i
l I | |

Foreman Foreman Foreman Foreman

Morning Shift Day Shift Evening Shift Night Shift

TOITS S AT AT IACE AR Foiw I ebfero e | arosiqet, faifen,
Arfen Tonfta o e S AR SR SeEn 9 20 | IS ofe Rens
WEW AN ReT TEe oINS IPY AR Il @HW WA (Trust, Society A

YY) WS MW

® Ty T S Wiy 357 TR N [oew RSHFE s R o,
@l R task force, commission 9 committee 3ON®  ANTHT SIS ?{ﬁﬁ?
w9 <R eMFART P gwoR oRt ol Ao gz e widen w4
FYTe (FARIE R Project Group 7 #a1 @ w2 i @ v gies
TS Project Manager-93 #Ag Sefd 321 2| frel ofSdiem (weg @ orfos Iz
asfers | . |

2P 3 STRANTE FOTTR O ST 9T (AR THIRAY A CARS Hofon (Line
Organisation) | (T GFG President 3t e¥Fifes Fdiw IR WA GFifes Vice
President 9it@ @32 OIWd HCONFT I&IH GFIfEF General Manager A | SRR
e(o5® General Manager-49 987 €98 Works Manager 43 | &(S% Works
Manager-43 WEIw 9oifEe Supervi.sor, HRE TSI Supervisor-93 WAH GFKF
Foreman @3, &7®/®@ Foreman-93 SN 34T Assistant Foreman @F @32
FROATT ALRE FAQ AP | GO Line and Staff Orgaisational Str_uctureﬂﬁﬁ g3

Wiemss (el f{fen v duvs Faree @R g wwe Mo e
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CRTY O/ I3 AP 0= ~NeT T A MwE emmle Tieee @2 i Ige
obe (Yl T @AW, sl AfSsnm @lRe Wototer Swimmd [fimera |

TSI
(TS 8 siage)
T [ I
R Eem | Gtk LRl
(FEEY Frel) (g fdze) (=1l
I | |
T TS EEIEN
(¢T‘D () @) ... 2onfR
T T v
T | |

aqlE oyl Y g4

ToifaSe Bzl ual =e a1 Twizad Wiw | g Rifwemeifre @2 fife? wpe
| 2P AR T wiwe {01 e )

9.5 AATFY (Summary)

et @ Ty At g SdEEE T YfEike @ @ T @I TRRE
M | 7 g WA I 9w I R ofovm «fie zm e wifie o
TG A TR T @I AR a9 SO IS I 508 ©XF OIS TN W
W | RN RO MPIF MG ¢ Sy IE Ibe1 | WRR[RE Rl (0F AT
R gy oM A 2 W a7 Aes qRefel sl FNow vy, weel e
ersBa ffETe 9o WA e | AR TFW e Il Afen fefers | e
T ==, Trmeam Aif, mer Tifs, AT WS, @RIPeR TS, Rediwa
S, e Siwr T, wiig 357 TS, I FHm A% ¢ @orw T
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A ARGE T 7= AfSBW A WA A & [Riea Ren e 3@ @en
o7 | I FEOEE & ARIE Sagey I draies 28, WE Nl O AR |ag
TEF | (TG THEING SANA FEATEA O TR | SR OTT T THFNG SAANA
IEFT TWFE TN A TR TE QN TR IR wwe! 8 A fSfere

PrifeEs A5 orat 77|

WA P ARG T TR T I5 | e KOst T 4301 Y0
T IR | (@, e bl a9, Wi Ty, Wil afvw I,
oelly ((og R Trelfefed oy | Sftw Wl i agfen T9Ter (ar oihem 1Y |
TN 6 FCH IR Foflre @Flipe Hwol ARRTY Rrediwarem g toff x|
REEeaIr T Q4 /AT A @I 677 57 I, g W gz A T
FHvE MR, BT @ Wt i T R 2RRAS] YT (Fered 41 Tof =
ot | fog Redend 9me  20e, wiffy 3¢ vy e @z «xx Tl
8 AR AR 7 AR (TR FE @ R o A |

fediond dfFTm o3 TS ==, afownTm wirm | e 98w @R
e afedl wideeng R 3t e e FEata o frmse 34re
sui el RS el g TR | TR (@R R} widTers Feed o fAwy
ffSE T Mg FE THEe FrEbeeiy wdle ASFW € WyEER owE
RryfRvriarrs Fagd s S8 AE ) @Y fagesd@t 1w (Central Regulatory
Bodies) @¥W, A.LC.T.E., M.CI, N.C.TE. Zenift, %apif@ wepame cremm foaw
APSTEE T T, ROweE e 7AE R 7= & eitae—Rere
copatd g owa

ArFE T FMT o AW TR JR/EF AT T A TR | @3
T J7e T SrAiE T Reriead | Reriewem sl S wpe =) &
Sd e, Besrfefes Ronl, sirsm cra aqalt wieke Ko, 7o sl [Ren
Torfn —Iers AR FOIN 2. MR IgA A6fe | OigE O o FrnmworicE
PrfieFs 45 S ISTE TRty aerefefes Foimn QM evfae |

RrErRl (RS 2 TNE FICNE IO ¢ Reiierd a5 O |
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9.0 eMiafE (Questions) |

> | wfe wefeeg eyt ¢
(F) W FF I ?
(%) M@ MEfen W o
() Reedtivad Afer 3= s Rge g7
(%) erllead FE I 9
(8) I9Y e = o
(%) Frei vt FeifasfEe siorm aw FE ¢ o e T g
3 | e et e
() AR WS ITwe RN @R 7 Aoy T B
() wrel Sl ¥ wiigen o 1w =9
(7)) I TS T WO A ¢ FICR eimon oG [y F |
(9 efevtm wowE JFa §
(8) IRoFT IRIH FF WA 9
© | ToAH oW 3
(F) T FF AF 2 HoUE Afeoffern Refre gan 7w
() IYT JAT (A 2 IYY FOATR 9 IYA TR @ ATE 2 9
Rrdiarda ARy ¢ WRuF A 399 )
(o) I efSPitTr TR P g & iy a0 qRat-sefRa Srizaemz
A T |
() FAkafT I T Iy [Wew wae ARasFT wdC gy Jpw
AT TG |
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g&F 8 O M wifds @wet (Educational Finance)

S99 (Structure)
8.y &g[
8.2 TrE
.o Preiw wd twE F@cite
8.8 WIidE wwi

8.¢ TIMIAT TSR
8.5 Siyriifes ww

g.c.x fafefes smwA
8.¢.0 TROUAY WA
8.¢.8 gy WA
g.u WF SRWITNE Tew
g.a firs afvitn meified
8.4 FaRIfd € (TSl (wiaw efediw

8.b HAEAATTA
8.0 ewaf

8.5 AWl (Introduction)

@A 0T e g ARG G Aree <@ Ree oifae sda )
2HPTTAE Sy [Aa S MR ¢ AT FF &ff$ | etbivar e fre i
Feq) ofita Reafbe =@ wibiR | ey Ram afes Sqe-ciEd ¢ i Reifee
faeatae g qrelre TEH TR I WIS 47 WA FA0SH | aTHE Wl ool
(RS AAFONT TEAR I FAGA | Tl A B Slares g (rF Famar 34w
frpleie o990 ¥R off, ot Torift € o ReieE Sy Berde e W
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TICSH ATIAIZ | TR AFLIT S e R fowiendl Frrw oredt fomig
OIWG BEY IS 2|

T PEfe M TR speiter st wERelR spreet eReR
Fre wre I fRe | W ool TR A AAETIH ER oBreel I |
g sitre; P el g vema ACe Tl AR opreiETer el F ¢
e g TF oR Frew T it s RS SeEe gl T e

q THre SR IR Ao ot Frwr e SR T o | et @enes
e iR R =7 T | oAk Pt I AR T 9T | YATOA A 5] A8
oS JIE NG 42 <1394 = | et Reras win o3 fae =1 Bag abiir, ol
NI W (AT Twow BT AfE R oM @3 @ ReE® Mreied etE,
ey WISy yoy ofed aree ur Browy $eiewd e | o Ry Ml
R s Aot 3R

I qealire Fewe v iz o917 w1 @ Siide R w@eiE SR @ e
T TR ANETHAT T AR | (IR AL TR 6 @RI Soa ehprene SicEnal
T4 A | e w v oaiean wifde aenfs Ml epibTed oFta e Wifesre
wiRsien (AT e 3 WACR | AP IIRA% ¢ T 2AfF Frwr W RS (Economics
of Education) % waf oy Rey o wi=he =

8.8 STW (Objectives)

a3 @33 A F@ Prwdia—

® P oY TA0HE @IS FeI T O WOWA TS AR |
@ TR I 06 IR MR TR IS A |

® Wil St S TR Reaet fire AReaw |

® i (eRIRTads el eErsT F3re R |
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g.o ey o @itwm Ha9® (Beginning of Educational Grants)

AP @D HRAEeT I TR MATS AR @, Reweeta iR [,
whwmE 3 N o wiffe sprimest TmE &) abveE @ ToReE
eyl 1w SR @2 e PR Som 3 IRNFTE delr orire AR
G T TR B e e A ¥g I | IS o ewiwE qeE
giafe &) M weres 3femw Im W ate o Gt s Brew
AfSTawaz (Wood’s Despatch) Fideiw fimiziees A2 ol w319 30 Bme 3|
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BiF 7T TEE U I 2T | ey e3 Bl wiwsy Rl e 9 o9 =@ A, Raife
- e lveTe T AR 9 T Ok R SRSt Wy edE [ed BhifRe =@ ) sbee
R oW @i WM oRre O GReE RalfE Frem gere I fE o
R st w5 | g @@ e o od Wi Seqwe <@ 5CE A | S
@ AR 3 FRASTTR (F Frwt afSdism a1 ey = @3 @, e owe
5 #@fE T Tow [T SR WY W B 3 e TR RS S |

W wEred Frsl R Wi sewite Rl e Taefd e [y fag o
@Rl Trmte WA Yol ST SiFW I AT | AT (oI @3 @, SEsiRe
@RFE P oSz auae A SR o W o efSdim Sifieem IR
eRreArda ol Ko GaeiRana (e PAFINeS Rl SeEicTa il eiaier R gemE
AT Y A2 A A omReia fre afSormm s 3 siiom. @& Swited e
78 gata Mt efosttmr s 3R ¢ Bk WAL o7 w0 Atk | feww s o
At & O A TR AATsl [ 6 S wireet AT Frwwe o e
s oY I FAT W W IWR W Al QAW FH @RS e At aeR
TR |

8.8 Wifd& S (Financial Grants)
T4 AW A (T TSR WFR AR TR S @A kRS e [
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sifi e qa% I, O ORT T T AW (Grant) | R wawn {ifow w@wm
ol afeda cwrg Rfeaget T e | @@= -

o i fafie afesm i

® AT Tyl SRS FIOF ARviTe afedE)

o RSy «fffm Mot «g IR =mE sAfbleTe ofed |

® A Rom ooy e FfE wwedt @t i @ oifivife afSom |

® 7 R W sAfvfEe afoem

o Jf¥ e afsdm @-@i (iR IRe =y fRefFe =)

formt aformfine @il s site sty g ~ReEm I8 ¢ @ e
@ @3 Berda P MW @ wivee | Riverre et afevinfr st
i fdfe ) 9E Sy eie—

® THIITE @O |

@ 5T MAFAGS 4F6 A SR I/W R |

® 3fe =re 3 o)

® SRR, Rfea wzofs, <l Tonfta 45 |
® T aArgieiofés 95 (contingency grant) |

8.¢ ML EFiTOn (T‘jfpes of Grants)

a7 Rivg T8 Agads Wil G 5 AT SN AT (UFR I FAS
ﬂ._...
8.¢.5 W’W Squiel 5 (Matching Grant System)

9% TTAT @-CFAL ATSHTAT GG 47067 B! S Tl A (AT *eq olere
A ¥ afoRmee freome @hie W@ e =W WifeE SRt oRa
ToU (8 HAW AIN A 929 A0S T |
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8.c.} @fifsfes Sewie (Classwise Grant)

@2 T afevimafre Rftn afite Res +01 @ @R Ot T SPiE ST
Seied A e 21 Ry e wfewer sl ot T @ qawee e Frw
efpimifel T wie T A T XA 61 | WA @SN (R WrHIFe 116 8
e efefER ST Ay WY Wer T GG W 6 A oFl aferiier
qEica Tz PR Ate | @3 AP T A A4 Ay B e 2 [ife
W 79! The = He ¢ we @ffe Rwerefeics Tre w9 S S wgd
34 The |

8.¢.9 W%’IE‘T Sl (Deficit Grant)

@ frwt Afdi eFe W 8 JE WY @ AdF @t T 9k A
DI Forg 0D SPAE M 4! T8I W 7, (1R #Af o Al @ (A
MeTF IJFAE FO2RT S Il =¥ | AMe IO PRI @2 S
T T FR I AT @O @TS (0T & X0 QTR | 9% SRR Eered
ol efsdmafen wfeg Izewcag RIGiH |

8.¢.8 IZ[RY wiq (Miscellaneous Grant)

@i ffAE oerg W iR St fAfRE sds semiaee @@ e (@e = |
2 T SO Y a3l & 26 GFFEW (Capital Grant) Ti R4, SRR
FY, IMTOR A REOR 7AW 7 I TRERT B @9 &G @S T WS |
e wgR e (UGC) Rfimemsfecs @2 <ite o wa% ca a1 o
AR FSA (RG] ATHGH GBI & [T 24 |

8.v wifdF SEWITTA A (Source of Financial Grant)
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® ST Wryy FewiE sifRk
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@ T i g

@ (T JUARST TP 8 TR SRR W |

- O FTR w eTIEAE W @M @R 1R S Prer Rfen A wy
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PRy e w2 T W | ewieilys T e e AfeeR YFeTm A
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D PR @ TS Fo5l N FAE WHE SEe Oy [ R St @3
e Ry Bome Rreifere Sme a1 WF | @, N AR offieswm =
(U Bl =T WA HFE B Feem weer TR et FHfE g et w9t
TR [ AP e A S |

Qe Sl B IR oTe Wl @R AW, AW TEHE, @@ oW A
municipality, #5772, @RI A= A JRYAS 7T @ trustee board-97 WwITFE
A AR | PAAETESI AfTE FE S N S B TeE @
FEER A HIINAD PR Serwige @R gweld ¢ e oifRe | ssus AN
@i e Wit s [ fag {fWe sponfid swafkeem—

@500 -y HTF G &Y MFTS T e 33 Tl 4R R0 T 7@ i svve-
vy AE TR SRR AR o of I 9 B e BRI shve-vy AT
G S TeAMTAd (GNP) T 3-5% I 33 RS A e qoitfet weafes
@ o1 I v % T2 B | [Fg wwr qebT 2 @ o I8 SRS 26IR 239
i REeieste SaE o 6t Awire AR
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® Rrnier SRPeE 3 29 Bibe—RWeRa R-pORs Rk TR @3-

SR |
ow%maﬁ@mﬁ@ﬂWwwmwaW
CRRITA RS @32 AT T B ANG opiicd W WA B I |

(FUT TP O (PR WS e Squits ALAS] I O T I—

@ SNIfe Seerers|feirs

o 2T Fr ¢ Pws-Mmy afeda

® TerTren e

® GO OF e ity

® 7wy e

® FHN Ry

® rEs-frs sEw

® Tt g% cret

® (A i

® [ifen @ PR ¢ efeere afesm

® AW Rwgie

o IS e e

® SpivieliE B I Benf

yie Ffe ToMrem s e wd gm oA (self-financed) Twirw
AfSHTTT 4T TEET Q0T 5EETE T Wi oo T THand 2o 6 capitation
fee (AT RS WY Ry wwwis Freerel @W—UNICEF, UNESCO 29is

RO et o9e ave o @l AT SETamd eies RERresTs I8 39 |
fafwiern wgli Ihem (UGC) Twimt afsdm Ron Smw oo, awaReer
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Toiad Al o e, =g ¢ e Irrw Wi, wiagfe Qt fellowship 2WIC,
SIT3F 31 BT TR SEAIA ST, AT SR MFIG FHBre, AT ol
oo, Rion GifTE, STRMe Q1 FATTA e A o Tga a0 A |

i R o e wiits AR & few T 3 Bt siitesmie
@FET IR eR IFERM ST Fa wiE q [few @ sifw, cliwerel a1 =i
WA NEFS Grant-in-aid I 91 2fedm T w0 =)

A AHE FETo b o MwT—

(3) sifawgt aﬁ&{v ¥ (Nonplan expenditure)

® e ¢ WRrFT FHIATE (O

® e afSPIm “fdsEmE A= A contingency 496
@ ST Af$HEW (maintenance) W

(}) ~ifFsmdIte T (Plan expenditure)

® wgw fawnem, Feere, A vy e

® 799 s —afws R e

® i eifSdirn RO Sazetiem

@ AgH AVTRET A MU 4FW G A

(o) (FHW WAJR CFHATS W (Expenditure on Central Government
Project) '

® g FrwleTw Al e

o 7 fr, Trwvwel e It wRE wioww

® JfeFe PrwE Tamn aow

® Ry e (W, [fen afowdt Tmm ey
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g.a Tirw afeditmg @asifdFad (Privatisation of Educational

Institutions)

wrared FrFmW ¢ R esiten o iy IRl HASIE FEOrE Sl 0 aeiR |
e @it Al crea Riew «f srems ey afesm ova w9k @R 3o @y
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s Mg S el Srn e el I i seeml @3
(@EEFETNAT T A RN w@ReeRd, FRGW Frelr sitw, Wi e
AEF Bl O FERAIAT SAFPETOLT TN 9 @S AR | T TS Tl
oy @R wgn Fwl efedimgR @2 aRwbremn w59 R T oo
afovin ¢ i KA T | T T s IR (R (@I S
SRRl T AR FRE @A TCFA TR A | PR @I e efvmsf e
FEe Srwey RiPre ere eIt Afifere Sy SRie w1 T W 1 ANCABR
o, 47 IR AE T FDE A |

e afifedenas Ryoy 37 o Sewew zew Mge el owtg A
TR TR IR FIHT THF0] € AT TORE WG SN Tl (e
TS A QT T W0 | AR T SNl TOAR RIERIeUE 93 ANEAE GRS
TR Ao HAfA 91 RRIW e @R Fw afeditn witerm wo ;@
TP SRR @ 43 MY MR w e @uefkes e fem wwek
efevite framtas wreot TR 2o Al B | I9uW ARSI W (Rt T,
g 3fEre Ml vt co % 1w u fofers wafen fgis (remt == | A ¢o%
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Afedics (WY WRE TR T@ W W WA FEwAfe e frgd e
ARG T TRe Beeray e |
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8.4.5 TSI € @ESH CF@A AfSHT (Government and Nongovernment

Institutions)

iz 96 WA @, AFe e (e ¢ I wHel 8 MIRRe! WP
@RI iR wRif SR grmm SrrEge afity ARTES Ol SR
BARAE e Sed g HAfovrE 71 foore b (1991) W Spia—

® TR 1 77 @A A 7e O FAAR e Tewd e Fare
ANE 41 '
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(578 e e @M (®iE T Anw | 3wt Aot 6 (el afedim wa
Y @R AT o @l Wi o e (3R iR T S

® THITEE AR ST 9 AdpER SRS 6 AR T oNedn EwiR
@R 2fdE o g3 fom YRIEH (A GUE SRR o TR efedier
T (@RI D ST I AWATCT 2SRTF | IS «F e FRe B 7w i
T} @RI fEdI ARATT TN F T TR AR T TR |

o TIfE ME wEpiicy Wiy Przen e Fesln qw zemm W=
POEIEITe ShEEEE wiNe [@Eeld 2res @ I W TR |

® B3 B3 (wa R FOerNS SRETET 9 T AT @A TSI weda
RGeS e (@RS Affvemn afedm v |

® RIS ¥g FWe A autonomous FF &P Tofire TeR em =
AR A T, s wrer ¢ sifivemen bl ware g < | IEE wdNfere
@ FAey 1 @RI et oy afer @ W wK slee w1 o
IR TR R §2-99 WY 9T P SIANG I A1 ST TP T Hiruie | (I
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TR AR IR A2 g By wre wawift fge e spoinfd oo e ze i
T[(E T A W)
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8.t AT (Summary)
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T TE O T T RS SR | Speiifes s, @it s, = foemd
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8.5 &AM (Questions)

| ufe wefee o ¢
(@)WWW@WWW?
(%) o S TF A 2
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(@) ofSdma @RI IE A 9
() 7Pl 6 TR AP T WD ATy ?

