ATFFAT

@l Tor Jo ReRmees Froren @fdn o @-+liew e[S zmE, oF awam
@Yy @ afel M S slemwcet @iNe Ra SwiRm arzeed Jrel I oedl |
Q-CF(q RIS I &7e o] (o] (A2 i ¢a o [w fiwe ey
Wy fc o1 Fer a2 gfege | o1 Sl a3ifes REc A-Srieael foe 2z @
R—F T FPic PP 2wz 3l qhbfee vser fofere | o2 s 78 2@
Gy A ToF ©, W ¢ ReAFee A |

WA e [ige Awfe SRl FEE 9TR AAl-SriwRel @R Fi
veicz | Rfen Racm ofve wifbenean =Ry o-Fitg seifie ok fom et i
@, TPl Sl Rprest spren 2z SRl AFCER. GRAIE #AIG | SITe, G311 e
SEACEH (ACF FE-AEI R SR SR* e ; 742 (ine R @3 SfeRgeeE
ARRY (3w, ©9a2 fofd e qFifis Freeas @R SieEE eke JR[al G
= |

G AB-TAFACIR BB € ST TB! AR FAR e Frwdl, [aws
O NG OF 707 w02 7=E 7(F | [RIwag qce fiea G2 wifieie =7, Ao-Seoimace
Sl 8 THPRIFl OiF ST F9I7 e AW o Al 7R | OiF 9o, @lfS sifieE
(T 2w TR ¢ SSHE W Seca &) &= R el ¢ bemErel
IR =R = |

G2 o G @ g 2RE @4qs AT —S"F (Fq QIR 2
e | FoiRe2 gib-Rpfs g /g ARTs (i, [ S™12 M ¢ ~AREEaR Siers
A | ARSI S F1 IR, TeiFod IR W T A-Triw=eleifer 7dq FIpe
el
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GFF > [I ANGIegd 8 AAqGFeye IR A—HEel,
(Tifesel FMife @ «Ifdfd (Concept, Importance, Princples
and Areas of Social Welfare and Social Welfare
Administration)

1o

5.5 4Rl (Concept)

.2 ARl (Importance)

.9 4IfS (Princples)

5.8  IEIIeR #fRfd (Areas of Social Welfare)

S.¢ NG P! (Social Welfare Administration)
5. @& (Bibliography)

>.9 el (Exercise)

3.5 494l (Concept)

STeRET *whd e A @R IR I @7 ARBNGE | ARSI AN S
@lie Tafen &y FHIHIERET TG FOI0 @ = | q0E SIS TG 7 FRFl
w1l Age 7@ | AT N, spd) Wb @l Tenfn @ifd SgRme o [y camRiel
8 FERE G FA—bE =l TG | FTFCT 92 (RO ARG 906 @R RS
AR e = | T V@ ANCFIRES G N WWRETF AR 26 | S 92
FER A 7T = NS T FACOA | (12 AN FANE ([N Y7 FOIRE o1 O}l 7O |
A WRRAER A I S F0o, NLANGFSI o7 SN IR G TR
TS PG FACOA S SO O[S FACOA | JOAR AAGFTE FIces i et
oS GRS | ARRCIE DSRAR (Fa TP ARTET o ANGI T Fea a0
giaRIRTel e re =7 |

Ao gl @@k, ANEs TTelfer, ©@e e aamiorei ey
TEMTGS TR TR ARG AR, @=—RE, ey, [Rem, 9z ¢ SRR Jnl-

7



ARel wce Afge @R SRR @B M AREAET S AN @ AR |
eI @ AN @ v, MR adfed sdielke MR Temie awtes, e,
GAfeT TG ARRT W € WAGH JEHCe Siwd #1feT T2 =& ANGwenel | (Social
welfare refers to those set of services which are provided to such segments of population,
who virtue of certain handicaps Physical, Psychological, emotional and political are unable
to take advantage of social services such as education, health, recreation, housing,
employment etc. or are traditionally denied the use of these services because of certain
Social or Political abilities thus, Welfaresim means helping poor, handicapped, dountrodden
to raise their Political, Social, Economic and emotional levels to bring into the main stream
of the society—Dr. D. Paul Chowdhury.)

