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B.A.-511-Y   [ ¬ÛÀ¬ı˛¬ı˛ ¬Û‘á¬±˚˛ ^©Ü¬ı… B.A.-511-Y 

¶ß±Ó¬fl¡ ¬Û±Í¬Sê˜  ( B.D.P.) 
ø˙é¬±¬ı¯ ∏ «±ôL ¬Û¬ı˛œé¬±  ( Term End Examination )  

øÎ¬À¸•§¬ı˛, 2014 › Ê≈ √Ú, 2015 

Ê√Úõ∂˙±¸Ú ( Public Administration ) 
‹ø26√fl¡ ¬Û±Í¬Sê˜ ( Elective ) 

¬Û=˜ ¬ÛS (5th Paper : Personnel Administration )             

¸˜˚̨ – ‰¬±¬ı˛ ‚KI◊±¬ Û”Ì«̃ ±Ú – 100 

Time : 4 hours Full Marks : 100 
[ ˜±ÀÚ¬ı˛ &èQ – 70% ] 

Weightage of Marks : 70% 

¬¬Ûø¬ı˛ø˜Ó¬ › ˚Ô±˚Ô Î¬◊M√√À¬ı˛¬ı˛ Ê√Ú… ø¬ıÀ˙¯∏ ˜”˘… Œ√›˚˛± ˝ √√À¬ıº 
’qX ¬ı±Ú±Ú, ’¬Ûø¬ı˛26√ißÓ¬± ¤¬ı— ’¬Ûø¬ı˛©®±¬ı˛ ˝ √√ô¶±é¬À¬ı˛¬ı˛ Œé¬ÀS Ú•§¬ı˛ 

Œfl¡ÀÈ¬ ŒÚ›˚˛± ˝ √√À¬ıº Î¬◊¬Û±ÀôL õ∂Àùü¬ı˛ ˜”˘…˜±Ú ¸”ø‰¬Ó¬ ’±ÀÂ√º 
Special credit will be given for precise and correct 

answer. Marks will be deducted for spelling 
mistakes, untidiness and illegible hand writing. 
The figures in the margin indicate full marks. 

1º Œ˚-Œfl¡±ÀÚ± ≈íøÈ¬ õ∂Àùü¬ı˛ Î¬◊M√√¬ı˛ ø√Ú – 20 × 2 = 40 
 [fl¡] fl¡˜π¬ı…¬ı¶ö±¬ÛÚ±˚˛ Œ|øÌø¬ıˆ¬±Ê√ÀÚ¬ı˛ õ∂fl‘¡øÓ¬ › &èQ 

¸•§Àg ’±À˘±‰¬Ú± fl¡èÚ º fl¡˜π¬ı…¬ı¶ö±¬ÛÚ±˚˛ ¬ÛÀ√±ißøÓ¬¬ı˛ 
ø¬ı¯ ∏˚˛øÈ¬ ¬ı…±‡…± fl¡èÚº 10 + 10  

 [‡] ˆ¬±¬ı˛ÀÓ¬ ¬ı˛±©Ü™œ˚̨ ’±˜˘±À√¬ı˛ õ∂ø˙é¬Ì ¸•§Àg ¤fl¡øÈ¬       
¸—øé¬5 øÚ¬ıg ¬ı˛‰¬Ú±  fl¡èÚ º ¶§±ÒœÚ ˆ¬±¬ı˛ÀÓ¬¬ı˛ 
¬ı˛±©Ü™fl‘¡Ó¬…fl¡ fl¡ø˜˙ÀÚ¬ı˛ Î¬◊æ√¬ı › ø¬ıfl¡±˙ ¸•ÛÀfl«¡ 
’±À˘±‰¬Ú± fl¡èÚ º 10 + 10  

 [·] Œ˚±·…Ó¬±¬ı˛ øˆ¬øM√√ÀÓ¬ fl¡˜π øÚÀ˚˛±· ¬ı…¬ı¶ö±¬ı˛ ¸¬ÛÀé¬ 
˚ ≈øMê√̧ ”̃̋ √√ ’±À˘±‰¬Ú± fl¡èÚ º 

 [‚] ¶§±ÒœÀÚ±M√√¬ı˛ ˆ¬±¬ı˛ÀÓ¬ fl¡˜π¬ı…¬ı¶ö±¬ı˛ ø¬ıfl¡±˙ › ∆¬ıø˙©Ü… 
¸•§Àg ¤fl¡øÈ¬ øÚ¬ıg ¬ı˛‰¬Ú± fl¡èÚ º 

2º Œ˚-Œfl¡±ÀÚ± øÓ¬ÚøÈ¬ õ∂Àùü¬ı˛ Î¬◊M√√¬ı˛ øÚ – 12 × 3 = 36  
 [fl¡] fl¡˜π¬ı…¬ı¶ö±¬ÛÚ±¬ı˛ √±ø˚˛Q&ø˘ ¸•§Àg ¤fl¡øÈ¬ È¬œfl¡± 