3 | efre et s
(F) ST AFECOR 2 (I 2
(%) R srm T = Tz Y I
() WP e B o
(R ARSI 93 sfeeat ARgT 3 U 7 wd F o
(8) T afoPna (FRIIRTAT IESH SPIRY T @ |

© | LT et 3

(@) feE Sffe SWIRY SFRIEHE TN WTEADA $9H R Smed
frwrpeet (e BogE Swizad e

() Frowl SRR (PRIRTAR e @ ¢ 9% evet [Rfom 7wl o
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OFF ¢ O ¥ 8 TGRYT (Inspection and Supervision)

%57 (Structure)

> g

ey Ty .

e.o AP ¢ sgRUtE et
¢.0.s Afefa ¢ sfawefs
€O} OGAY

¢.8 TERUTFA Peiafe

t.c YRS oQRYTEE FRE

¢ AFTARTHA

e.a el

¢.5 Q9! (Introduction)

firm epipae wifge % 72 @F @ @W, SRl widE iy @ oI a6
A @F T @A, OF Al afSdmeftt Fobt IR FAR OF T GF! FEAWIE ORI
T AP AR AT | edmiaE WS Fdiad, somt o, T ImMaRes @R
R efSBim Sramy ¢ 37 SRR & ey AvewstelfE Aideens #feice Fam
oiF Jyig aforim el e fire i R s @y | 9 AR SRS
8 QR qe | Wi Afieime Tion wfelde Fgd ¢ wmmwft RFewl afedics
Fq ¢ FoilT REMTE JIEe FAC A | 97 IR0 Frst exipimg s ofnda
¢ SRR Rl egs = =)

¢.X STe*] (Objectives)

G o AW T Feidia— | |
@ SiFmfa ¢ sifimfe T @Y Rt fMre oiaEd « Sl Maege
T GGG A |
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® TR QRN FIN FAS A |
® SRS PR SEY FACT AR |
® T TEINIET T I FAS AR |

¢.o AfFwdq © TGEYITIR 4Ol (Concept of Inspection and

Supervision)

A @ TERYIT T NACA Bt $PF | IR TGRATR G AT et
8 Aiimia SRR | wRE A g 7 oder T SR ez @ ) 3]
A9 PR @3 dfsTrRe Sl R x| wibe @ e Rt e Tvel
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@ 9.0 ’Tﬁ‘?“fﬂ_ e sAfawife (Inspection and Inspector)
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AL PG ql ATPRIIE FIET (LT IAPg o vorr [ O FAvaeT a4
&) wifeele ARmfera ST IR Sifieda PR v 1 | Jd s
IR | A FETOR 9° I #Fe AR Ty aufv | o ARt o S
Tfed FYUCHA TiAl O R A WA SR WKW IR POEF [T 3641 |
emifag (Fra Sifieda B o A Y IRTT | IR AfFel e weba
(PG 6 BT YT 451 [ge 7| A (Inspection) T @A &fSBH @F A
afeF Twwq FaerT SAffveid e afedie Fiew T T @RI, T S
& Flaw, Slewits, wreiliT g WA T AP | Afwimm 5@ S @
WAL P ¢ AfIEsT I E [%T 2o @R, IW T AF A WS
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T | Ferpfes orufere @ AfFfq (Inspection) IEBI Wy @I IYY I
AR R AT | @3 @6 W @, AR =, ciifter ¢ wfewme @i et
2fEHTTT P ¢ ARG GFra o1 T 3 efboml Afefes Fof s 3y
e FE Al IRl of wrEer [Rer S A Al I I STEEE
WE efSPH TR SleHNe PR AR AR 7 Afniers TR T 6% I@)
2T B AR GAfeR ARG GFFE 9T I | B ARwta 3w BF g @
P afB T 7 @f saifege dies W o2 fmdite I wE, Wk
@ g3el g fAery GifRM O SR (A W) NN FET BIAT WG YOI
SR 6 I il Sifse ofitefirs P afSdier e BafS, freerm
FitEd FAwS! GR RS ARFAEE R @ s A REeE IR QR
N | FA (T TR TR 2o edpe Rl amielr oft @ @
WW@WWWWWWWWWHWW
IS R et o (s oAfamds AR @3l T Towes | @7 T IR SiEW I
TISW, ey 9 ey Fgg [fen R wiitsfies | frm afedtmg srm, g
R IR R A T, e a0 o Tonft wiffy e S
offafa Rl AP = | @@ Fm efStier AfEee e s, Fres @
Friditnn Frea e oo ¢ YR FoM oremt @ S TrTeRge ARFS
T Ao (Inspection) TP o1 Trveyy = Frwt ofodie g o e 39,
epIfne sl wors FUreNT Ot edq ST (rem @Rt iRl R
- SRS RS (AE FrREt B 39 | O SEEE sREe offimites e e
wREnE A1 Bt siamefrer St TR FaE o Fafkes | ersh R whrme
sffwefa IE Rfen oi-gfb e Bome 03 @7 e SRR ey SRl e
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g MR A R Fl Redeea) e S s Kt afsrts sme-afegd
P TECO AR FA| IS THHIFR L NationalAsscssnﬁent and Accredition
Council @ NAAC-43 Eniga afg e wrer fmet sfime ¢ sgasiane @
s wmll o TR I BonE afoRe Atk

@3 R @feans e wiam @ued TeReaem Y e e @
Troed TSR I MFINT SIRGRE U TEN FA AR OAIR I OERUN
(supervision) | 1% SGRYIGIA FEH Rwima TemE wwe @R sirolfye, TagTEs,
TRT ¢ Yo Trs | firwl afdiar e I ST TR ow AAfiwtan e
TR ¢ FERoAPF TTUT THAN CGRYA WOHIFE AT @R SR | |

€.2.3 TGMEYA (Sixpervision)-

e wrd ARl T SR T T N SRS SR SRR, e
@ AoifEE ol a7Y IAZ OGRYA (Supervision)  qiEelilba W favare | wgles
fwieice ©i2  sifemftie  (Inspection) TFwwd 4Rl wgRY@E  (Supervision)
SEAHIES @M AReEnT | @G M afetier exmfie e ¢ sbiftesar
e ogRyn «3 Redy it e o= IR TgTa e afeea ifde Saaw 9 |
ogRYF i Supervision [T FEEe @i 1z@ othe gz wrAwige @
SR —

® William. H. Burton ¢33 Bruckner 0%, —‘Supervision is an expert technical
service primarily aimed at studying and improving co-operatively all factors which

affect child growth and development.” idfle, gRtiw &fFuR & St 2o Bhe
i sifaold TR ¢ RITm T Temmns Faifer TRiTT 5 e SR 34|

@ H. P. Adam @R F. G. Dickney-9d9 TS — ‘Supervision 1§ a planned programme

for improvement of Institutions’. Widie, &feditaa M W Taweg & eraEAg
Aifdewwia 27 TGRYN Il Supervision,

® Sam. H. Mooran YA 74" — ‘Supervision is used to describe those activities
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which are primarily and directly concerned with studying and improving the conditions

which surround the learning and growth of pupils and teachers’. wefie e @
g Frw e R R Rewe @ @ aRfEs = eirm ool ¢ Tafe vam
T eraEy SRR Tl 2\ TR TgRaeT SR |

@ Kimball Wiles 49 % — ‘Supervision is an assistance in the development of a
better teaching-learning situation.’ Sefle, TGRYW 27 Trowg Mwa-fKmd szt jfRa
& QrAEAl TS |

® C. V. Good Ie—— ‘All efforts to designate school officials to direct towards

providing leadership to teachers and other educational workers in the improvement of
instrument, involves the stimulation of professional growth and development of teacher,
the selection and revision of educational objective, materials of instruction, methods of

teaching and evaluation of instruction’ Wil frwd afFn Twgm & Prescw
e wEel R ak M Bom, Beiwae, sl e pre Al FEvT 6
SRR fyie TgRe afFun geile

Ao emia Folay B TSGR 2fdul qofb =il Trafter @
f5fs 7ra =iw 3t3 7w A Fres ¢ Frerdlial SonRke @i 3w, AemeieeE Tigg
A R W R FrEE eeeNm T w0 | @ NN ¢ TanEe AR
Wi ANE T OQRYW A Supervision.

¢.8 SGIYTE elIaer (Qualities of a Supervisor)

TERYEIHE F(IFG AR AR Qanw TrEe = = )

@ SifET *MfoTe Fw T AN |

® firel afovitma free ¢ afms FTE Mo REAFONRET F1F @ A
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® [qeE e MR (0 ALRIEGH ST wEel |
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o 7o FRi% axra =wel ¢ THfe )

@ Si5TErs Rl |

o frefReitag swosfe Tommsfs wErd o =i |
® Rile, Giee THFel g Aoel |

® SRR Hx oA st s wwel |

@ 2HDIAE FE TN T |

wiyfa TG gPad oGRS (supervfsor) e QA GFE /S
RRICA W IF WY 9% A7 iR TR Ay W |

&.&¢ W‘l{ﬁ? CIACLIRICT: \giENSI (Role of Modern Supervisor)
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ST, WF TGREAEE e B A TrEd 49l T | o fRWEey sgRemEa
o sleeffel 9ty T 3 = —

® Rl efSHIeR FE eigfs SRl Fwie T Sraly AT el I TR
@l @1 sifizesa 34|

® RErere Torn e s [fen srfen Emae =)

® RueR +Ifavlem PR sioliaser "o <41 |

® e sfen sidfaifast Kol @)

® 2fSdATT wpmd FAF THSIFF (Timetable) o gbyg © orar |
O WS “iigw Toufd Y@ ©f Reswd w4t

® et elfedicnn ~fiarm Safen fielh wgmem =)

o 2fSbra Rfen exipifve A Afrmt w1 gz Wil Srprice e < Tm
o o s 4@
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® AT e &S @ LATEAA “Adficene T

o fSvinlta Rfen it wfests ¢ e owem Tmaw w41 |

@ DT TEmw, AT Same, AR Saw g3 AR R o
PIT ATATEA YT TGRYRATH SN PNFR N4 TS |

Ny TERYTE Wy rm sifds I =R voR =, ST Moy, Frmd swfs,
P e @ PR REE [y SR AT Sfowel I or@eE | FRei,
OR AR A NAMSIETS, FEq A6 TI AIoiye a w@a Remdl, M,
el g wfSerRer TREke oR e efedite e W Smew o
e gt oz TS wicE Frwl eSS Seiggeil Safe e FErs ARE |

¢.¥ AFACFY (Summary)

sifawel ¢ ogrRyE 1 wRkfey ¥ zas AR ST A e g = |
gl wice FfRE T Sl Tew TYOrF TR S TR INEE THEAE
@RI 97 T TR AR I FAF WACR R S | Al afsmm st
afSBima FEToR efbe wiEe | Yok AfPieT fe T Al T 9% aaw
T = wiew | efSRiaR T8 TR Fa @k Fesae T Tmw ol
IS T | YW@ WO #{Fwa et S | @2 SR JRkmR e ¢ srem
i Affefa =l ¢ «finda rer sifieda Tar ol safkem |

TERYA FEANEFENd AT @ seiiEe, TRrEiherme a2 Swmafu wm
oTee; Ste @M amearamrs | [iey exipia Res sgram b siemt semw wee
facates | TR W@ Tgd &fFNE (R (R REATT eviF gY el TR SR
Wy ey, W ¢ e TaneTa S Afiee iR T, TewditeR Re e 3R
i o6, 3A ¢ BafS T, Ml orer g it ak AR sifvee Gog
e, B efonm o Preemm waiftel siieits affmy firm ¢ ToURm I/=E
A Tagw <oiAl TN |
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0} IR TGRYEICE N SR fRwy A Afte e s W) M Oy,
s ¢ TR ol AFCY ST TRE WA AP WIE | e¥PIES WSl =,
RPN ], TR e ALAPSR TSR, Too], TR o [om Ao
Al R | e Rk sgRereTE Rew geeld ehe sk FrEe age

SIS e, AR g RS TERe TR SQRYES S S
GICH!

¢.a et (Questions)

S| s whre et ¢
(F) OGRYH FAF X ?
(¥) =Rl FT T 9 |
(o) S SQRYTET @@ 7 g Smed I
31 e e o
@ Affmfare I @1 W= @
(%) SGRYTAT Kimball Wiles &6 @G Sad Fg € [ Fg |
D S ogRamTER 16 PR SHEGA! T |
o | T o s

(@) Ty ¢ FIRER e (AT ART 6 TgRYITE FAAREE WITHbH]
T | (I 4R e Ay <R o 2

() SERYER @ o g | WY SRR o ¢ il FHry
BAIRIPTR TG 4 |
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AWl (Introduction)

TR T (I e @2 e Ty 9ol ResTei S T e
TR 8 SIS SCHE FAY LT 13 T G4 @R 9 D AP perlger
TR G2 o7 el AR T T | TR IR Afew aArnnE fat grE @
TACZ | 43 AR w7 IR [ 7 ote Wb R |

wwﬁgﬁwweﬁ%@ﬁnmmmﬁ%MﬁwﬁwWw
S FAHA T T | % NIS@afer T A AT |

AR i AT S i ¢ R Amies i & zenm e « ey
I WE, W P et o 2@ e |

TR (Objectives)

@2 470 M FF FwRa—

o ForHl IR G 6 W AT AT

o o MR QIR FooRE I FACT AR |

o TR eipTd S Bfes sare «etaw |

o T RN RSl [T eI A 2T O SR FACS AT |
o TIRIANT (FA FOFTIT SR HCY SRS |

L.y AT 496! (Concept of Management)

@ (@7 B 7R A Organisation T €376 AT (oI | @F (A g STomeY ST Tl
sf%e 20T AT | TP 9 management IS MYITe: 4FH AfFAF Q@RIT, 7T SUoely 5o
R A IR ATOR (o8 [ FRIT ST o7 I3 o7 faery v (Meieaw R
411

AyRers: IFRIeA 2R 351 1 S A

— T, FIUD A @ TeFH TeAWr ARy 31 et 7otz aeen Sesiwa 3
TS ATl s wfid o |
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— TS, i Tt wiew Bfgr e Remra a—e w1

ﬁmwwwa@mﬁaﬁsng@W@mwm|wawm
el A I 2 |

(5) TPRAA 2= G5 @I 2fF A7 JBfen smsfe oo sffemm oz Fat, A, 9
i, SR ~Roem T e e e P 9 '

(R) IRTPAR el Tomy 2 RO TR T @ (38fiS Aooltna Ao 95T T
(12 TR Srmeffel o w1

() T IRNFR T AT BT, [T TWORS Tl (Cognitive analylical
ability) | (¥ 7 2P FEFEE TG G2 TRPR HT0! 490 AT ©f T PRIg 424 F90e
A4l (decision making), ¥Z® WA AW 4 (Helping coordination), weorora fafen
RIS N AT (Communication) & 31, 4xR O AT AGwa (Allocation of
power) YT |

(S)k@mmmﬁ?fﬁ%mﬂ?ﬂmcoordination | gl afgml
Y YA I S TGO 0 ASS 9 7791 BT & 37 ARGITe =01 @ans 34
T, IR 33 5130 m-97 TF—I4fie man, machine, material @ money 9% 5Iaha
THRIY ATTZ ZE1 I[N |

AT man S TN T 287 (T G FRASLHAT %) WG (A G+ A AT PG LI |
Machine 31 37 32T 49 2 NI Sesiie  AfEA (@ SRS W0 W sAifire
5T} SIS ST W 7T | Material 319 S Sesiima a1 sAfaaat swy iy ot sz
€% money 27, JENAILET SR |

(e)WWM&WWWWW&W&ﬁWW@WW
AT | AN QTG A0S frmmiefes ¢ AiHrs o0 T sy Fiows AfRsEm FE v
3 oAl BE 8 SIiEel SFA FA WiFe (@ ACFO( O FEAITS ¥ 2 o foflW
FEARFS |

() Il e w1 @3l spaifie =ife ar e sffer sifftasd =1 A9 w1 fog a7 afowwa
Rl T TR BesAl 3 8 Wi iR o e

AT R TFoE 7-93 A [ Sz I AESA I (AT I

Mc Farland @9 ¥ W@IW Management is that process by which managers create,
direct, maintain and operate purposive organisation through systematic, Coordinated and

Cooperative human efforts. I 2 (1R AT TS GFG JPAT T4, RS @
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Ferafretd T AEHR MAGTH P SRR TS &, Frhmis, @ T5e 19 IS
frafere e |

Koontz-43 278 ¢&lfs ®e 7@ | $IF TS Management is the art of getting things
done with people and through informally organised groups. It is the art of creating an
environment in which people can perform as individuals and yet cooperate towards
attainment of group goals, It is the art of removing blocks for such a performance, a way

of optimising effeciency in reaching goals.