5.2 (d@fese (Importance)

TS ¢ MRE NPEAmE RIS AR FH APERS] A G AN PO (& |
AESIET Jrole HREAM (<1 AL, TINFICT SMie @R argecdld et | sieffmyl, srewmis,
“fzrefiel Berift s [feq 3oite @RI | (e e, wiiw, % ¢ SHime vikigel
HPTRTE =002 A Bbw | ARG S AL e FeEA &) IZRE Fl& FCARET | o018
el Sl # i elfoqions aey elfErels Rl e |

Rfen whremiem T ¢ Ftea @F@Rmy2 26 TEd | Rl rasiedd eo) weiq
e @S W, W ¢ GHE T AN A T I ANE | @2 TRy
Ree egfos Rerfe MaRd TR dge AR F@ AT |

AR (RGPS IR ANLTEHAT I (MR a1 SR | q=Iel (el e wiices &=y
T T FETS Pless Sead (7l AR |

TR 8 TPV AOMICS PRI *ACHS FNCRHF IEICH el (1T el T |
GT Jeole g, TPl =ei A §eotnd et ARRm 2enifr foet |

e MPwelee bR fwifcal [Kfen waemm AemenionpTe Sedsy Wg 0 |
AACIIIE IR ANG-IRFEAT, @AI—AG AN T, ™ [, weld ),
Jferaom BCBIPHR, TR @™ TS, SR ey, RN [essiamw, el semie 3,
GNP GNCE, (s ST i e SN A8 aFd JEies i AF Smme @l
TR TG G e e ieT g1 fRee |

fifen afecea =i g ede sEEweR FIE g8 1 92 TS T e EPioE
Ao foalt Reis Ree 1 @re @ :—
(F) e @B (Philanthropic Group) |

8




() RN @B (Reformist Group) |
() @2RF @B (Revolutionary Group) |

TN (IS PP I3 @, TR FRofoe @ TR ~ARRET -3 TP Ao
TAIICs R SRR RFRDA T G, A—F, ZPTHATORT R 2o | & a1, @I
oy @@ EIPE &3l |

WERFN B Mo RFTEE TG = ANEE IJoCT ¢ ofF efevmaferm
FRAGTYTA TR T FPAFE FAAEAT SIES A | SR S FCE, TR 212
ANRFed M GRaEE ofdisre ARaed w61 | dal ANEF Tl ¢ v efopmofferm
SREfFAcd KT FEE | KNG O SRFRAGCT SO (iR I | 5epl FREE,
@A IEE 2y el @3 @ibigs |

@AfRE B TR W AW, wifdw, Sl ARFeF Polermafes! W A
I ¢ wF afdimefem Wz Fifke | o Rger s ww, SRRy e aifedifte
WHE (@FIAIRPRE NGAE OF bifewl, @), Warwael (F I8 FA0e A A1 | okl vrelfoes
@, AN TR e SN AT FOCT @ O afodimefer | Joar A s
ARG 7RIE TPTRER wRead e | Fhf W eyd EReE @3 ebite
20T |

SRS A, PN, A miA Bopi ST MG FEETe e (el
W A | A T FA ACEA (Welfare State) qiRelt aPe = | Siwedd g
AT R aRell wfefRe =1 feAr FEwEnlF Fejba AfeTel wwe wr fefeshim
eg afofe =

5.9 i@ (Principles)

TGN G RO SR Face (et T, @offet Ffovm [Reaw Sifeq evx fofe
(A P =@ A | AETeIE eiifets foalt et Ros Tt @re i@, —Jfers, €T ¢
S |

Ifeore cwg Fomifn ey sw 73, @E—olfRife afsy, wifeere e,
R, oAy ATeeed A Ifvel, SiREd JE, FoE IR At A b |

g3y wea Foficarzel A Irwette o/t «SR oot oeEE @i [WiwE ke Aeeice
Sy IR Bejin [Ew [idfbe =7 |

AN Ffea (Fg @l AW @, @S [N F& NAPRICS], ForF FAE T
@4l S=@T I TR A IR Ol e e Sged 740 |