ø˘‡≈Úº   
 [‡] Œ¬Û˙± ¬ı±¬ ¬ı‘øM√√ ø˝√√À¸À¬ı ¬ı˛±©Ü™fl‘¡Ó¬…Àfl¡¬ı˛ ∆¬ıø˙©Ü…&ø˘ 

’±À˘±‰¬Ú± fl¡èÚ º 

 [·] Œ|øÌø¬ıˆ¬±Ê√ÀÚ¬ı˛ ¸¬ÛÀé¬ ¤¬ı— ø¬ı¬ÛÀé¬ ˚ ≈øMê√ ø√Úº 
 [‚] ë¬Û‘á¬À¬Û±¯ ∏fl¡Ó¬±˜”˘fl¡ ¬ı…¬ı¶ö±í ¸•ÛÀfl««¡ ’±À˘±‰¬Ú± 

fl¡èÚº  
 [„√√] Ù ≈¬˘È¬Ú fl¡ø˜øÈ¬¬ı˛ ¸≈¬Û±ø¬ı˛˙&ø˘ fl¡œ ∑ fl¡˜π¬ı…¬ı¶ö±¬ÛÚ±¬ı˛ 

›¬Û¬ı˛ ¤¬ı˛ õ∂ˆ¬±¬ı ø¬ıÀù≠ ∏̄Ì fl¡èÚ º  6  + 6 
 [‰¬] õ∂±‰¬œÚ ˆ¬±¬ı˛ÀÓ¬ fl¡˜π¬ı…¬ı¶ö±¬ı˛ õ∂fl‘¡øÓ¬ ’±À˘±‰¬Ú± fl¡èÚ º 
3º  Œ˚-Œfl¡±ÀÚ± ‰¬±¬ı˛øÈ¬  õ∂Àùü¬ı˛ Î¬◊M√√¬ı˛ ø√Ú  – 6 × 4 = 24  
 [fl¡] fl¡˜π¬ı…¬ı¶ö±¬ÛÚ±¬ı˛ &èQ¬Û”Ì« ˘é¬…&ø˘ Î¬◊À~‡ fl¡èÚ º  
 [‡] ˜±Ú¬ı¸•Û√ ¬Ûø¬ı˛fl¡äÚ± fl¡±Àfl¡ ¬ıÀ˘ ∑  

 [·] ëŒÙ¬˚˛À˘¬ı˛ ˙‘∫˘í ('Scaler chain') ¬ı˘ÀÓ¬ fl¡œ 
Œ¬ı±ÀÁ¡Ú ∑ 

 [‚] ë¶ö±˚˛œ ˜øô¶©® Ú…±¸í fl¡±Àfl¡ ¬ıÀ˘ ∑ 
 [„√√] ’±√̇ « øÚÀ˚˛±·fl¡Ó¬±« √̋√ÀÓ¬ Œ·À˘ ¤fl¡øÈ¬ ¬ı˛±©Ü™Àfl¡ Œfl¡±Úƒ 

Œfl¡±Úƒ ˙Ó«¬ ¬Û”¬ı˛Ì fl¡¬ı˛ÀÓ¬ ˝√√À¬ı ∑ 
 [‰¬] ëˆ¬±·-¬ı±“ÀÈ¬±˚˛±¬ı˛±í ¬ı…¬ı¶ö± fl¡±Àfl¡ ¬ıÀ˘ ∑ 
 [Â√] Œfl¡fœ˚̨ ¸Ó¬fl¡πfl¡¬ı˛Ì ’±À˚˛±À·¬ı˛ fl¡±˚«±¬ıø˘ ’±À˘±‰¬Ú± 

fl¡èÚº 
 [Ê√] ¬ı˛±©Ü™fl‘¡Ó¬…fl¡ fl¡ø˜˙ÀÚ¬ı˛ √±ø˚˛ÀQ¬ı˛ ¸œ˜±¬ıXÓ¬± Î¬◊À~‡ 

fl¡èÚº 
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( English Version ) 

1. Answer any two questions  : 20 × 2 = 40 

 (a) Discuss the features and importance of 
classification system of personnel 
administration. Explain the promotion 
system in personnel administration. 

   10 + 10 

 (b) Write a brief essay on the training of 
civil servants in India. Discuss the 
origin and development of the Public 
Service Commission in independent 
India. 10 + 10 

 (c) Discuss the arguments favouring merit-
based appointment of personnel. 

 (d)  Write an essay on the evolution and 
features of the personnel system in 
post-independence India.  

2. Answer any three questions : 12 × 3 = 36 

 (a) Write a note on responsibilities of 

personnel administration. 

 (b) Discuss the features of Civil Services as 

profession.  

 (c) Give your reasons for and against 

classification. 

 (d) Discuss the 'Patronage system'. 

 (e) What are the recommendations of 
Fulton Committee ? Mention their 
impact on personnel administration.   

   6 + 6 

 (f) Discuss the features of the personnel 
system in ancient India. 

3. Answer any four questions : 6 × 4 = 24 

 (a) Mention the important aims of the 
personnel administration.   

 (b) Define human resource planning.  

 (c) What is the meaning of Fayol's 'Scaler  
Chain' ?  

 (d) What is 'Permanent Brains Trust' ?   

 (e) What are the conditions that a state 
has to fulfill in order to be an ideal 
employer ? 

 (f) What is 'spoils system' ?  

 (g) Discuss the functions of the Central 
Vigilance Commission.  

 (h) Mention the limitations of 
responsibilities of Civil Service 
Commission.  

    