AR 2 AACF MCH, SRS WHT TGN I FHCH (FGTF IS | 42 ey G5
03B AR o T ([FpE AT 2T JE TS W IS, AT TH WG (FLL
HECS FCA BLET | % FIG (RN T G (FH TN We9S 7% WGIaF G WA
VGl A AT A G FA |

vy IR @ I ATAAIE T4F  (Relation Between Management and

Administration)

AYFTO: T FA T (T AT T FREITHT e 7 SRl (Policy making) Sl
AT AT 77 2 AT (HLG G A07fFTd AT T | 04 I @S 2T 2
7w THBLIF Afe FiReEE Bew afem Wk IRRiPEl MRS I Ao e |

eI ATt AR S, Traen Sifieet Tonfea ARwal 95a1 T3 R A @B
sifgesIsfers T ATAT FIG AWD! I |

At Kimball €32 Kimball fg I+ '@ aiaces 7=i< a0y foF T© (o417 303 |
A TS IR G35 SINEAF 19 (generic term) I SHoE STAT=17 @3 271 =1

{Management is a generic term with wide functions, including administration which is a

narrow function).

AR YR AT ROERR (7 a2 12 &@Ae F0Ed W04 [y 21
CB—IRE 932 e (F¥) ey ARG sl expifag (RS M1®) W21 LFnFEs
TGRS A FICE T | Pt AR RT0E 0 G (@09 (70 Sl 2tares | Mrmefesieg
TR I (T (RO AN et IR Afarsetl SR aAfediea it 3ol S5 2!
B 3 (IR A management) SR (SN TG SER ANES K 3T
ALY AT @Y oy AT G g A Mdiad v (e ) |

IR @ AT @F 72 9T [ NG o5 IRRANAT 72 (e [og w0 =T
2F |
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wefie,

A IR (administrative management)
o '
g ATHIGETS I (operative management)
e IRISRT Wiy = MedT AfS, FFE, AT T N G AT

TR T AESAR AT MAF Hoa (executive function) TS I AT @ ﬁ*ﬂﬂ?l i
TERIo! SR CHTER SLF % A /TS @

veo PE eMETER YIRYW AT IR (Managerial functions of

educational administration)

RN AR o Tee @ @ IR SEd 391 1T o 77 97 i —
— IR A AT BT AT T S ol @@
— WRiftE 7 Tew AW |
— PRFE TCH (2N T B 9=
— BT AT 7
TS (7 Y5 TS GO FRIAE MR W G O &7 IR TG AT A 8
COACAS T3 K01

v.0.> #f¥FE=l (Planning)

TSGR AFAF AN AT T AT I 1 | iaewm 797 9 75 1RE Ao Je
T CwET ReE BUe @ RRIT T 3ReR S T vl R @2 STReE IRRIRS
TR T 0 &F (od] A

Coombs = sifsesmig W@l Wre T e, ...application of rational systematic
analysis to the process of educational development with the aim of making education more
effective in responding to the needs and goals of its students and society, wiefie P AifaEm
2= Ml ¢ e w7 ¢ e ReT s Reris aie (¥ Wl FE o o
e R ovTa e @ Yol [Ruame aras 330

fareresal B! sifaaeia el TARTER A B AR | (T,

o Frem SrapoE e
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o T TIRIT wderel oo w1
o T Ffewsfa o w1

o T 25 o |

o AWids afgmfa aga

$.9.% AW (Organisation)

Aol STe oy o1 SAfATemIba Wi 2l Segr T 2ol B Wae FeouR AiERe Ao
A5 TR I ) WA AN EiT ey e 3% 0 = TR FoEA (Structuring)
FAGT 04 8 FHRIF Al Frewnis ML wATT|

v.0.0 F WA (Staffing)

AR Rfer Rerar o & @ o a8 iR Rew sidt 3% o =
I ol GG o] | R b fres fcals! @R ¢RI ISR SIS AT |

v.0.8 (79% WA (Leadership)

TASTAT ST T Wy 936 Srow geld IS oo IRHE HG Ty FJA | G TR
Ae (ToTae S, AT YRes | (TEred Wk s sAfaTEae M T, TR
Heafd® F0 AT oife fNafge Fare iy, Sfite FHivE TARE 3, Bz ¢ (ol ol
93 SR T S WRbE [rel IEIN IS AN | G W R SRS OB IRTR
(PRI &) (e 20O = |

L.9.¢ (AT 7{1’@ {Motivating)

MAIT STl TIR S o AW IR Hos endiie 7w e e wiffy «ew 3R @
AT TR T ers ares 1 {5 Foardite 20T =% <R Sraee 3% 303 TeTA
T AT FAAS 0l 6 AT T AP | 43 SeolfEs ¢ THRS TS T
SIS (ol FRIHE QPO (ST AATBHILS AT #Afwwim e T R f7re ciea 9,
N S (el TS FAT 43R I&T AT &+ Goifaer(|

v.o.b fREge 2% (Controlling)

TRANIT S T3] 2o #oifbras e il | forge 3919 W 2 Ao ST
FET T I A0 | Tfie (@ ST ¢ Sfaare syl o AR @ 20A0R ©F Y I
AT TENETT RBIF PR (g oS 3901 (@0 I | (@ (@i S 3oeg [
*ffea FTRRiRR ©Ita valte «IE ©f 27 il —
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i
l
ARIPEAIT AT FARA
l
fommet
5@ 5.3, Pl IReRieaE At afFm

©.9.9 TEY AR € WeTEY (Coordination and Communication)

IRARNAT @ SRA 76 a7 291 760 70 © 25 TR A ¢ @A 79 39| @ @
72 ¢ Tiba woRl w3t frm AfSim en Mew T 9y 7= Afewnar [few s W
AT @RIAE € ATF O 5167 341 IS 2V 7e1 Tropy) 320w 6 AfoFera siaeid
91 T 2| @ eI (TS T T 6 WoARER | 2 e wite wew wweg
ABI TY AT 9 FRIF 73e| FAG PR FTATS ¢ AP (Mg 37 | THIF (AT
o w3l fory (U BUs qar ST AL Sl el RO ARST=R i Frena vare
ol =1 | fort AfS$iT ca famies, AR s, stared ey 3fi secs sifds T @
{OROIR N WAl T O3 AP ~fI5eml 391 T W A0S |

.8 TN Fmedim Teta etEY (Application of Management

Science in the field of Eduacation)

oS! GF GFE WSS [ Iweiomy M ¢ IR SiTawal 391 AR 99
o 7 (@ @2 sl Fem aew e e 33 27

JRFANT (A A ) BEY FA AR OF I 32 I I @ Pt e 8 SR
LA WS AT @ SEIHS A IJ9TT FF T Srweel) T 0T | 90w
Rt e e Aife Feiee @3z (1R AT e ¢ frice erznER el orate S iR
el P g ofR tro—ot R @ @ TR i frmeEs, R ot e
AREHT 2da TR A N @ | Gl IA (TS AT Pl e ARG 29 qe—dPIRA |

~Afe e s (el a2 ARTsl o479 |

—fdifts A Frmafeon awm

42 1R 4T TVeE Twe ATERE TdTE 998 I TT @ Aamaes fm i
e ¢ NS ey Brrg T Arew 932 st ofRis gaT @3 sAfdesat o e
T S FHT A0 | |
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©.8.5 Tl oY ST (Functions of Educational Administor)

ol et et SRl SRS 33 it e sare A

4%, AT sl o P IS

73, eI LTSI AL F=FE 2XmiNG TS (T A<, el sffest ¢ saws
TG BT FH)

Aigerena e e e IreR g9 aiEhre 7o)

©.8.5.> Tl afesitma wm, *fvesg ¢ I Vi . (Functions related to plan,
Principles and Resources of the Educational Institutions)

e frm e e o frmfs 3293 W0F Macro level) fdfifse 28 w38 @ Fmt
e ool SO AfeR AT FANGH ([FT ferg Mioq deaia S o) [fon apiae e o7 229
L AMF |

v.8.5.3 WA SwEH FFE T BfTE (Administrative Functions related to

Financial Grants)

e Af OBt U3 @A ST FEE AEE 93 BRI WF Fier e «@ 2!
@ @ P 2SI o @R T Fmaw ez wrorw sggsyel @k s e s 9
O3 RTINS TEeE B0 | (RS 9 TR (@ W fr afes e i (@ i
HAGY T FA Wi GF MATEN IRTT 93 R ges g I1% TE @1 =T

v.8.5.9 fidw Wty e Fiw (Administration Functions related to Learning)

gt efdmy onefie wiin = Fmdm fem) o Mo soRe owEs w9
GPRIAIT GO LI It | BT S5 Wit T TR & K2R Q4 (7 7R OF0ad
S ez i fare 2 ot 271 fieet s, affsvites MreneR e srfle I9gE, RenEs
oo @7 RS, R@eTIe e 9 Bl ard, T AR ey w1 el
TR SO AR, I TFNETF ¢ T AT sl Teni ffen
(@I 2HPTEE FI0eT M0 |

©.8.3.8 ﬁl’ﬁ‘lﬁ? qﬂﬁm {All round Development of the Learners)

P faes aFwra Some W | IR SIeefE W i Srwe za R gt
gl R w3 T Fem IR (@ T IR I W onfE @ e
(Counselling) FFRIFHIF I T3 | TOT A A | WefTares s (e vde Frmdieag
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T 6 A S AR R I | QR (AT F21, <JeflT T@ A2, Raand
Ao T sae = T

v.8.5.¢ faws FTm (Appointment of Teachers)

rpetrr e @ SITHE (omlioTe calerel g TRt TRre Rl efSRiteR wiftg | 3fe
AR S el 2fSdna R e 7 oFe 2o SR sweni Mfie | wre
RN 2B (T @B elae WY S @R | R e S s e
IR Aww PrEe ¢ wE ofes FHR e Ber i s Frneem =) st s
(omIsTe (RISl IR MY @ eIPTE FEITHA | AT A Aol sfere fwa
TG 97 I, O T BIFaRS SRR e et w3 a1yl 3541, (iR, e
ZoNfrR AR 1 el eI SR et | GBIt A -2 Rl RO W0
(R % T 4R IR RrEeeT T Tgr I |

v.8.% i eifesirae A 282 TS AT P9 (Relating Educational Institutions
with Society at Large)

Wﬁﬁmwﬁﬂcﬁ@wwﬁwwﬁﬂm AT T GG PIer Z67 AT A
e G w oo it coTe | RTiy I ANSEEIEE v, Hifee en e
TR e ey wifte oneg | srseel e, sifste gEenay, wRaess sivm @3 e
NS RANES A el ATy Sreefs |

9T ATV TGS TTOITF (ANBT AT @I T 300 27 IR Frdim 7ol
R AfCoRTEa AL TP AT T2 ATHG |

frprsiicee Ay Risw Frwigee et siowy oo el e, foemt s, o, e,
fifdmen aw R el wdfe UGC, NAAC, NCTE Befaa it (Risiitals JTe 2|
a3 ATl 3% AN @2 CATAC (B A A WA ©F (rahe Tl 2T wifg |

TSGR TATIA SATEABA (ATS 62 T a1 T Bpm) e ¢ Bl ogRam 12 ofe ats
WATRT oAfdoza | e B el st ¢ Bfe fida 30 @ 1R 4 eI eeRiE vl
@ Rewiele B9g|

v.¢ Prwt Fraitema RfSw oFta wtaa S (Role of Teachers in different

Areas of Educational Management)

@ @W frE IR pEE ALES o 1 ST I Rt 8o | Beigs IRRiieR |
A ¢ M AP S YA Frsnd GRAne eieR Tz g 7Y 209 AT
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ooz, e Prmei 33 @, SR e Teel TwTel, S, T, e
AT LT WS (A 9T S TGN 3790 | (7S st @=ofmiry s i
HoReld A 37 A | Rermens 1t owta et ot werw g |

v.a.> W49-F=Teq CF@ (Teaching-Learning Process)

rml-RRIsIE S R Mrmafedm ¢ s Siemem, asm, sidtits, e A
Tolmae, ST, (f FTHT I TN ARPYE P erepE ARGEIAN <t |
siife, Prmdfiore fiem ofFTE BommM Adwe, R ICHT U DG, TEHAN APE ATE
vy Freas Bor duives 1 AT | JEAR, Mt OFHE (AN o e wrens iR
7| wdfie Brwss @ Rt R N0ay SRS 9 AR IR w2 W S e e
AT A | @, B A @, Rem WS o2 zemr *7 Frvea 7 oF Siesd 0w
o AN O Y2 & S FAFT T W W) SRS, R o armmam R 5%
9 @G FIRTFT AT W A1 SN AR GF T IZARTH Wi | TS0, R Bl
AR 932 P IR T R TEw R oG |

¥.¢.% ANEE AEewe et e (In the Perspective of Social Responsibility)

Pl T e (iR T e afwitaR Are! STTeE e e e (3 Rt e

¢ P 2P 2 wfon A 90w F0E ) TS i 8 Afed sifdng wr g Rem
TRrsster TR ST SO =S | TR ATHE ST 3 fafdy SIRRNIE W0 AN 9 | SIS
SR R Freerst «v @36 I Tt wdtafos, Wt ¢ @y ofedm e (ats TR g
off3oefeiry A | @2 o FEml AR FEIS Zoie R MR g ors | 43 s
FRFT T, IS AAGAF @R Hare ¢ AV W4 @ BAR 1w I T
Pl WA | I ANIES ainancel Ao a0z JIRIAET (Fid e TRl
AT 7|

By AMATFY (Summary)

IRARNAAT A 4B SO T TeFT € T TeAM W AfSBIT el Ig AN I
Aol femt ik | JRORANT T AfFFE 9, Fsew T, T e ¢ ofisie w9,
forrgel, Feitwa wrad @ R Tonife Frefer s 23| =Ile, RTET REEes Fwo)
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T, Bt 439, A<2fS @ AW e, BoigT TR 2SRt T G2 AR IR ST
WG ATET |

JRRIPNIT TR TR SATAS AW TSI I9%© AR Koontz AHEH, BRI
T Reml afbeT Aemie ived wral W 791 3% @ MAAE ST FF e AT |
RN AHFS ¢ ATABIETS G2 72 470AT AFICOH F 2| AT 2P 8 A4S
Ty FoAF oo grAe, B odes Afe it g I @ et ATt
FAFFe FaT T e we | il wwE @, AReEe [euw, IR,
(RO, (2rgell 35, frmgel Tt 93R AN @ S Al | IRT G2 (AT @ i
Rl (P SIS T T AR 3@ 2 e eRioml | (IS (A0S Rl e F1e 79,
firma oy ool % @ R s ¢ A Frg 31, wide oewm Ae ¢ aRErE, Fdw
IR ARG T 8 7w A, Fredicrs el Rz s wm o, Fes e
w31 TN wmors frm AfPm ¢ frml R 13- IWIER Sghne 3w I 9} G
RS ISR Ao AT Fdte, sl et elg v

Rl TR AL T ) e gl wers el | Rt afddice due s
e e RRITE AR BT 0T qenl @3 O 7 7t FFtes | T frvse. iR
L W | |

©.q SHfFE (Questions)

(3) IERNANT LA Tl | JRARNSNT FACA PTG FHAF ST G |

(2) FRYIAT FERESE & e Aue IvomT I e Frw e a4 e
(o) Pre oS Rfer aasfee o 3@t 3371

(8) ALY B B

(@) TRl @ Reera g, () e sifes i, (o) s eepifes o7g |
(%) =N Pt ¢ IR cokiere @ret IR P i)

(¢) Fres PO ATET GO+ F © STAD 374 |
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qFF 4 O e o (79Y  (Leadership in Educational

Management)

stom (Structure)
gt
STy
.y P e Gree
.3 (TPrgE W
U9 IREE (TOIFT TS
q.0y Fodm v
U0.%  WTFHA
.00 (Tt
998 g
qe.¢ WHEZfe
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2/S[<E«! (Introduction)

W (TG IR AT Sreys TS et 5T (Age JIRURITE FRFE) FF (OIE |
FOTHE e T [ASw e Mg @ (o o, fomget, Gt o %t e
AR I A G DR AIRNANT 93 (760! Sors)ef (47 AT | AR (ToTed T
AP U TG Tl (PLRT [AO7 ©F 8 FWF (HLGT (AR HIY WA GG
LAY | 71 (<A (vl iR v oot aaw, Wmmvﬁweﬁawﬁw
270 I« s fmw e fredie 9 o TR |

TT%*N (Objectives)

@3 GFF0O AS I Frma—

. WWWWWWWWWI

o o IRRIeRE iR FA e Riew gl watv wefke g
o (TPLYA TG i TACS A |

o TIER B 6 (2l ORI (THLEA TINH| I AR |

o (FOF OTF TE] PRI ReAT AfRFN Y TS AR |

a5 s epirTa (ST (Leadership in Educational Management)

ARSI <= T (T T 77 4F T TN 7RI 7kaifds +0a7 | way Ffivna
O, SITHT SO F(F (OITEW €38 ST 7 6 STl] [T T o7 FealfS Aakos aa
COITET |