9



3.8 TG 2@ (Areas of Social Welfare)

e @3t AT A Ry xS | w3 Y AFCem TwRrem Tew  AAfRTe T |
TGN (FICASIEE. FOPYCE FLHETS PR 7T, I8 FopoYeT] efosers ¢ eforags
AR @F SNCOITE | SF T ANMEGS TRaISo)feT qAl#yE T2 AfRwaw sfFwons tsfi
@ AWET TRaGelfera seag wAfRST e = |

SR SreiC @ IR @, P, wiRew, 3 ¢ elfesdl WEer e PR AR s
Y A T2 T TACHICR IS | g ORI qcol Taedla (e 2t 37 &=
Q3 g R ez B I = Al, @A Tw (rieffel FreilRwei e Meitre
Y @2 L@ M T&E &re FA0e M1 |

ANEFSNT ANGFEIE (2O ©Fl Fa @Co #IF, AMEF TPy @R TE @3
TR e e o esim | alfiFeim 3 ekl gRkiere e e
ANEFSII ! e eeike I | (@ JRAGET T (T @2 TPl Tge zere
TG S APTRE RS G9JfeT IS TNy | @-(SICl TR ol e g 91 o
AR GOR GBI 703 g 49 CIoffe] ©Itnd Feold A3 51 I/ O AG @i ST
(12 TPTPTRR elfoTiamtiiea | @3 A Terlfe = iy, IvPE, SR, TR
A, (T A, JTHCR ARG € R SRcE Tonfi | TG Teieffer wRrgeace
e TS (Social Policy), AMIGS SET A6+ S0 @R A * PR € PRI ST
Qojfe] @NC ICHT = |

TGN NGO (e (I ARCOR IE I—Q FAICE TR oo @2l I | 9
eee S, o, ool ae9 afdamean | fof e, “Tifgs #ifct (Social Service) @
G (Social Welfare) 2iFf2 @32 =g 75 = | Fros ANGs “fFeRE «ffd e
G IS NG @l eI G2 G | G5ffel MeEe GG ool AT & |
TGl 2RER e Sme @i [ el ¢ oo Fn-gRal @ g

TG B @, BT BEE e, Niwe S ANSmnic ey —
(3 G Keams |
() ¥foprF 7= (Andronisnal aids) FoemE ¢ &eame |
(o) I |
(F) ST ARG R |
(8) IR 907 € FiTeqeln Aw G a4z |

SIIPE ACEET e G Ty T IR FeRES AAReRE Teve [REwnR |
@) IfET ¢ aforaieme 010 |

10



(%) I @ tfes ifivzmet |
() N T ¢ Towiform s AReR
(@ ~iffR T (R e i) |
(&) IAFHFOWR 2PI
() e ¢ Fuom o oAl (e, [iame, e ¢ e Sopi) |
(® FEFe AARCR (s, PrEe [ame, SO ¢ Tefiey e Teorif) |
(®) e qderoq (e &= AR (I« TWifes ¢ ARk afo ) |
() & e |
(@) NG e |
GIOR SRR SRRy SRk RN, SRR MR TG Seofeael | IRE[2
T 2R e Fom @ 1 JRed (v Ratm [fen qml awaifiesae @k
Triffeom ANGTE ¢ wdEwios Tw afovim N werw @iew  ClREE Sy @3
wtfes ¢ ANEs ADfee ~IFFm sves AE g = | R[St AN 2T ~IfFE,
LR @3 GEE FOIOA 67 AT FY oM Tl = |
G KRR 7R e Foa wm &Kfen Amfes [aw e ek FrEes
S| T G HBSTo @ofd | A TG WY A @ elfewE e oz
=, OIRE ARCR-AZITET WA 7 @ 7@ 9| g v I = e eE e
e ST AW Rel, SiRee Fgweic Fieed AR =7 WPieweR wme e |
TR TG o Ao Qe 8 How e el | IATICHCE ANGFEHACE G0
sfashEre O I o[l Bhe At #iffam, et «k TR - AWt sl @
Tge AWGF FETREE @IFIRE F0e AW T |
iR FHEECTR 7o AReeqE GREF) Faeenc foye AfRaeae 9ol
fRese FeacRa—
@) TIfEE QR «ifkacs vk ¢ efssd NgaE 2 s afsa fe i |
(%) efsrrmpe Tl (AT aforgpre AReR |
(o) Ffoom afesd s ~IRvd eF 33 g7 s fr, alfied Zonfm sl o=
LG T I(E, OIracE ARERI e |
(@ RRfen efordl Mg efovie ARamicr »ifcs Ko @fla efss@iom sifznl s
Gt 2w 5l |
S.¢ ANEFend P (Social Welfare Administration)