CTHUEd Il 7t I 9% 7R/ (AT—

G, (TG G G AHM W LT BT TAT 2R (T |

7z, SfaFefs el awifonR Sw wew W @R qT T

TR e To% meny Wity e e Prwl enfisifsss, MR s (Supervisor)
rpEad oW, Hfelem Afe g & e s {fe eifiers (o g st
I | @ RE AP St [few «m witm o R SR M e ey i
2 |
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.8 (Tolqd AL (Definition of Leadership)

R (P (O 2T 933! SIEGIE 5[ 2esE Sl v (9Y ISP 40 | WS
faTae wo3 (oY 6l WWAl T© Forw THIFA A I TS M7 T HHE 99 AW (RS AT
A | AT ABILIR T2 ZSI7 R T A (I 779 TOLA WeLF OgR( FAl (FSIF FIW a8,
GEHPR (TPUeE W T T STE ;AT 79|

Keith Davis-43 W09,

Leadership is the process of encouraging and helping others to work enthresiastically
towards objectives ((W$Y 2R (iR &AfFA T BT SEC & SR SRS AR
)| _

43 FEE TR (IO HICH TG (AMCDR (5T Wioad (el ¢ Tz redid i (@
S9Y (SR | 785G P. Drucker wIide 4267 *fR2f(o gred sitw! fRdiad 00 Grawe~ 99
TS,

Leadership is the process of lifting of mans vision to higher sights, raising of man’s
performance to higher standard, building of man’s personality beyond his normal

limitations ((T9Y WeLH 7o By F(F, ©FF oL TATGA N CNE (77, T FRS
el W W i AR 5157 T o) | SrEerarsy Kew @2 @ A7) WA @
4T TSR TR THITT TS N AFF FU I AR FAH TSy weey =
FATT FMCET T AR AT B2, TV 77381 9T WS THoF 7% WA 0T (T
W | 95 qZe ey Bem A (Tews ToRw aak (e Ror el ety |

9.9 IEYANT (FSTed HS (Leadership Activities in Management)

TeteT taRr aie 7w fafen wata el et s | e afevin e R
woEd wasfe emifas FEeE == w99 oI =A Mo w9 (Guidance) |

q.0.) AW W (Guidance)

e g3l arRiEe 2f @ Tl BUg 1 (T N I GR T o 9 -G
4o 4IT5 TG TS PP AT TN FF 1 (@ B ARt < 29T (T 9
it Gl o7 16 21, [ 1 oS ¢ e Somad qi IRl w9, (i Awfere F9 T,
we g3 W T T W R WE, ATE POES TN TR GR OF fofere Awad
ST 1 204 | @O19E ATHAAIT St | qre Ta (IOl BT WIFH SR DTS el 7=
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TS TR FLE G2 SHATE A T 4i91 oW T CRLG ATATAT ARG W00 <28 7%y
RTE Sioe faew A |

W 2w s, ey Ssine, el ooy Gt eiers, S8, Mm@
#ofS, @ (P03 i FoF (@ @99 T AT @R S RN 6w WS
SHTATAT T AN FACS A | 75 POl (T e AR LR e (et f=2ied
RO T CONA (SN ARFHIT T @ Twepy Wod T TS o ToF |

9.0.3 WTF4 (Supervision)

("YW G G G 75 GIH A TSGR (Supervision) TGRYW 2fFH (FAH
74§ {167 ;T (A9 AT (Style of Leadership) $=i@ | @3 R o @i @30« wtaiisai
3 A1 {7 ARSI Ol 7 FA 47 9 2707 I ATTwS (e e [,
& s ceat Fes, FEPRe)fe SIg feed el weT W3 R REwsfery afe e [y W
TGN D (RT3 T TERUR | 4FGH (TS, GG HWH TQRATPE (T | TG
ety oY SR FAE IS TICHA I TG FA T | SAS TS AW 7 39| P
ARG (TG TR T SGRUM QI TPIF | (5, (i Raw sreire Py s
& & 917 TN 2o, IR A e 70 oiF, f [ s weer | 2 5] furm e
T ACE S R SRRt T (el WS A N TS ;S AN

Q.99 @AY (Communication)

G T (TS U AT TR I (AT A GG W Wi el
TR A LA A (T 2T W A | @AM (Commanication) 45 ¢ el A
GFETAT D (0T O GG Z O (TR (7F | el B wEw frw e T9
GO (T PIAGTIT BT (objective) SFIHT FITZ T HALT SIATI 4R AT (4R
B AT LT FACS AR ST ToF PR ety Saraizes FSmilisn | (RIeiTss
T4 A @A W IS (Communication gap) I5 FHSER WASIT TAres e | s
GRS AGARTH TATE (AT Toig Teeniat | iAo siife foifvs, Gnfes, «)
sffea qaQ, 47, TR ToN AN 9 TS ST | TERAA SAIOIR (el fed |

q.¢.8 f¥Egs (Control)

S, ST T e ST WE O S 26 ofowit el (Control)
oI Al | e eefor o w6 afePiae AR TN TS AT F0e A aAfewitas
Bl o7 911 g e i o afeHhe Armel 3t FitER MRS (@R i W T
srqrfer e e weml 3311 @2 Ao uiv widie <Y (quality) IEIT AT TN
AT T (TP |
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9.9.¢ HeZf$ (Coordination)

AR (TPTE AT G3fe T GBI FE W [ FARAT WezfS (Coordination)
TG | TR AR AN FCET AT TS I BATE W AR TAT |
(TR M Afevig [fow sy o wibs o frse @b T @ =

/ﬁm“m@ﬁfﬁaﬁw \
R S AR ARG w2l Fem
\ \ /

(TPTLR Wl
(e Fmargeed)

(AN

e & i/ : TR

RIL I

B2 a3 : ETorE f[ifew a1E @ onE i

9.8 W% (AP0gd vifefas T3Py (Characteristics of an Effective Leader)

GG T (Fold SIfATGT CRRSGojTe o & ©f SIitelise S90S 15T S. Kirkpatrick ¢ E.A.
Locke (1991) Fefede sjaefem s q0em—

(%) B (Drive) : (TOIF W04 AwOR bifzwl, <ifapemt Tam, 9w aeni 9, wiRkig
(ST T0R (4l AT | O W (7O 2o TN € BeAR |

() (ToWITHa B9 (Wil to Leadership) : R (vgres Afsy o o X4 (ol /@ TR
FAC| € el 7 T4 AT | _

(o) 9S8! (Houesty) : I JF (7S] AGFTS; AL QR AT ZH | _

(%) feicaieget @ Wﬁ'ﬂT’l_(Trustworthiness and Self Confidence) : FELAN FHTH
g T S3d A @2 I SF QA A FCIA
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(%) {ﬁi (Intelligence) : (TPCHA WF @3l ARy 281 e o | I TR gFTA
AT (T O WA ICAW, TP [ T3, A1 ITIH 492 R T N4 I
#oF PE |

(5) T (Knowledge) : 7% O WA M 5j¢l 221 oy (opil T o119 Wil | iy
sl aeibre <1 Pl Afed gt e ¢ g Tt Sy g @ arelT Sefe W
e f6f A gy fite site A

(%) F1EG (Personality) : FAE T=01 AT «F (TS (FOIF W%‘Eﬁ?f{{a (Extravert) 42
TR (O ATeege, AT GO TR ik (e SfEeR ¢ Torers gle gare fedt
FEA I

9.¢ (FPLYR TF S A (Theories and styles of Leadership)

(TOUYT & ATHSA FEOE TEsN $9E & ¢ T FF e [fen vk
fifemea (TTea SUga T I | O3 (FYLSH ©F Il T ST Sl AT (FUed
@ (Style) FACH |

A.2.> (TPTRA [l (Styles of Leadership)

(TSTIH T IAT @IV T (T TG (0T SIHHCAT W04 LT (I 40 TSI 2P
siiez | Tox for T (ot ot s 33 7ol RRTER «ifRow faca it | Srovm g5efen,
FRCEME, T TR AL STE @ Al s wmm | afew (o et AT @
qfore T 7T | R A ARG RFTSIE 9T @ w0 (TUed (e i WH | eI
2 P IRCFHAEE I T (G0gd A (Leadership style) | a8 2o o7 4w et
I = I A

TSI (9w Ol (autocratic style)

ISP (o] @ (democratic style)

FogfafEe Terex & (Laissez-faire style)

4.¢.5.5.5 TAFCES g & (Autocratic Leadership Style)

TSR (Tered R ARG T R @i I <G8 R Ty e
aRSefer ordl 1 @A —

— (TS G TG SO O [5G ST VOIS 5% 7 Al

— GO Wa B A 4N | eTEes e Sfiwds W I3 Brig Sies T @@ 519
7 | RS fmiee (e fierg )

95



— AR R AP (Ove-way) UL (91 (AF T4sHA FRIA! |

—SC ARTE AASAT e &7, ST Sleold I I (ARIT ATASH (72 )

— (WSS ATABIT 9T Tefie AFT & AT s S0 WrAifere ARe0e i 3|

—JCHR SR 6 Torrget IR A [ T | AR Sroey ol e i 3t g
rEEe |

— T Style I &R AT 2o wgfie Wi 9 R O IY ¢ S AT |

57 foraa AW G2 4T (GTeT TN I T

Eci K

ofe o Ikl T T
e a.x : Twellie (wog A

THRIOIET (TQU%d T(E A JNT TR A0 CFS 6 PG (74l T (TOIF el
WIS T(E TN S Szl Gl TS AT | O3 (TR (7ot AW 9T (Benevolent)
TRABIA (7| T OIZLH IMHAS RASHT SITEH! TTW AT FGI9! G5 (W | SRSl FRIOT
SR (Fla B AfHceRre 3o P edl 793 27| TRanidl (el 7t s ¢ FRes
7 TEE AfSRieT onfe |

9.¢.5.3 PeIfEd (Tpw < (Democratic Leadership Style)

§3 AFCAY (LG (T8] WIETS FWIHLHE AL SCEABAT T, Sithd (A0S B8l Ol oze 303
P e e | Aoilgs (rores afRGefE Fuge—

— (9 8 I WY HESAAT S 2l 8 T‘%E@ AT (Two-way communication)
wefie R @ TR (Downward and upward) T #FF, (@ATANE FFT AN |

— Gelze fofes Py oz

— TR W oS, ez, Mg g T 2w (et 4|

— TEEREeR PR ¢ AT HERA AT |

— AWRE TR [ <o

— ‘We’ Style 3 Qi3] FAE GFAMY G2 W@AT WMASE (HFAF TFY T4 |

1.0 R B sieieilEs FoReER CRE SRS TIET o35S @RI TR
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B 2.9 : WelfEE Ui AT TIE

9.¢.5.¢ YT 79g ™A (Leissez-faire Leadership Style)

QT AL SR R oy weifes | @el e s T A 9 7 @
RS QI 2R ordl T A SSIET (PR (R AUSIS JER OF TOIS TS
A g SR (G O (TONT I (W T AR I (M (e W e 1A
g As Grele 2re | g Tefiie Mo @ @ @W I el A ToRfeT
FACE AN, s Tors s 3 33l e wo <iffw 91 o429 F0S At |

— e sl D!, T, A%4 I IS T (F@3 |

— (7! Ny AL (G (7, Siefie fofd earemTaty Fae wrdd e g s

— (O SRR WY Y AIIT (WA

— {8 JETEE A SRR | e TSRIRATHR (FTd, ANT @ A Go6Y Tae foi
el DTS (55! FFF A | SRR Wi YRERONTT woee 77, (TerRe w |

— oS AATATAT TSR 47T | TN HHE2 |

— ‘You' Style wieffe afefs wrrm yarefim sz Hra Arewm o ey i w91 I
% (AT (TTF BIRE AYI 44 TR FI(Ee o ¢ aifdre el

Fo:ffEe @EETe Arwifie ook @ @it e wiakce vt slewiiE) a.8 W
e [{Eaf (it 2=

57 2.8 : ToFEES (PY MR AT TS
<3 Fort $aTa (g SRR Tl SRR T 0F A | S T 3%, (T} T SRR e
E“I?ﬁﬁiﬁml'@ﬁ Tannerbaum ¢ Smidt (1973) (FoFT MRIE femeits ©ie W FI G
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SHURRY (IR T 1 I | (@A 7R 57 Al 23 (ol (7o% ¢ Jferalis (ee )
S Wb (MG 29 a.¢ R B!

TR (oY IS (9T
(TOIT 9T 2

T AOBAT FETo]

o (g (Tt e (et Py (el TRiw @@ nem W (e
o™t o W g o fog U AT WIS Fqoof
WES GEE WO A stz TR

TN B1W ARG oI ¥ o

o S Py

%9 a.¢ Tannerbaum 8 Smidt-97 SO (FPLTT AFTTSH

woqd 3 Ba s foas st feals wansm o fies W—etaremws @o! ol e
T S FATR ARSI |

q.¢.% (TPTHT ©F (Theories of Leadership)

(TR TR ey RS 4t AFm 8 SICeae) F1 TR € 206 | NS RN ST
&5 TR [ & SoAmmm To rw (e 7 IR | widfle (9w R wgifE [ 61 @
P (X fIg TS AW FA LAR! MR (WYUIF AN IO Py @3 fifem
Termefrre (il foat siwa ol 11 (s eind) asfE =T —

— 5[ ©F (Beheviouristic Theory of Leadership)

— (TUeT AETF ©F (Trait theory of leadership)

— sffafRifs saift @9ree ©F (Contingency Theory of Leadership)

9.¢.%.5 (TPUEd LICERE 1 T (Behaviourstic Theory of Leadership)

% &g SN I 9 7 @ [ew neeeER el et ¢ g T T Sl R
391 [T _

<% 2T AW 1940 4F FHTF ohio state University (T S(ITFA! (FOPFTS MASILIT 1o
TG (dimension) ¥ AEH : (ToIF e TH (Initialing Structure) ST 2AfS fJrapat Ry
(Consideretion) fN&¥ THN 2T @RITAI AR GFaw @O ASHRT #A0H (TRIT - &)
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eI frea i @ Sy 9 it e Fram-—aag % i fofq afssivas seed g
9 |TeE A B w0 1 e [N oot S ht G = fefy W sitw Somdl
TR, AT T AT B F (W (T (I P&o FI, FS AL W IS T IS
TR, TG T & 302 Tl | (THTeF €% Al AfFioraien @3 T s el (et w2
5O ANTI WA (A (@ RHCS SR IS AEH |

RIIBATAI I06 QR (7ot Fof Rass wiefie g arot ¢ 3T (@ A=ifas woif
o FoUfA [T, W ¢ Sewa FHIRE oS ARefofs wArees Beg afohe ) JRss
ol TR e TPyt THCY SRS N, TS TACR (o FR € FIeqd TIEH
A WA IE | CUHCAS RIS A #7 K36+ (AT porg Res @ a7 (ToiF SR @
@ T 2o At | T ¢ RIAAnes fefere (rores et a.v a2 fore sfdwm @Rt
AT~

+ FOIg Rrasaraly
() ()
TGN Gan
| = T
o + POTE o0
GIiCRi S g
TN LR v
ikl Tl
o)
(9) (8)
- F7=opef T

@ v Taw ¢ Regpairanes fofere ot T 9 I AR, AW FeLie
org B @ fRabicaid 93-2 231 | @7l HRCHLT St (7ot | [Reifies vom swdlist (i
AT | (7] TRLA6F G G | Gt ST A TS | AP 72 0 (T (R 96 59 0
woRh TN YIFIT @[ WL GFAF (9! 2X | University of Michigun Studies @ STIT TRT
@RS 7S T (dimensions) 3 T TACR 99 7 FAYT @YU WHAA (Employee
oriented) € TR (TPTET WHA4 (Production oriented) SN WG ARITE F=oF
6 EI© AT T (@ (6T 77| TeAweA WA eI STRATINTR I (A
(@ Y (reT TW &3 WA B T BT (R A0 CTTar W Wi |
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4% 72 FIGTR (TP (THTEE B FF R. Blake 8 J. Mouton (TYTHT AT 2 IE0RA |
a3 TEHLF MTAETIE A6 (Managerial grid) I Sfoize a1 270 (b9 1.9)1 €3 Atwa 5
TF T FAF T (employee oriented) 8 TEFE (FHFS! (Result oriented) |

7% = IRT @2 e off T3 wiR @R eoff W g 7R §% @ ofwafEs @
@ R (THT @R by RGE @ @ TRy @@ 3w A Mol o3 erafrag
AR A 20 (B a.9) |

s
df P @oy
3,9 5, » WETS IS
"

Lol AHE 9
et ot
oAl B % g
g NG TR o YT

0 ®,3

T (gg Testia e WA

TVl HIF AT PIe 9T (TP

5@ 4.4 : T ¢ FATTD FOT

Blake ¢ Monton-€42 NS », » M Z05 (TSTYF FAFH A | Ft 2T I € Gestim
A T YZ-07 ST AT (TET T WA O 5, > WM T Ao 01 (ow (@A I
3 TRAWA POR (I A D, > TN Y TCAT I ORI W W TRADIE (FPY GR ,
> TR PR (ToMAZ) (99 3 WY Afeq (Ap% !

@8 Matrix 31 I0HG TR I T (I AT IR 5 axieipz (red 21| @2 episfe
(IR (FPTee 79 b1 a1 &) ToR) 71 SR | 20aF T Sl (3 (TPRid S (V0 5-4F
T4 A 6T T | (I SIS ATT @4 T R (FHIEF YIRS (ORI |

5 AFE TSGR AR CTPLER 901 Teh! (e T A3 M7 (e 06! 7JI T |
SR (THLEE S ogiifers s ARt |

9.¢.2.] CTPTES AT 9§ (Trait Theory of Leadership)

i 4% crprew Afal s By oftw T © e @2 4297 [T e A SPTE |
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Y (TGUSE AL GHE (FPUeS Tl AT AT T iz (3G e @ WA el
JET TP TAMIAR AT (6T I AF | ARSI i 20/ Mageiz Iy voft
(YT ATl (Trait) FIE A | 4% G QARTITA 4.8 B9l 403 q0s (Wored 5iRfEs
LR BITabR FRIF AN SrE T ZACK | AR (DRI WETHAT SOGI W0 wEsfe w1
W, OLF GFle B3 (A @2 Ferwaeffer AU (@ G I (! AN A Fre I 4B
Fve 303 T T A | e ored [OfS 2@ ofere weeafeTeR ©F (Greatmen Theory) |
gefie (wEIF Wy g frery wEesd W ARPTH (9! 26T AT Wi (7 (P TR IOl S AT
11 ot FREte a9z Rght M sifara, Sfveeel Tonft (e fers ¢ AR SR AR T
Frelfde rTE 3l o PR afefre zw am|

G2 T TR e SIS IS FANAW, I3 NeRE TS 07 TIPS Alaw 4%
LA AR, NLET S-S SO Z0H WIS | GIRSw) S S A0 (el Al (olg
(Charismatic Leader) 3#1 27| féml afS¥tae OF@ @ SISl (91 55! Fige I W
T 63T RS Rl S s, aife, sl wgl ¢ s s [WRThE
AT (e FeifeT wifwE T 6row |

.69 #fabefs seEift (T$1eq 9§ (Contingency Theory of Leadership)

GIHAE FAIER TG TLA HEF AN SO Gl (TYUgF AP P A AN | (ST
A T A & @qree HAfahSr Wy gvem (Ot T T TR | 9 e Ay
AT (g% T F. Fiedler 430 NTSLHE 29 (77 | Fiedler (TPISS 91 5159 219 &7 416
YR ToR 3w (6% AN T Least Preferred Coworker (LPC) Questionnaire LPC (FT3T
SMRITH Fiedler (T A &R (T (7TOTGT  AT(13 79E &le Somizag et wfve o9
FT CHIT ALEerSe G YA CAMITTR Aol SriFS | Fiedler $17 wrora off Contingency
variable a1 ARFfoER 507 T TR @Y T @O 6 FA SAFRE TF (Mutual
Relation between dealer and worker) (191 I ST 0T S2ATANT & ©43 R wimm
IR S BN @ SAFTIRE @ FETST FANe I T

SR 22 FTF 4707 (task Structure) Tfie I Tifre Fre WamiFs (Routine)
ToH Too TIFSTES (non routine) |

@@W, (TSI R @ ¥W| (Status and power of the leader) i (SR *TRIT (ST -
UG WY WIAC: (FOIT HAS| AT T FOet | G WO Fiedler © 1 Hzraii
ST WS Forll (Aprga SAMTR U AW | Qo RIS Feu we |

— (TSR T (TPred AEHR Soifife

— ¢ M9AS FG AT |

&% G SR GFeH e A fNSe e HAfbfer 1aRTEE Bee) o s ele
WG] I I CURE AT A W ART A AR st AF | Fiedler-47 wgbe
93 Braz (Fa a.v) ARy M 39 @S M|
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/ | = Jraiga
o 2. e orgd (eres R

AT (A TR TR TS P TS AR, Ao FUSE LA Sl @
ST SRR AR IR OIF A Segel AR (TPrg oo 2O HETH ¢ 7S
e ATl T 2 TN oM goed =)

Ly JPREF @ (2t FBHA GATT TS (Leader as team manager and
Motivatar)

Sy AfFTETNE TS (Tere 4l TR Rfen vfSra (3te 14N 3 WR ! A FH
AT Saefs 71 Bafs STARRE ST T oS DIt AT $oF (Team work) Wl
AfSPEE (90 % R I 9l 8 NeES S w1 Ok (ol FIF @5 9 A
R Team Manager 3 To(F R&I™ T GFAT #02 aW | Rl 2fSoa @3 @aag (e
arare & @ 1S i, s A ¢ fiRfEs sifaeifies A afssrs wfve
g o1 wiaefes 2TS g1 ©i2 I T (@ Leader is a Visionary, a Change agent and
knowledge manager WA (FOIF W%ﬁ—

— 2RI IRTIT TS AN AN 0L |

— T e |

— @A A A |

— P A A |

(el BUoe GO PR T | ﬂwwaﬁﬁwaﬁﬁaw«\ww
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BAMA LSBT TN (AT AT CPCH €G3 (279N GO (Fo FICFT AT A 77 | 70F €
Tve ol {foq @7 2@EnS 20 T CORAR YD I | AT W (W
wrferos Aera @3 fFRlh T w1 A

9.9 PimIg SZ9d (TS (Effective Decision making by the Leader)

Brrs iz (Decision making) 32107 %itee! re it 3901 ZITE, Decision making is the
process of combining and integrating available information in order to choose one out of

several possible cousses. (PIE 834 251 75w AlY TWWGWW&WWW
TA A AT N GO @R @ETT aAfF)

§7F (T9Y ¢ AT P sz —a2 wfd SRR wesieielid Sive | w3l Ruaw Pmere oz
T4 95 27 O afeRiae Tl vt T AEe P sad e e R Seimea
Toig— :

— (T 74 ABIR Rl AR Bo 7S o7 |

~ 3¢a 17 sz sl

— o 39w Rrwee et ¢ TenER B ot |

— CTS] T T e Y P ST U 4% (e @9 Y WL JURY
ST GBS AT |

— T4 &7 Prag Repwang, 72e ¢ T9a9|

— 74w o e Res ol oS TReIR ROl w0 G0 (R (W WETT

A wAE AT (TR WHG! ST wE wesrmel, [ERIOT BT ¢ WOAIT WSS
Aty T vAE T Soig ) frw 2fdim B (eu wel ¥y AP SuTee |y
! 77 | AfSPITAT AT TT 7R FARIR (e 7 (@ A B fey Qe @3z o 7R Prgices
B Botg el (Tgree efewem ol T WA gy Mnst afevirer s erefe
TERNCT S A0S AT | 9F AL ST SRATST T2 (7S AT, TS IwaifEs =1
A3 TE FIETHE G0 GG BN 229 FA06 CRITA W% (THTed (3R] |

.r HARCFA (Summary)

TR HFe ¢ FIAFR T T ATACH % (TLIT | (T9G (A5 WAy FACHT Goft
o7 I TS #MTF (SN SR 0 (2Rels % 3 1w Fraifers q4re #ItF | (F9re
W@ @ 4 Ry R (AT O WY W SR o 5 Bl 9 @3k oieR g @
TEOIE AGTHE TCH IS 91| AUMIT A (FYLGT INGT M oA 2w, ol 7,
S, @A, g e eS| Mot wR eRreTE T WO O IHE
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9% v O REyee 2ffaesm (Educational Planning)

stowl (Structure}
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[
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Frptrere sfvegma w@e

fermirers offdegme wfege

vod Aufes Finforteias wfeqe
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b.0.0 WA T [Remeg efea
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#AF4H] (Introduction)

AR w2 7 @ BT (STRdle &) & 6 91 90, $99 T 438 (FATSI T
o i S | sifE SRETYR ~fefs Rl FF 7 B ¢ THECE o v B
CE@ ARTTHAT FY WOre @ dimd Frmaife waew, Fewg Sreg AdRe o3 awk @3
Tratojfer AR MLFOIT 2T TS 20 T AT o Tl | sifiene s e
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srzrerw R Rfen A ¢ sfafSe yiSree Ay @ew 78, @ simiEs i [,
TweTad Gifem o o agefeles Afesm uds ®RiWT w3 | @ 9w wE
AT TTACY AWTAT €70 A AT |

ARFHAARET IS TR (TFF T© W2 | 9% G303 Ppeiges Afiesmig iy Kage
el TA|

TTE* (Objectives)
43 GoJfs o T P
o TrEhEE sidaE wae, S ¢ wioRfd MIS AR |
o TEUW Frmt sifdamea gafe R sare SR )

¢ T TUGR €I 9 QIS TR g7l oo st
o et sfiRammg oS e 2@ v Resw fire #Aimtas |

v.d ﬁiﬁ‘lﬂf‘l"ﬁ oifaEaig 444 (Concept of Educational Planning)

S T @I 3T alf—@ afpag s o Fuifie Srmy e aem et e
IR Rzet w3 P oz 90 7@ AWE Rgre Aoy ogis (Dror 1963)-47 TS
A 21 9" @I 2AfFT @A SR AT AR I T T 93w P (medi
T\ (Planning is the process of preparing a set of decisions for action in the future)|
feaEma A Afeld 2o voqfe Tov e Frag Rregd o7 T (@ e’ oz |
SHfREHT I CAMG] A o g —

— sfiws e

— TR FIS

— Ffie AT TR I AW FE Twm @72 2wt Srn T 00

AfFsiz @Ree MuRers: RS CFrag AT T T AT 38 wyfers e o
AffEmi gy TR 3R «AfEEER T aRelG 39 MR wasieT o At 9 W
T2 T ARSI et s | ARSTd sfiwwar @ [l tafita s T 4
FATR O 71 FAHR (e CRCaR 7o v | st «@ifh pio@ 4@z sifedlie s e
I FETTE SRR | Rt S 39 S @3 R CRiE AR STaRRId HE sirvielR
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FI5E TS M gl FRSTIR T TIGE | 937 2biet K517 703 Brat AfFemmiz Sage wie
P war acaieE |

Beeby (1967) WA F1a9

Educational Planning is the exercise of foresight in determining the policy, priorities

and cost of an educational system having due regard to economic and political realities for
the systems potential for growth and for the needs of the country and of the Pupils serving

the system. (PP FaiIT SRER R TR 43R TERGWE ¢ (R SIfEwiT wim e
s, e @ 476 T WA yiSef oz I aAFNE T et sl
[T Coombs (1970) ATH FLIH,

Educational Planning is.the application of rational, systematic analysis to the process
of educational development with the aim of making education more effective is responding

to the needs and goals of its students and society (FrIdll @ siTE Gifdw @ Srwraga Faice
PreiTe wize T FAT G IRee), fmRmy Resret siefe avam saceg 2@ oy R
i) |

o wdt TR o ez fnfalte Semmafs At e

— firm oifememi Srmnelfie e g wgE Rw 8 (@Y 26T RS | (I, ﬂa‘ﬁfm
wfeaw qolb s a9 Srey ¢ el adds s SrRs ez

— AR TP TR € RSN A

— @f5 TR ¢ AN =i 26T ATATH

— &3 W e fdifre dRea )

— @ W sfigwg Ave W67 w3 oR Rew wiFs 2ol Iftr swigzem e/

— APt =ffeh Reiat sfFmz weew s

— SR ARPE G T TS WA € TG AR o W9 78I 7T |

v.x T sfasg=it ST (Objectives of Educational Planning )

TSR T A P ARy S 2 wiiaes aert 5 e, o e el
AZTIe SfFHAR WG Fg S A Ml BTE I (AT AN | (TH—

— AR AR e HITR Teifre ired S el 7% w4l 7w | wefle I 3 B
T (A T[T T2 @ & @A T 900 @ 7 f7g W& T 787 2|

— T30 o ~ifzrsm a5t T AfSHITRE B o T | @7 & AT I TAGH TH AT |

— W @ T (AT IS AF—a? < S AR 9EiE 9 s

— FRIF frage IR T QLTS A ARG AT T |

— FANE 2ifeditaa Tafon o 9T e amiely & S T A |
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b.© ﬁf‘%‘w sffegma Wﬁiﬂ‘&l ( Approaches to Planning )

Sifa3sal Aol P I [4fow wiDefbin ger @ v A IO WY 9T AT | 7 PR g
Ry @ givsfe, g w93 Sifen ey e sifasm oge o0 =9 A4 98
fapm Afeefers Bt sfsesmig Sfeyd A (approach) I @ATS A @ Wfosffem @z
offgwt AMergerss Pefs @ @ ofF =,

— AWIE ww [eiafefes 9feyd (Social Justice approach)

— AW pivfsies wfeye (Social Demand approach)

— I P Y4 (Human Resouce Development approach)

— Esier aAfonw stifé «if® (Rate of return approach)

v.0.) AEifEee W Rorefefes Glf%‘ii‘a[ (Social Justice Approach)

AT AN TR T AT 2l T (@0 e sifdmsant aigel 3t 20 oA | (I
TR (0 AR SR GifS 3 BoiefS (iR Talea o (3 A SAREA I59 I ©F
e fof = wraifers i Rew | 3501 @03 @& Fratifs (bl 3o e frface e o
O SfATEA AT W1 et 1fEE ¢ FrRie SNt (T WS T [5IE AT W AR
9! (OR6 Wwe REF Al Bl e o al Ao ANe! G AT 93 A |
reifEe ¢ TNEONGE (W0 e iFaniz @B qfes fefare JfZe @ 4|

AIfST Ko favaa Beram AR aafoies avies g9 (rewl e

TRTST R IS AL (AR ANET TIAGIT LT 2 (AF2 7Y
qrATE | g TafeiEs Aot fre saediite oy Tmifes ko ¢ fied oS s @3
) AR EREA fefars atve ~femam oy &g gl @< o191 e,

— &2 TR el Widee 4 e, Ao Reem % e«

— AIfE S IO AT AR Tewore 5y AT WGE HH 9T 2439091 T
i

— HAASTAETOFT TSR AR T 43R T A0 F0 |

— IfTTENE SEAR T T oW T AT |

v.0.8 Aifes silamifefes Eﬂ%ﬁ{ﬁ(Social Demand Approach)

AfE wefie TweraR vifEv SRR s I 94 7 e @R 113 A AT
R 579 fiew R Rfen 61 Wy A | e (@W (@ SILRite i W a0 Afaasam
MW G -G eAfoTem A o, O ©f I, TY8 2 QAR ARl AR
AT T2 @ ATPNT A (S (ST TAS AR AT €% 1T «Awm Gftafos
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(UTF TEE T A | (T AT SwHirwE B, Ra. g «w. @, B8 Arey s st
TRATR W] SAPHIY SISIY WiafE 7 S WA I @ w3t o fee afed e
ZTe AR I g w0weg B o oieR AT T 27 A | T PP @ el
R 77 W3 QST Bore SIEg bivf A 77 | TR A2 BT 04 SRS T ASHPIT FCH
o afewm e e g =

b.0.0 MRITE T4 Wfey4 (Human Resource Development Approach)

GF FAE AP (5 G2R WEH) A MD2 GG T [ZAI 9197 T TS GRS
T T T AT ToATS | 93 7Foelbire digfes sromma Bedlm Aot @32 Bororg
e g A GRS A A TS| RIS VIR AW BANI o) 2 50
A | i,

— WAT =% 9Fiae T el 3 e |

— LTI Tl TS bW A (NS T N BeoATm 99 IR w4 Wit

— S (NS RAGE G FOR I WA FA T IR, W, Rwrww, Fg-onfare,
FEINETCT (e} AT (1 TTrs (TR #td e 3

WLEd i it ww Rifire g (a @ el S | oAk Rl (e e ¢ W
W5 @Y (4l 8 el IR ANE oAhTRE J@ 7Y W R 7 (Human Resource
Development) | Sgfie, 71 @Rl AN @R, ONF Afaopferna s I = AW A>T
ﬁﬁﬂ‘ﬂ . ) .
AT R eraiew Seuii A (@ W e wedeifen e o wrerg
o4l | FIRPT™W R 2T SR 74 AR (Reql 27 O Feien Raram Bo
e e | Glaffer o —

— T A o, Ao ARSI Y AT (@TY OIGR RI9 TEA 4

— (FIT TS T AT F ¢ FARTRAHT TG+ T I T 41

— weftafes @ @ sPasTe AN (Structural adjustment) 4 AL AL (SR LT
HRTET RIS 200z 31 2ATAIGH I SAiTbz O A" Fa =i KA anem Sal @
FTET 9 W O T TR T SeAmA e 3R w1 @ o e
R A8, SR ¢ JepEs 391 | A0S TEFEN ¢ Mkl qetafes Taaa Heq
2| FEATSI o S (e THMGE B A M gl e, ETes NPT
R0 70w efvem 331 Tfee |

v.0.8 WEHifes aferm afg AfS (Rate of Return Approach)
&3 v yw Ram e Free ol geem ¢ fAfare 3 sificafFrs fem w1 Qs
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€@ T WCAT w0l G T @ O] Rofa (sl 1 @8 Aoow-93 IATT9Y RKwi B T
frwiteta awweita Rl s3re 73 e, @3 Rt (e sfiars Sty afews a1
return #IET FET TT | TR A=W FHHE ASTOC TLIT 759] 8 (FYITF A~ WA T T |
&g (I ofd [ 5 [o1F 391 30 7| (@9, 9T IR0 o SRS [Aem e
fit erepwelta wife afewa e o RfvwrEy Ry #ita =) &g om ks 7o e 2,
(T 03 540 T3 | SRS e onItag Aife SRR, TR 2 SRoR [Rivreey o, o9l
sfrer cwta Rt 3 Sidle @ wAfswsm Sl @« fst e e (it sronms
Ay (2 Frwe wR ad JWm F9 w9 AR 3@ A w9 e e e
QEARE ARHATR T2

g @3 wiefer sl 20 @ weAifer R Fmercsta afows 31 Return #fFsio 321 793
-7 PR R A ANICE 3 NGET JICGR T (T NS {777 Z(@ 2T ofF aiffafess e
g 717 | wefle weiafes Tafe wete s e a3 IIEe SR NW e R
O S 91 A R F91 qEE AE | ok Brerwtg 135 6 Alved &1 qrel sl Cost-
benefit analysis 41 W |

v.8 6N Wwt AfaFEa 6 ( Drawbacks of present Educational Planning )

A oAl w7 (Stages) 2@ Afe fdfe, sfeesm 761 @ ~ifResmg awg Gt
il e TS e @2 FoRlb BT AwTend Bof | ST (et F 3ed wasife
oES P ST WAE g o7 9 I E—