G IR =eT ANGRFIe FYb PRI [ Siee 16, fo, Foaidl wime qcetces
@, e “IRERN (Social Services) @R G ARGRI (Social Welfare Service)
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ANTET AR Srege | Foak AMGS R[N =& Tesenice e 3eaw T
T | GF0 (O SAfRANE Srehee eie bizesae ¢ o Afegsead |

TGN TFeTel fToq S MM AMFT IFAAAT TRF® AAE I 8 7y
PRI 82IF | AET ANIGS N (Social Policy) Rfen Amifas o2 (Social action)
e Fifewe sffqeq S 787 |

ANGEE MET gARER =7 AfEs AR S Ao == ANGE G
AfeE Me—ER @R LTS SR @fFte e T ereE ek @I e
ARTETN | ANEE FPA 93 W TR Ty @ afF, @b e cdfe
s Aifes Fife Frare gomces e 79 GRS w1 |

A T dife oo ¢ AR Tme AQifer At @k T = IR,
AfAR cidw oy ¢ AWfcs Ssaem iR Il F@ ment | ofels aEgas
Ol IR FoRE AP T DL AT IR IR | G O O Il
R gl W, ey W g Wi wE R Aerer oA few I g9
@, vf[ qx @I IFPAA N7 FAT SR wwelR erF, @ ey ANEE FiE
AWM I FOP™q | (There is no subjcet more impatant than this subject of

administration the future of civilised Govt. and even I think of civilisation itself rests upon

our ability to develop a science and a Philosophy & a practice of administration competent
to discharge the turchons of civilised Society.)

TG GPRAPNE (T 472 Fod @R TRTE T G = A AT
R NeT WFRerE GRARIQE Jeore MCames Tl a3 AR eoitd et ol |
ToAR TG PRI FRCFCAR 2Iffd Te Ge=i7ER e W g | ereacd
TGN PR ARG = WA M @lLiere (formal) S-&@ (informal),
TSI, @R el |

5.0 &gl (Bibliography)

1) Social Welfare Administration : S. L. Goel & R. K. Jain
i) Social Welfare Administration : D. Paul Choudhury

s.q Sl (Exercise)

1) e @ e JPRETE oL [ 9
i) e e A i w0
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9% ) [ e afea ¢ oF ToAminR

4o
Q.5 g9l (Concept)
e AR
L0 AlEEER S

R.8 RofdeFael (Organising)

e IR e St

2.y FREEE (Staffing)

Q.4 R (Coordination)

Qb TS GG (Resource Mobilisation)
3.5 qE0 (Budgeting)
Q.50 k2RIl (Bibliography)

.5 e el (Exercise)

D 4l

Afieem, MaPosad, N TP, ARDE, W, AT AT AT € Ol IR, S
{21} (ItB) Administrative process and its components : Planning, Organising, Staffing,
Directing, coordirating Resource Mobilisation and Budgeting.

emfe 2Rl =5 GRRIPER @0 gerld R | [ SrwihiRe e Wiea 0w @
oo TP @R RIFEAA T I | FAow oA, Raifdewel, FErE,
SAfbIew, o e ¢ FrEecs erEE SRl O SE wEe |

R oAfFEEa

Affeseies [fen s = gl S TGN AREACT FHFS e G
Ao+ @bl (conscious effort to achieve desired ends) I TEd Tl (ACR | W