— SRR SRR TR SR (¢w @idl iR (Centralised Planning) Sy
T Q3= RTFdige AT (decentralised planning) So% (ST% (1691 TF | L= F1
T RN THOIAT LTS ¢ R FA (S0 il ffaemi ol wellafes sfssmi aot
741 TfHw | wvfare Y (<R TR A1 ST A M 6 M e iy s
BT ARem AT wa oEs o T ) g wmrm oo [fen Fmed =Wy
PRI ARG AN 7 T 91 WA T e el AfFTE R red TR
il '

faSiTe, SR AREEAE TR Sftafes T R qSiAfed | IR 9o TR
% AR ST T T | A TR SR @F e wers jggeld | @3 Fhme
(FF G A AIPAT W4 SA{Fas F=o/fFS HIIq AqeTpra) A=A (nodal agency for
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coordinating Central and State plan) | *ifFae Feita oo 2w o Sog &g a3l
a2 FhEHGTE I ) [ HeTaE @@ o e Y e 2tae |

— oAfepsI fRIRISATR $oAT o[ oreT Twe Arens)fEr fery A= Sestvm a1 7S 9
wifirg fars 51T 71| O WA AN ST SRR RTHFICIR Fwo4rSt 27 A1

— SR AT AGAT (101 43 WA N T eSS T>m ¢ FIom
SRR TS T |

— Pl ol @ SYTAfeR ARFEIT T A SRl T

— RO (EEE sfdase Tl was afiesd dig AT @) ATHiEAE IRl e
TGRS TSR AT |

ve fafew wta sffmgm ( Planning at Various Levels )

T4 T AT | WA IF @RI FIRE ARess Hes Wotmt fofs 799 A3 fReme =
TR F0A AF WA G2 FIE RN FCA I IWSR 00 AT | O FAefes R S_E
FCAFM OICs i 2l A (e —

— A AEEEa A ETH sifa@sml (Macroplanning)

— F0 GFF T sfff@sml (Micro Planning)

— gore B WiE SfeFHN (Grass-root Planning)

v.@.d 9269 2EFM. (Macro Planning)

TR HAfFEl AURTO: 2P WO WiH (6 T A (@ (FHEA AGATH
AfFPel (@ A (A [fen wLafes @ AMIES Gaefeq ooy sifimm 22 330 20w )
98 LAt ST W o e [Renas e fem Soee, (e a3 SlhiwlS Brg w311
2T | AT T I IR G SO AR (FeW 7| JTET ARFIT IRt @3 @ LA,
AT ¢ A (@Hel, AN ﬁ?f% (Demographic Charactistics) en TREW
e Hfagema ol Bana o8 =0 Aa| 97 T3 g (9T W T GR TS T
3G 26T IR AE | Ty s (v wgle ¢ wmradie ool A staw of
TRBIT T G2 WY SifREHa 7 27 Al | g fag = ¢ @b wrem fefars sifiwswi abe
|

111



b.6.2 Y 4T T YEFFA (Micro Planning)

A ST T4 (P AT TY GFIT G, (X9 (Fafoles, e oy o1 53
O TILE WELS! SR T 2| FE 933 T A 39 @ S, sk,
eI RIS (H0E2 ATy W | 34 (@I 37ed AT w T ual @b Revm
ot e w269 T3 27 oS Fu @ IR ARTEN T @ T (@, FH
AGARIF sifaramiy Fpiive % 37 A1 ¢ SFam, TemRE Tenfc Tery pors s 39
=Tel, (reeiE S Fefimerasfer Swe ey < 259 w9 o fefere e s wwe
AT T T P @3 Sifesin ot (99 W A7 R 149 Ihem (UGC)
TosTArara G YOS S{fSsil 541 919 FONE (@ (IR CFA2 79 AR 8 FH 93 @
oAfFEE AR AR R IS ;I

AR § T I TRHIT (A 20D R IS ATasw1 (@i iz Toal 77 I92 91 AT
s{fesg | 72If%4 (Mohanty 2005) 3 SFRIE ST sifewsial 2o (r0ed SR A (AR PISTH
todl T3 @ = EaT TN WrH AfeTE T AAET 77 8 W A (RS S 7|

b PUYE JA W (Grass-root level Planning)

WaR TrErd 79 AR (¥ WEAR P A @3’ 3t T o 1 Snwae ARy
Toir @M (T (e @R NET TET ARz oF 7w o =¥y e sffaes
YT (FF TR TS ST (target) 7@ I SIF ©IF SARE T3 | 227S Fepifar J. P. Naik
(1969) I AfFFe @ 263 TH® @A 72 W37 W foul o dfefme ammawm
568 ATF (Continuous interplay and travelling of ideas up and down) & 2P GAET BT
s{fgesmia o B TR (WO AT | TEH WIF T IR ATOTE ¢ Wit Sege
AZIT I N @ OEE ARTHAR T3 (97 791 TH© | WRIE ¢F AL ST T Al
e frt azet T3 TACT SIF AN Gl BT ARTHAT GF0! FHEW A @5E YL 902
o sifpeml AR oEe T AN

s SRIT TR fefere MLCmint a1 =5 (il 2o g | 91 Tror fFrerws it
TR e P R [ieq afevm ey oy sffwsm oz a3 @qf S [edg
AR A weR o A o Fiwl R R A Ui (@ SRR @9 A @ 9
WG 263 AtgNT |

APITT TLIF ARTENT AR g 21 = O ©f 20 S Gosget BT AIa1 A
Sl 20| (TG HAGITTS ARITT ToTs e ¢ Awew Al W)

TS wsiTvE (W R SR RN 917 39 ¢ AGNTS IR T ANTAIT ATHD!
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BTTE | R 37 ARG A (ARG (/TF (9% ST Pl #ARRmee e goiane « oo
ol Torg e 99k @ T T ARHR 2TAG O |

[ ﬁf\@é'lﬁﬁ ﬁﬁw { Institutional Planning )

TR (G T I RS TET AR 93 Suigga 27 aifedifae e | a3 s 7o
3 ARSI R@W, Tg1 Tga O TLADA A5 Ay Smaw, Heslls Five IR
G, Rl o R T Srwelfe sfaerd saw T W o3l e ofesm frem
SifEnt 8 AW SR (@ AR 4G (69 WA Oz 7 afenive st ax Rots tafss
3 AR TP F=AT ol R |

SIS 96T BAR AR 203 BR | g BA 2ee (@R ARSI AL R A
AFCE 1 SR @@y Fra e A wetem @ 37 waweie gom wid oohtg frs
| G G Sy WA (@ sifiewai 99 el 29 difouife Afiesm oibd
ToelfS | OF T ARSEAR RS 98 go—

— @2 sAfes vinfeies, Tmaefer 77, @i afevnag o wnke ¢ aglies
T Bofd (@ AR (ReT R TR STIRRIR F9 I 2

— G2 RAF RPN ST T Y | AR B! IS FLTIIGA IICF W4T A &, ©F
e o7 A 74|

— Aifesifas =faesm o Saateies dffden, 17 Wy AfSHR 7T TF AT |

— ofreyd «F SFEEET NG ISWE TR FWAE FE gW A, e e
ARG Toe 1D (el W M |

— FEMET I3 HEHE! AOTS 2T FFE (2. T3 <05 el J( G2 4/0ma Somls]
Ce1aYl %Y

v.vy aifenfe faagmia wAfafe {Scope of Institutional Planning)

T efediag afeh v 3 fieaa weey ATs! O3 uF ARfE Fdaa a0 33 3fw)
we P A CREE U TrEY FA I @AA AT ARTEA 9" WA
afedm Tafe T wea, eoff w—

— Prwinesre SfFFEa (Academic Plan) i ASHAT i TSR =0 MrFE oo a3
TR O (1 5y s (oA (TS AT (@A, SAIOFN #AfAiel, HSPNT P
T R PR T, Syl e sl eras, wraefEa fw e, v Ssifuler 2w
Rrsra woiby Il TN ¥4 ofgesyd

woiisafe ofdegni (Co-curricular Plan)—sI5aag Mg A WEATS P werg
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sl | e Rl o RS & AISITHIAET Y S Aoy a8l e
A | AANRS AT TS I A FAE ALARSS TSI STl Tl 27 Al | (L=,
Heghow aw, fs awd, s Ry, Frm oS Topit sie [Raw 93 st Qe e |

s ¢ eMwRE “ffesrt (Economic and Administrative Planning)—2Hfwe
sz Magea Frees At wids Wi Feie IR FA0 SoibT FAEE I A ©F
fATas oiteT! T | e g AfERae Sl s TS ST (O T i) ey =
s Tonfn wRRge (ATF T o <R I0T TS Y FAE TEWT Wo6T [y FA T

STt WeHE ARTEH (Service Planning)—Roy ReT «fFaam 991 A, (49
RIqUA T WU, AR S, A SRt gl @ AR snderaiier g
T TOs ARTEAR W T R IR AR FRETIS SHT AR G
sifEasml eI |

sifieltaa ILA (Use of Teaching Aids)—wgfe firmismifors aisid 72T o1 20|
RSN % 79 2Rl e I a3y e wara efielel-«3 i R e TRt
ol Gwe Lo (AT HRORA! I A VAR | AR AARGES g T |

aFG Afe¥Tg HfeT T, (AFTFT @‘H‘{Jﬁ? AT (Classroom management)
T Go ARG LATIE |

forrn e siafoq s St T oI PN Wi IRE S dfewi f[few
AR I A CRAR, T, S i e, weE afiee Tefie
enfedifia ofaesmiz Seo «Te|

9.} ARMEEAE AfFT G498 g (Process of Planning and Method)

ST sifismt TR @ 795 FAT T ToLfF ARTEA (e T AT | 9B ATHEAYfH
= fweE— _

—éam Sifafer Roeed) @ Ruaar o2fediem o a= T @0 24w s o
sEeione R fafon Rem At satan | @ afedias rE WA AT iy 9
WA LIS AN T & W, A= @ sifwieiaa sl i, Suora et WS @
W, TP & wawe SifEdT WeE, TR, IR A 97 (49T W Wiy B, @32 oA
TR CHIRG 2T Fodfe oW |

— 7 (T T 251 AfedNAR ToTre <o | efeditaa ferg o, S (W AR
(ATF ARG AT @S Al Roell, O $ 22 IR 7T X | @2 ey oRamtag w+{vm
Bree YE— oSt ey e, ) AR S @ AR (o) (A3 e @
ST G AR (TN NP, I A, D gy afovi 2o o7 e ARERaOETSe
T AT (I QAT T, TG e, I AT, A A T |
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— AR PO T SAAETS ST 28! (93 91 27 | 2 TTaeras ~iRwe 03 40w
O FATI—FHN FO7 8 Mot a6 | oSl Smreere s ogw Ro ot =3,
frsiefs fegmefer sfitafere Realt A witg Fouii™ druean il vty Tl fce
T % Al Fo6! gl |

NWMWWGWWWW,@WWHWW,WmWI
e ARG, M omfe, Frefin wEmaEe b TR IR Rl Ree e
fAri! (academic Calender) giofag Cﬁl‘ﬁfﬁ"}ﬁ, A3 T, @ F9 mﬁi SCagad
(action research) SIS (Fed Tohi | O3 4ATHT TTIN ¢ AlGEIE My ey Frwt v
wmﬁrwwmgamm sfite A o Rt erwre, ﬁwmmmﬁiwﬁ'a
A I FTI 7|

3 #iTe AP oA TR T | THIRCTR T 8 ATl 2Ry TR AreEe FEfarel
(ReTl T | fSHTAT AT (TPTg S 79T psas @ Fapiadll «qairen vined @ o w1z
T @ I IR TR

FRUA SARFEAR TR S w1 | AR I fmee ¢ s Fe Rused 7
sifsmsz e T w91 7w fRefaiRe @ g s At s dsta)fe ot 741

S 2 ) 8 q
am | wifde |y e R YT | S G
AT JMEL T
v 9 , &
DGHECH 2l 8 Wit YR
@ 5 == @l fem @

Bav.s ; afesfs Affwwe ffen v

.9 ACFA ( Summary )

HRemm UM 9 qdRdife 7w FreE e AT s et e s
IR G35 TRETF T | sifism [REW I Feeiel ¢ T g | sifiegem f&a
G eREre Rl TRl FiE, 932 A AT WaRT T ARTROR Fhe
TSI WU AT 575 Fww] 90 |
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o1 sifdeemars Sraejfer el ~1% @ TRETANLAN 26T TR, Sl 4 Tz ¢ R |
AT 6 ARG GR TTEAN T | qQle FIET s wexiaimet @R To0R Al TaRER
e TR A9 w3 | B sfismig Sl wiond Rt w3t g, e, i
sifent, e T R, W1 T [, ¢ Seifes afonm 24ifd |

ST R s o Ry 9 T a9 ) Re, afier i @dge |
T =l 26 IFFIT S-SR 2ifSzremm Afesia (vl Ty 71| W AR
IS wrewe ATATeT 4R @R |
IFT PACO 2LE ST oF (ST US| @RS Wiy Al AfeEA e udtafes
sifdasarg Y Sl g2t Reemite sfiwsmr e I8 IR et 938 A Tk |

ot sifiTeml 3287 UTT, THOT O3 YT TE TR WS AT | F7 933 B AT
Brewd, afevife sfiemm afseifa sfieamm @RS o, @@ e sim fofes,
fre o ¢ AFRer TR Do SR, e ffds, s sRend aifssie
g fRfiy auefs Rerfi— Rl wag e, Wt i, amiE,
SfRT FHFIG, AT, L T G 4R w2 werg o

AfeHi sAfmmia Ao oo, aum adum «fRFfer R, «fSSnTg 7w & s
oz ST @32 oF fofere I Tamme FIeR <OEl (OH) Il e S A4 e
Frefer 5% w31 8 o AfelRutg T o[l vmeR | T Rifew Sed gd@e (@ g
(I O IREFT @ TAF [N I WG | Aer] A YLora fefars »faemmm s e
#fsoifs «fReswa s

bt el

(3)  fmmE g i) @ B A el 39 1 4TS

() MwipEre e Ko weyY (approach)sjel STAG Fg4 | (I RIS Sward
id TG A4raRe qE WA FA 22

(o) wafelEs i sAfdemn I9re [ @R SR e O sifesa B Sz weea
A 357 |

(8) o o< frm sifsesmi gt i oy e @2 9 w I

(¢) e ofemsm 2 @3 fveamm Wy wn @R @m cFadfa Tesfor @3
sfFFEmE T IR I
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g% 5 0 W3gd afsm (Control Process)

59 (Structure)
o
T3

o}
LR

8.9

2.8

G
.Y
.9
a.r

fraga efdw

Tomst gretora Fegedra faea o osg
5.2y afehie R ova

forprrasta R Pidrade® wor

.95 NAAC

».0.% National Council of Teacher Education
e wter fraget

.85 TIF AHLY qiqelt

.8.% T W g

o owra WiSE e fRage e e
whifre HTEe SEIER

AALFA

el

29+ (Introduction)

farm) e frmger eoyetf srers sl e e e e @ @F Afevis o
BTl e TS Y T | GRIG SRl ogel = R e e vt ferger s A
@ g @ R waeffe BiEe 1w Bogs IRl (e WEHE | @ ST WNe Tl wRIIT 92
T TR Wl fSHiTeR Bogs Wi FoiiEt woRisfe & 6 gae sirr sfsmde: 2 1
P St A Mg AT W e A G918 vl ez e we FEEe (Quality
Control) 3% 3% 7T AfSYS (quality assurance) @2 gfo IR 7T S A w794 |
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Tl (Objectives)

& 4T it T A dia—
* wmmqmwmmwmaﬁaﬂ%meﬁaﬁm

A |

o TemITHTe W diEdl IeRisfEr 9 ¢ v Rewe e stfaeea
o TAmITHI Wi oM FumeT 3w ¢ 2AfFa wuRT A0S AT |
o Tilfrs FIER FRA TICH Gl frs AR |

5.5 F=Ea &f$m (Control Process)

AT gl 34 (@R AT 43 Ko sgRumTee aiw | e afmm wd o=
ST SR R el e e zm Rt ©1 (741 Koontz @3 O Donnell €3

W© “The managerial function of controlling is the measurement and correation of the
performance of activities of subordinates in order to make sure that enterprise objectives
and the plans devised to attain them are being accomplished. (I & et fvae
w2 zE FAE T 8 BT & e ofieEal Febl e Ay O SAfdEst @
FiaA) | PR SR = e TR A iifre wite e [ e 9 W

TS e S TR (AT ISR T e Wi B A w9

fotee o Wiy @ fage afem Royes 03 ot 39

AfeBma Arawfota Almifera e ¢ VI AR
w7y, SOl A wef s ) aRed ey sirefar Rose
At T T
o[RS sereTA s B AT
g #ifagda AR NSRRI
T T 7 ST
BT 5.5 : Bl ofFm
g afFr (S waefem e fem ©g 3l s 31 @4,
— e e et
— Awiforg T A ditEE S
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— TS FIw ¢ AT g 5
— o W (A @ RPfs g i s
4% TP e SffmE O RRItIR oy e el wfte =

W/;e‘\mw ————> IR ————-> AR
. A
: v
I @ GeTAl eI
sAefay A
AT
' : y o N
AHifas Aot fe
vl :
[ ............. _ﬂi{.“ﬂ&fﬁ'ﬁ JETS ORI OUPURUTUOPTUOTITE
e I oy e e @

B 5.x : frage aiiam

S ATFGE AN 2 e R el s el a1 st w1 ) Reseerre S sepie
;T IET TR FU Fw 7, R sl Im e 30 8w | wmfaE e
wEfas YIS Frm AU ORI (FeW AW AT pefer @ TeN—

— Prmdfta 7w R

— Frmdty R e |

- — Pl e e A

— frraTa (otiste ©afS Twifn

Rl AT ARINCT ALAISCET AT I T o I A @ s=iifrs tes
0 T A FoN 2T AT

5.2 e sty Fagrea R e CFg (Critical Areas of Control in

Educational Management)

el RSy sea oo fFagd o9 =0 <3 Rerm g aseie =i o
s wifices Wi <3 wifig = e 7 @9 R SR S P gzt w1 e
IR T ARSI sAfmaea 7k 76T | Tiwre fFage 2 wewy] 37 & Aoe
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feaETCaiey wrars Rt a9 atares | TRete Regd 391 4R 99 399 2MPTAT 20 WIS
el AT | 92 e M @A Line authority '@ Staff authority-7 $T&¥ 30 T | Line
authority TS Prd SIACTE oo TF THRAT 2MpTE, @, Fremaced Sifasifiea,
sifedita WitTER b @t auw s Tonfes @RI | Staff authority-T S@sTS 28 Sy el
F51R | wiie Line authority-7 fATae oRrsmy Staff authority ST ST 31 207 AT |
(A P T T AT (3 ST FRIT T Frwl (0T Line I Staff weR Rowem 41
AT T 8 &7 Al

5.8 eiifeofe fFagras Ftg (Areas of Institutional Control)

WSS K@i RKfen @ Reeeir owes o 99 30F AE (@ofeR )1 S Rewivsig
TS 7| (F T AT CHaq $A TAY 4 I O 77,

Frwiafe ¢ ofdsgwia Bog g (Control over Educational Policy and Planning)

MR © RIaNE FLF JCTR & PRl A A | (T ST (o] Gt
Aiafie Forel s s (g [edm Brewt IR Tenfe Sifenfe IR s o= g
QR G STHE | (T 79 o aifSdirar fery Aife @ PR Seite s 45 T
e e A efeditas Sreefs Sins ofdere 3= AR At

e eifanig Bofg g4 (Control over Teaching Process)

TRl 2RI 71 (AT M e v e e efgn $eim ) Rem afovttag few @
Repel Dfis St SRR 1 2 OiRlE (7R ARSI frery fesTieTet 2R | @B w AR, el
omfs, ST IJITIT, Myl @AFTHET TR (Classroom management) iAo,
e A TN SR B Fewlel 4% A ATAEH |

et @@ wifds Fitwa Tog fAmge (Control over Budget and Financial Resource)

 age Rl bR e € Sl W TR §9 SO Y A e | 3fs
TS ReT w9l SEE ACTD AP Fg A7 Tl MRS (I R S
Toie2 2o (W7 F0a) ©98 WEl T T PRBRAFICE J0o IATHD ¢ WHAHA AN
Tor formgel TN A1 GR efSdiTan e et wiee |

siTaeig o9 fWmgel (Control over Research)

i oPICT, RreT FWies TN ST arRRdi R gl wite Wowd & 43 g
A S T4, 9 1w 8 O A% IJ)ET 2ol e i v
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caEiTas e FEge (Control Over Communication)

T S & TGRE IR ST 0 2SR (sl IR T IR Bl
el ofSda o, Frredt, WeRd, fime FoR ¢ R e st e e
ST ST AR QT A4 FFAS DA AT 7| B3 B @ALTS TR ACS 758 AE
ol e 775 A FYATFR Rosw wiRg |

e wiwanrets Fagd (Control of Social Accountability)

FCNCT A A P efvm 7 @ e (ol @ JEew e sk R | wread
AfER wfg oew 55 wo Tk [ O Boie fgd i e o sty e
ATEs @b AT WP | Frm T W PR ARG A ST (O, AT HEwe
CRITAL, € e fr, e 7 wite Tonft e fem o7 o fweed i
A [N E G (6

s frmrET am FdiReSR AT (Agencies of Control in Education)

ferpiTmTa wim Fidiey S99 Wity 19 @ o o SoTe a1 @ e I o e Wiw
i w7 fimn AfSdray fery 3o Beofr w9 9539 @F oAy e weE Bew
(External agency) (9 (S Atz Ty 571, S, (IR LTS AL (Mission and goal)
R A (R 7w (T T AfShms B! w03 50 wieie frm afwi (e ganmeR
m (Self evaluation) N9 IT T T FFT MF | ST q2eq (Ha wefte A T
s SR fty IW Io o B At o oE T g IR AgRe Qi) ok R
T B AT 72 4T ARG (approach)-a3 T BTy 1 T

— Self appraisal— R fery 5@ 339

— External regulaﬁonwﬁﬁfﬁ/ﬁm FRIF =i fFaEe

frg g @3 w@aw Rretem 1w Brad T3t (TS A | @ UGC-3! R sig R s
T B AR e T R 2 ¢ Wi ST A o afefre s

AICTE — All India Council of Technical Education FIfR5d e o wiftiry Wity

% AT | '
NAAC— National Assessment and Accreditation Council SHRTE ©U NI
g T AaEd @2 SRlRE e |

NCTE—National Council of Teacher Education—r%3 frretg (v W% FiehE [Rom
SR oEW I (I e Medical Council of India (hfewiform M fFagaes)
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Rehabilitation Council of India (2fSa 8w et G Fageredl) Tonfva am =1 @re
AT | G=TIe Coptimid] feie cwrae ST Association ST Tt SRy e fier owta Frmrm
A A IS AT G APT g A I |

q A B HFCAT 70 ORI /g few Siteis 5 2= |

2.90.% NAAC

NAAC-93 7« I National Assessment and Accreditation Council.

NAAC @36 e 7ol | UGC-99 wgiReita € 1994 Jtst NPE (1986) 47 i
S @B PR afofe w31 NAAC-a9 24w 46 ST 221 SETRE (assessment) 8 5Jo
fofea RFfS W (accreditation) NAAC “ARmHel @ qaaie I Fo9ifF oo AT I0acz 39
E ffen Twirmn afesinee ke «fire {Category) @9 Fd1 |

NAAC-9T 24 FEeifE 25—

— S s w1y Twfeeir Aféwmefre sEm e R e S w =)

— fowr Wi, siteaare Bafs @ faw oafer St T e ofit o T
IEAGET BeAR Wi |

— WRRRGS], R W IR S 91, RAERTEiE wen w0 AfAade @ pepE 1
A4 TeHAZ T |

— W TR MIEE G ST e

— THREE A TGS SRy R A ARG IF A e @

NAAC-43 &3 RTiew 291 Swimiy (@ afevimefe ey feom I SEim F30s
A, NAAC =y (72 2fSomsfeR EurRa I S |

NAAC fifen daae Aamee: v FRbe 7 Tite T7—a 90 % GC 9 General
Committee €33 EC 9 Executive Committee G2 AT AT ZE THBIT 24575, o
faoiie o Swhwm fifer cwag wiow Ffaw) NAAC-93 fiey g Core Staff wiTg
OIRTIS TERANE HT Sl @ fZAe Torrmeen AW @6 T ACH

».0.2 National Council of Teacher Education

1973 A (FUT FFEEET o%IE NCTE dfefe 27 6% 1993 it et sizapm
70| «fbe 9F b NP AR T TR T OIATS MR SHiS D11 1993 AT SiEA
st ag ffen arfefs -

— fipp P el ffea Rarag opmm 3 e R R ORI |

— P fomel FtolicE (3, 3168 ©U UGC & o[ (madi|

— A AT S P R ARCY e 4T A @ Ry Al 9|
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— P P afoeitas FrFeoR Jpeew QIere! Fiefiee 331 @ RIeRIAiy fjew (isTe!
Peg 11

— o o s Rfew (opla A o tof @)

— % PRl TTE ST ¢ wuw e dams Seike w9

— G A AT G 6 W (el |

— Tiree e cow AT AT SAfFS A TT (T AT TATIG AGTH (1631

— frwetr T T Rl 9

— % e SRy Srgefes s Tt 3=

NCTE ACT (1993) Saifl S1a0es Ans AT ¢ Nghite e e 2fSHit 0% NCTE’
-F A (RS IS | TS 2AfSiay (req s firmd o8 wizae arg W=

s S AT A% I Fey AT & NCTE TR B, Ed. #re 74 391 591
(R, WY e oS S AT SHAC ATED! BIA «Re RrFed (oI STeR T
T G Code of professional ethics (SR FA|

5.8 Tmw ww g9 (Quality Control)

Quality 31 B<3¥ Al 99 AIFS: QT a1 27 (PIA TG A AT T G FE G |
Bezfol Fifba o credl Em 77, I @t @3 BFsre TRl Gae i A az e
AW ST T T A, W e Reera Sezrets womnld Rfsw ww e« Prers
B wfmisl 31 A 4 T TGS Givet (1 7 MR Sreeeffe RIS (intangible) @3k
G2 T Ao 991 RS T |

5.8.5 WA 7Y €i¥dl (Concept of Quality)

Frprsta Setd e T Fare foea sirerey wdfaest se9ffd w9 e | asffa
TH— _ _

— e o BT (Excellence in education) (Peters and Waterman 1982)

— i+ i ) T AT &) ACA? FI0C ARG FA ((Value addition in education)
( Feigenbaum 1983) |

— frpics witfe 7ol FITE AR @956 (Fitness of educational outcome &
experience for use) (Juran 1988) '

— s @ wwel aféte zoaty O Feerss Srwra wagel A (Conformance of
educational output to planned goals, requirement etc) (Crosby 1979)

~— st aftam gfbafe At = (Defect avoidance in education process) (Crosby
1979)
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— et et wibe fea fmt s iRt @ TR (Meeting, or exceeding customer’s

expectations of education) (Parasuraman 1985)

o Wit S e foalt Ste Rt sat wae—ay, o @ T/ s fml
PR TGS (AT IEHT 8 FAIE AGS B WAL T ALY 07 1 (Sl spistiagmy
2000) | (A YCANG-9F WS Frm7 BT pIofer 29—

— AT AoET (S

— RSl

— e AR

— TITAT SHAF PT

— M MY wiee PR AT 7 wfews |

».8.3 PrEm 9w Fage (Quality Control of Education)

wﬁasaawwﬁmwaﬁmwﬁwmﬁwmﬁmw
@ FAM W A 7 ©f 27 g A Ik 5 Ate e I wie]t efediaa
IEE Tararey ey I Am) IW A B (N W GFIAN A 71 AfeHE
TEACH I Lo I Fareie 2IE M 71 19 o A 1 I T @y A G (o
AT S | @ 2P0 MIASLTS {7 TQM At Total Quality Management (i3S patic
TR GF (TN SO N AL | G2 A4 FrFl oFias At 9 0= |

s.¢ R cvre ¥ et fmge grasRiemE T (Appllcatlon of Total

Quality Management in Education)

Total Quality Management (TQM) 9 &1 S z& AT Tmm @R I sjef
R o IR RO SRt 89 38 SR 331 | o1 formig s ¢ agfs it
FFIT FE FSA F |

TFIHNF JCRAAGITAT WS (k00¢) @Q?‘W’W T AT ATGHIE 4159 (Institutional
Building) widfle afeyitan ool oo i R @ o afedfas crgten w3l
gl T wgl @3 W 7 efSdnaa eanf sy w0 aAfedifvas e @ W (e
2 | 941 Building FUD T WWWWWGWW%’@@W
9 Bfere T

uﬂ?ﬁﬂt@?{ﬁﬁﬁﬂ@mwﬁﬁiWWWI

— T AT AL AT 20 AfSOR ey st a1 | afewicaa 2l e S
ez, SaieRl S T BIThE Pt SRS 41|
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— ePfE qal IO R ¥T I |

— e e FiF TS TNz orewt

— e Ao W (Tored k|

— Y SIS P SR T AT | AT IAT T SN I FHRI w1 |

— TQM-«q ¥ Af6Z 7o 2w afel it ffvs wig wwge =11, Ame Fwel
oMIH FF VAT TS Tl (WSR3 P IS i |

— TQM-4F SI[F 430 W =S 29 (FHUea AP | (TP 0! TITT FAT 2ATJSH
‘E‘ﬁmﬁmmwﬂ%mmﬂwwﬁmw—wmwmmﬁm
D @ AT RO 0B 0 21| 58 AoE (ot I 55 0 AMTHAS (7T T8 TG
I (P G (T 7 IS GR GT WA W9@ @ned Sroid ! 9 ) wefie gt 1@
A HECH SGTFS ARG GATs (HAfRry +Trs 20 OiR 7w ARl IR g qios et
T W 5 T TANRT AN FE IS 517 SRE NP T 7T Wﬁ@w%ﬁ eyl
VIHT W ZE (@ 3T SRS TanAes IS AL M A

— @2 IFAINHT MY GTe T I AT @ Arere FHF WA el | I el 8
seael A facer RN IR W R Wy B R oy wRet iR

— WArTE 2By e Mg Trars Gy Afol Aea e w1 dres | wedis e
TS FITET, O NWERT AETHR OEe 8 Wadd Aele i A Counseling 97
AR (G ATAEH |

5%  3ofAs FIEGA YEUIFA ( Performance appraisal )

@ (@l e ARG SEURE YR G 200 AR | (T AT ey srerascala wiw foefd
<3¢ O Sy 00 o w7 o o’ o= e vt ofelt o ey Festle @
omiorR EEa 3 | wdie eifedifae Yema e Afde TR = w6 JEee LEEn
wiefie 2ifSf fF fMory ool s wtdiw Besmm 4t SfiEar fWre AR Fa | o) gFare
0% @ @& 72 409 TR T AT SoiF e

AR T TG A4 &) (3 51T BLE T (S A ©f foaib (e Bopa fefe stz
TG T aif%—-ﬁ Itz Input 91 (JI9, Process 9t 7S @ outputﬂﬁﬁﬁfﬁi@m%
ARG 97 TS TFw Wwg Fre <Al 15s w=—

— freg ¢ Bl el @ rEafee |

— Pl 2fSRIwR ~AfveTel @ TR THNTH |
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— Gew AT FrmgeRs stawtiet |

— G@ W RS A |

— B AR AfGHT AT @R Fremias Fres e wiee e Teo A ARgd )

AEY TS T BeITAT TGN R (e HIT T W O Swe Ty e [few
(ATE 7o AAE I WA T 27| fifon Maeers [Rerest wiw FeEl e a1 e
AT (@] Pl CRCa 2Tl TSR NAAC-IT IITED 2970en WiTsid ST 31 200g (4
aifsdiag fery Yeiew, el aml SEuEA (peer review) @fediW s Kot Tonfi Searda
WS RO 7R F9 7|

&% 2T I AT (A (TN <31 e A SWOT Rsaras s frery siewrwa <fenm
FACS AT | SWOT IS @RI T0A0E—

S — Strength Aot e Awd @ =fg s

W — Weakness AfS9ita g3l (I |

O - Opportunties AP & & FAa @R

T - Threat si<fe (@ I 3t ARG afimrig sivs e 3 @ @R 7o (G
S ERE DA TR

aFgl IfFsre ARMKOR Tw W4T T8 T @ T BT AR G T T WA
SHwa T SRew | G 4T Ao SAeffa 7= fmemm

— 7t T st A 3 @ @ 2 i SRR FHIRT TR0 et @Al frre
AT | (T e efoBitas dum afesies St IsTeR « 3 a9 71 #Hivaw |

— Critical incidents 3 S Picea 7wl F~={FS [Foig wnvara K c@ow firsss @il
T0F B Sl JRT TR WA AT T OF W5 [ @ ARG (r 310eg e
ffsm @31 ZW | Micro teaching *™feTe Bfefie wrofem wage Ry wive! s
9 AS]| _

— Graphic Rating Scale —a9It s fifen aitem 93l b1 2e oo fof 3
W ST Seicy Wi, ey @i, wegaiie! wool, FrmeRisse st 2ot atwta
@be-97 AT e wtimrel AR 39 2

— Multiperson Comparison —&21T7 <% JE I FNT P ffoq g w33 73
A | (AT (B FFCET A el s ey FeFs e aaaie Frpldine The A |
A 4R SE (A0 TS A5 Rese @ I |

L3 oIS TR TG WA FAE FA 2B AR 9o 26w The qve afum
T TT A TS P& B AEO! @ AT AR | el D AR BT 7 7
(@I AR S O FHOFL I WA GBS TG 6T 7 | FCA (2. FA DG Tl
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ol T | P efSeitae owte @2 Rl wrorw ogesl) e fstae ity Ruieies @
frmditre A w3 worf | TSR 7@ ST et viw It 7 [ FRA |

5.9 AATCHEA (Summary )

@ @M Fre oAform A frw IR TRt TW e e g il A
forrgel e FTaalb sl Priea aat 53 | ARSI T HATH S{f I 3, AR S
5 771, ARV I SEEW, S @ AFSAITHT W) Al Fiy 21, T 20!
(e, BeFE M7 250! o @2 Alstsffers Sred | Rl IReRisam gt crafe 2,
Freife ¢ sfimsmiz oy fhage ) M aftsarr frel, et @3 1S Fsites S g,
STATNT Toig foagel, (ReNTas o fovmel 4e) A wiamery fage | Fagd eetet 13
WW A 9= Y ACF—Line authority IR Staff authority @ Staff authority | 99
T Line authority’ 25 Sex FEgedist 3% | @R Staff authority- 99 T X1 9@
73 A TG T Fo! A 2 A fuge 7531 29wt Yre wi@gs wier AqF
0o g @<e T9nlha are @ wwel A frgd M =3

R fRee: SwimE (v gog Wi FRgeIsRl TR Redw deares s | Seis

(1(* National Assessment and Accredition Council (NAAC), National Council of Teacher
Education (NCTE), All India Council of Technical Education (AICTE) Medical Council

of India (MCI) TN €% SOT HORNT Swiga |

P N e A9 S Ut ST wReE | ReseRl o st e I
A | G, TR o By, Bty Beigg o wiel, P afkie el F A
SIS, ST ¢ WS SOEET ARG, I GO W, F WS iew sifem ¢ mm o
gy @R eeTre P i siemm el ISl Total Quality Management (TQM)
a7 9! 96T AR | FLIF0 AAWS AFCHTAT AR TQM T 391 7 | AT H(wS
T TR RS Al 2 Fage G @ TQM (013 Iee 71 7ET 7|

Sb PIEER

(>) frrgel »mafSs B ey @<fal wga

(2) NAAC ¢ NCTE FiRal 540 v Sieane 1

(o) it «fSons TR cradfa & /62

(8) TQM F#e & (@RIT? TQM-a7 e [Feitq Mrpiesre a4tz 34 T2
(¢) W= Frefrg peefe & B afew stavor Emm fFee w0 2w
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a9 >o O el afesitm e (Development of Educational

Organisation)

aFoo {Structure)
SRR
]
vo.y Tt affedttss e
vo.3 AfFarNR +ifFtr wirw aifevifas e AweT
Y0.8.3 oAffFSTa It SR wRd
vo.x.} fFera afyge sfveda st am
Y0.9 BCHA TG
vo.0.> ffen wamm oy
0.0.3 RJTHd FAd
%0.0.0 ¥R faW
0.8 WAq H=THA fqa
Y0.¢ WA FRTHA aAfEred
Yo% FAIFATHA
v0.q4 ZPIET

244l (Introduction)

@ (@ ARSI Al fade ag [ ifen SAmT Som ) W «e Foa S g o
AR O 90y D T T | Afenie Ram ¢ waeifer Ay Reiwend wfvs o3 i
ol 2 T ARSI T AR | G ARSI ACY A9 AT oftF v
SRR 200 T3 | AR AT FSTAGA I FSII 5a0S T3 (1 30 eI el il
QG| (T (T ATSHIA ey SHTEIA | [T G2 70wa T 341 T, TP S <1
ATATEH | BRI G2 4FCRa LA ARSBITT Tasifors 2o FE0 A | ©fF 77 9uitl
A G5B T | wR @I aArEy i 25 FEmE e ¢ Sreren sarrel
T 1 e Al wefs ST T 7 T TR | B T AT [T @ et
G376 e W@ 9T TTeT T WA
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TUA (Objective) |
% 43l o1 o Frmd— _
o PP afoditag T et izl s #IRER)

o [ oA ARErE R[S At e @ e dfeeinTa AR e = (3
U e fre ||

o Sif§RSTIR I TR TRS SAHE |

o ARASH oAfF NI Fw W IFWS ARTIA

o fSIH fRfen warg oy ¢ vy T BiFe T3re staraa |

o T oW o TR 4Rl A TR0

SO T ATIGAIT N FT~oiTrg ! @ eifiree) T SRfEe 20aw |

vo.y T ifSditaa f@i® (nstitutional Development)

i ofSpim Reer St 2@ & o afovmit wwel ¢ wigeerel g w1 I3
e et 58z Fa b fRaram Bsim |

— s AfffeER Ao e Frerg R Jfakee w41

— ofedmfs Sreredia TR T Fera Fary o sitae afts sasfe frewiE )

wi<fie 2ifediie Ror ¢ Sraa oung 799 1= A st A vgey e afedm
S T ¢ T ST (T URR ST T 8 FE (FRE I A Tafer a7
G FACS AT | WS @l q (@ Afewfie Jom w1 sfdesm sad sfzesy a7 A
TS AAEES T | @ 2P QAT AfFadT @ anfsdifass figm @3 T wEna T2 e |

so.y AT Sifatste 7ol efesifie fAeivda e (Management of

Charge)

stfgadamieret Gt «of | afEesite @ ) Afken o s I Remafedm ar sfaca sece
AT O O wfEed [y 2w B sftadtra g fsfaRe Sammefem s fice
dfonfre o Wifer w1 wtales, agfdae ¢ mfeRs wifada

gere: Adiafes sfaaen Freeers ReFeil aeifike TR T80 I AT SRS
i AfSoe o e Fremifer Ty o sifaess wmre g Fanz | e Swet
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AP SRl ZPT 2ETF FERA (R (02| @R Fm Ao gg IR st @R
(LA (PRSI 2ARTe] o TR €2 SRR HIT Srpial el afSvin a1 afblwerd
i fedt afn fremg Sidicein W0 drmien YRRET M WS SN GRR BICTUEE
CIIRE A FACS AN O O W9 Rt 27 Bora, waafs © vra w2t

fsTe: e JRaens FRRITRT B9 RO 2oR (R | g9 aaferees M
s, WAINS M, on-line Pl, PrwTwra fPezer €3 WA g WoF oyfeq ASIT T
GTRE @3 TP ARSI AT AL FrwefedmE I T I vEre T o oiEE
O AU ARSTANSIT Tz 74 78T 27 7|

wornws AE e Bl qos o qFefen gz Tare Ay 3T 1 YRS TR @
fomtat @ sl Aifs, AmfeR e, I, Freg s e, S9Ee il T [ee
o, ofe =rom 8 R W@ e, wRee Tenft fmmf Freer dge «fiads
CE | A G- ARREAR AN AN fre of$de W Afiesa R =@
ATTIR | @ B AGLA(GF ARTEE UG T FIATS 2 | Ffen s IwAes T
sfsTam ot A @R AT awialeT Abehin Afiefne Mwifve «fRafs o grere
g B (@ Tommfe ek TIPS #iit ©f 25—

— AT S |

— FTJAT LS |
— TRIEE AR |

R I TR @ AT qLAT gl FHm GRS @eifde etz | Trade policy 3
fYey AfeT MeMT GATT (General Agreement on Trades and Tariff) FRET 2 SUEY 41
AR | GATT FEa vt Pl stz @36 ity offdvie e | @@ Afeaie «faffers Reem
CRE (7 R g Hifeng 7% ok oI e Rt afswmef i vees =R | GATT s g
TG LA AT (AN SRy et a7l faorsl a7 31T SRR (79t (R | O RIS
At At AR fre ot wEel s afvvieface e s for ars =31 94l
firm oy (@ REEle Bo AT e IR O T Quality Al Sedfor sifEw | A
FYLARSTS 2T o I | (A Fwmoefe @2 @ T o fite sttare W e
AT ASTNASIT Teaige 331 L 77 1 iR (A For) afodm syl avarem s fem e
MATE M O TTS! FNz WY | TR 8 MR Mmensens (@sa AovE
AN sArE Frs 20% | @2 AARREE AfTafErs R e afssmefe aft omreel 7 fars o
TIE R SFRET UrS A4

HAOT ¢ ARG A SEPiirg Swiisrs vodi 7w (el 2@ W I[E @A A
2UACR | (non merit subject) G2 AT T SHRHCHEY ([EEFATICIE LTS SRS
QA FAY
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v0.8.% oAf§Sta Yl TE FiRel (Causes of obstacles to Change)

K. Davis $17 Human Behaviour at work ST B3 FI0ea (¥ Uo7 Fveas9)fd e =
AT ReAfael FT I0F | (@A ARAE qNT T T YA, Ao FE (M2 AR |
SIRIG! G ATACH RO WATIGAY BT (Ie, #AfFaEa FTe (ore 45 I 2, 92
SRS T WA 3 2 ARSI (W e (R 93 ] e R T A afewe
TYAT GG SIS AE 27 A

AT g ot ieefen o sAfaedw [ wmfeest (Change resistance)
SEHE A5 s, Afee 7Y IS | AR, T e At 6 TRt U @R
TR (1Y (7T W9 A AP A7 @F AR Tga @ I e siw At

meﬁnﬁmqwmﬂmw (RS B/ I 77| RIAT BRI
el g g 3l i @ @R {69, @R [ aetatess wtew Ko ik
TG AT o wigg Yo IRrie Afevmefa g Iy S0 |ew o

forwl AP RS Rl 1 Bommeyfer Sreetaisy ©f e, NAtTe~e ¢ ANEs
FATAST T AR, TS A | e S, wirde, w4, T REew e A
Rl Fgg 35w, Tonf (¥ @W (FaR s Rragsl o T

)o_Q,QﬁE@?ﬁQ@WWW(HOW to bring about desired change)

@ et CFraR Gt Sy T SrEe Wil Y W A | (A eferaifen e
e Seay g T Rrmea Tk I 1 ATHIe, AT RIS AW ¢ N
@ W2FE, FRER ¢ AT THS W, —<B R AL WT ALY WG @ G
TS AT 711 O3 AT 09T (40T ALAH 7RG 71 (AT e sifsen a1 g2 Hiede

SIS TS mwmaﬁﬁwewmﬁﬁa—wﬁm?ﬂ:wwsﬁﬁ—

— gw Afaffe T i |

— AT TG TORF PR

— S{fFrag A WS FET AR A T |

— &R S AN e s @ 2Afeditr AR afRie v W =3 A

AN SAfdaé [FSird A IT @ A7 Robbins @ Coulter (2005) SR TSNS 4T
IR 32 A FHARIT FR A | @offet T

— FrFR SR @ KAl T, Rl AfESiaR AeATE SIS TR @ SRAed ST, <7
Ty AR ST, Wese e, frAl o R ga IfY swRww A AR
STAGNIIS, FACH (T |

— 7 HARFEEA Rad o e dge s fre SRR 30| SweaRtaw e R
T 2R PN 12 AT @ WY (KT 3 |
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— ARSI SR S AR WYY ¢ T (ReT SeR AR IR 91, ;S
e Ty T (90T O ST TSH! At BTacee S A &7

— i3S WA Tl ATE Be ANHS TGRS WA, IS A g 7901 9 =W g |
TR 20 5y g wiidE WRRre MeR @S ATl |

— FYNS FAAG ATISA GFIF AT FAbeR W frs =y

— R TG TS 2T s WS I 204 IA0oe A |

fort of S8 2am ¢ AfeR SR wilte = OB ARRYa SmiE T T (TeY PE L @
Tl T AL TEIE (@ AT afRiem «F % fery 31 A Culture A A s w1 3w
T AT | g Tgn B S ST T oA AR ¢ R ww |

%00 B/THA SWSA ( Resolution of Conflicts )

7 FofdE ©ITaR SR B | ey TR IRes «i1far sy e e starsias sy
STAS A NG ACE A T Afowifas w afbra et 3w w7 Fora Afehfae aei @@
LS IS AT () I 0T ACE | 97 T afSwifazs wrsl @ AAfRasm I o | i
T AR &6 97 W [eewd e el oAl w9 A9 71 @ @t H. Carlisle 30507
(@ No situation in more detrimental to an organisation than letting poor decision go
unchallenged. Siefle 7 Brtee fatafaer @t a0 AfSHTRT BE APTSIA | THL THA
AfSH BareRm s o a1 @B Aol g garret @aze 55 w71 @aw yb R
AT vy fey afswiem ofs wereie gl (g ifee cote)

GRIG! 7F AR AfrafonEs st 4% 5 O (awe % 7 AR saeifers
AL} A

FACICI T AW TS NI AP AT TS NATRN S 5191, S @ TTasl I
S AE

v0.0.5 fafew watmw wF (Different Types of Conflict)

@ @i il At RfSs @ o7 A/ws w9 offs = e —

— T FFCS 79| firmt AfSBm @2 g 7 {92 Wl | @ gdim e Az
g4 PIeTaT gy ol SIddl O Preae et SR B O fnaifee, afedns site
A T 5 B

— fs Rofa ¢ wiee g Rate | (aw, dam frscea e Feseoi Roa

— 7% Ve A 7 | P aAfedicae wraefe Rfen Beive @ e @ woren Al 1w e
s M TCANEws 5787 41 TR
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— 72 A Sl AT Wy 7 | (T 1o R Afeuies soy Readet 2w oing we@
firw 2fePm @ PP FORIR e 7Y Rl AT | (T, e e weta e O fee
werad R

30,9.% §H W4 (Causes of Conflict)

A TR & @F FiFeffs T {7y @i A GIE w1

T Jfere =fST (Aditude) SIS AT EHEN © *ff(Iw T TS| HHAM
JCEZ GUA I 2T | S AT GFTS Qeliraial M 26T &) H5 I8t @03t ¢RI 7 9% A
TH QRIRR T0 A3 | SRS IS o, Tforen 2oiiina FaTee 7y S o) WiEe S
WE F PAENIT P =@ 73|

7 52 g @3 e 78 07 5 & 7w 0o 7@ @ A TEeln wWer | e T
frery P 390 @ o 5 [ give! @2 Far SfREw <Rl A ATE TEE G5 271 Kahn
(1983) ¥17 32 Work and Health @ I00ES (¥ if these activities are ill defined then the
person who in carrying out these activities will not behave as others expect him to behave
as his role is not clearly defined (I 23 FINT TSI I T2} T (T @ s & =T
OO FAE OIF 6T TR AN TS 7 A I T gt [ st =% 3 2@ @i
T AT @2 7 @ TS, (@R Frre o I (AR, AR (@R W e,
AKF FFTE ARG [ 2, W G (P I PG OIS a0 A 2opit g fesr s
T TSN S 2| |

fermt 2fSSiTm o oy Rifey Rear semifs wlis a0 o W w0 wve 4% =
(3 AT S, S 7L ARSRE Fiee, SEURE ot PEs W @ 7 AL
A BT WA | A 4T eIifaS weR, WA FE oA wetER B O SiUT s
WL, T VAT TR T ol RS S AT I (5B 7 0L, PR o A
T AT |

50.9.0 TrHA a9 (Resolution of Conflict)

HiTE 95 TAE AT 77 12 SINIT ¢ 41 77 I ASNOFE @2 e
WE GF AT T 0 AT T N o | O e 7T e 26t 97 SR wd
R T [WRERT ST (RS (S SR |

— PF ALY ARG YT (Clear Concept of goal) — 2AfESi & =79 @93 e
e & & wity s sAffwmen T 3R e R | ATee WiE e fay a9y
WY TARS AT O T ([@RFET TR I T(A |

— TRy 8 RRIFESTS! (Trust and credibility)—>ies W Rl € siv2@
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WA 59 TR (50 1 Sf5w | amiwl TR W (AT FO A DI, qACS O
TSR 8 AT TN STH0Y TS AT € SITEra LW F0© AT |

— I7F FgA (Coordination)—afSHTa Kfer e Tty iwww I wicele A 794 10
= oAl SR S0 T | R e Aue vty 3= ey e ¢ ffen seenl
T A I T IO PureREg - [l ek e AE|

0.8 WA fSH* ( Human Resource Development )

(@ I ARPHTTT 4 (AF Yo T T T 7w | et efeeitas Rt el s
QB 52y TR fil AfSHTTE & Input A (@90 261 Mm@ Frndl | @2 ST o
It e A1 =7 orgra P efSetas Srmie 399 7w R

T [ i Tofa T wite oift Aitee foraw Armien o 77—

WRETTR 5 L R TRt affrt

AR LRICH >| s ar | (apprentice | |  (continuous

AT training) training)

s @ IS CoPITR (TG T Plored

wmem || @ | T SJAFR

afedira Famrs weioifs
!
B So.y NpTeR RATR e

ToTRF L@ (Rl TR AT R 29w B & AfFwem1 widie SRfes T @
T qw Il etAe o i st @ Rwew 9 m @ R @R Wi w
TG frFs AEH, 93 (B @ R G T WIS Frewe e, =g waE IR &
it T @ ey vafds @ Tl ey ows Rogad o == R s o=
Cif

fdisa a7 T ST (@R AR WPTRe 9 3 (, FfRe 43w, e, @
farg e @we (demonstration) TN | Orientation 41 T(Uway “fF=ifRias W free
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Afifow TarTr araem are it fes o afebiag A 2 afsdTsr I 390y G
AN € ANGSH T ILI FAT ST |

Y0.¢ THAIATHR AMF4 ( Training of Human Resource )

TR RPIE AT SO W (¥ I o1 TR O 29 efdinag e fafie
afrFe (FETIR JIRN FA IR | HHCHG 72 4900 Aol 3o AME—Feer xjg 99
et e ¢ T I RE AT Affm | S0 WY AFFET 4w Q@ in service
training RfS7 7o #itg @m, «fSrw fifen e gy s ofowe o, wfew fres
SLAEIFS I SCSOPTE e A2 I ATIH (mentoring) TS FeH CHATAL, SRS
ferpe; Iifde R 48 91 Manual @7 A0y Frecss el IR Tl qrel SiAe
TRART S Af¥rEe, Refresher Course T8 AT T wga M I AL SARX5T 30,
aqel, CIRMITAT FAe STy 31 I

IR Pl At e, el sirefoy Bufe ¢ frenpme wmmm e o [fen
FCAS SR FRPIE (AN AT IO G| N2 fofes AT 7[ore TR (redl o7 IS
ORI e TR TR AR T ST |

IR O Fraerair SReleR AN T T T A CATAT (A WR | 6F Mg (e,
CEATII 6 b 2O Gl Al e iIFal =1l 2 OIR0A SItvd WA CHITST JgIa 20 @R Hew
IS 4! AT | O3 PrE Bz, TheE! @ FEE T AN 3 e oid g e
efedin FEATT @2 s wf% v oo @ Tt P erarem e SifEm sEdl s+ fars
=

Yo% AMATHA ( Summary )

fime afedrm Rem safis we w7 wrel 6w iETel IR FAR G/ T AR @
wreEar TR Ry M afoeree [Rem 9o w1 @ AR afsomt sl
T (1R AT SfRStag e AmgT @ P efsombae wida SHial wal)
@ ety wifes e A Rz | o eig w(fistae s Rereica st w21 weem | Gisf
7o, gyfees, A ¢ wtafer «iffwda | aminfen “faeae s o afeditas Bom
AGR REF I T AT R[S N FIFAT TefAife, Famife @ fe A 9w
TF R |
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eSS =iaEa 2ARMIE T AT FYI 2| 2 I A SR Fowr (AR | g
FE G TR, T S PSR HI ©F, A K3 gefieel e wgd
eI 97 FaR ARIST Srew 14l | 2 T 4 GF IAF G (T w0 (e ¥
IR ALK SIS, SRR A G 313, gl P 2z aifewn aieimig 331 1o, amimifess siffzda
6 TF (TY | . |

QrerEa 7 B Aoy B d4w S| A 21 7Y afee (el 9, (A,
Gfers IRCS 7%, JE ¢ A T, G 0o WAWER TF | A TR 92 4 7Y qO
S SAita | RS T A AR =T Hewrs, R Jfea Prere vwgw o, el IR
ey SRR FITe GEVER A A AT FIATF FLAT IS | T [FEHCT Gel) IS, )
TRY TR AR aF oredl, Fszraiarel ¢ Rapasrer siftwes % e, ToyE
CRISITAS 93 FANFT LA | _

AfSHTR R SR =S 2o Tieerirwd e @ 17 T 2iarma 2o s
4 |

0.4 2PIFE ( Questions )

(3) Pt 2fsoae Rem 3o & @rme & & s Mg ofwds amre A
(R) #RIEA A WH (@92 T 0T 93 AN 7 9 W2

() Sy F2 @3 7 IO IO W2 FOIT 93 F0A W29 Aw4 7

(8) WHITm RPT<E 2N Tl Scens 7971

(¢) Moo Tafeerm o o Frrema ek s a1 e
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