A 3 R @iew CireEr o Tiom Ifemre I9g@-2RfS (rational method
of application of resources for the fulfilment of specified objectives) | “IfseIa e
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GTOIT M @S AAltd @R =1 @A 96 MRATT Sr7fAeed & sz,
@6 wrifkr Fdwd ¢ TP S¥es @ (Planning is decision making and involves
selecting and integrating the courses of action that an organisation will follow to attain its
objcetives) |

ST & et R WRe AAfTgs I IR @, ARTFEA @ @3 e alfgw,
@A FoTT O e WwPRER IREY R[oswd, TwemeE ame @k qd sikes
(alternative) TRbtT & Rfen 7Rt R | e ¢ GeomiEs S Somes) AaaiR
SR RIS SR e RIS Giftn e T ecm fofe It wid e W
feffel |

emfe elfFaR e [Ewefem s sifiesel =1 Feere 3eed /e | @ee ¢ =+
(Kelsey & Herne) ~fRwsil eoxeaa Jor® soifel Ife miReaeea | oieffe ==
G3TFIN—

@ @R @ T @ TR e AT 7 |

(¥) g9 eWRAE @ Renr Rl 36 ewen @ e a3 Foi ol
A IR

(5) @ asfofer AR ¢ TR T WE—ETR TE SeRPTR Wgeid w9 A |

(R ToiremR T 5w ¢ I Qgeeld TeTER W SR TeTielER ek AR

sfgaeaaera Teay IR TeTE Hirewel 7T |
() Rfen IFAR @R Mo Tollw @ Telwet A G TGTRPe @AAT! SIS
ColeTl T |

) I AR T (ARl S Al A |

® oy Rt A=ITe! F1 A |

(® T ¢ A WA @I T @R AR WUE e T Tollewm IRl F
|

@) IR N Fge e o @eiiees gfRtse Tt 2o 787 |

2.0 AfRFEEE FW
ol et il afFam Fofe «ivl A, CHFE FNPIE 9B @A @Ce
AN |

(@) o2 ez : @b ~fesm e Fike agend [Rew | oy skatzd Tt qio—eliefie
8 G T (Primary & Secondary) | O FRa(RA Swee =F Al WG (Of A1 = |

14




T @R ol ¢ WEeE-iis [ifen e, -k, ey, WM @R
AR TPTRE el Raw awear ok wer F6 & |

(%) T =2l R/ae : FRAR© A SIEIE IO SR ANET [esel w1
= | FOM SRR FCE AT e, ent N ok A Taww = e e
DI

(o) st fRdfimet - sReRt Reseem wiagew [fen see bfeesad sie1 =@ | swpnl
fofeesam 7 el o9 T R #77S! 2R FIOPINE Twial RTFe =7 |

() FOD AT aowm : H3e e CTRER & T8 Feb e edmm
GG ARG | J4 Feyba e BT oy e e A, G s prEeE
oo etaiew | agel FEfb ARkesmE [ e, aigfes al oid 7w, a1 T/,
wiftger ol epfe pres fRem oRficna oo e |

(6) SwiAfFRAe : (Pl GO FPIHT FAR & *[g 2 @ G A e
A G @A e @R GTE G A Aol line = oiF ww AFTE 2R
SR IS | y@-ARTe w7 e TeFFeR RNl SFeE =@ gAREaR
T |

(o) EuRm : alfel FHba aelt W TN AT | @12 RPN CId O 96!
ST S | @8 AR T ' AR S @Ol SOl et 1 o[l
2RfRE O Ao IWRST (Fa @I @@y qoTRel [ ol @l [F o AR prEe
AT w2 TR AR @R PR g ard 3 |

3.8 MAfFeFat (Organising)

FRaDeTI FAE G @ S I, “Organising is establisting an intertional Structure
of roles for people in an enterprise to fill.” GRaPewad = @3 Ffipa At Srael Mg
ofier @3l Ifre FWitE afedt Fa) @ Rl o6 sevs s@ EEET @ (@)
FTRIPACI G A qpel, () g T FeIhe Refereswd, (o) gved TgRIRHE g
Reifte FHifoomcea wiftgel o7, (2) oloq T T, T @R SAH ST @
Teifge (horizonal and vertical) ®Ita FERILC <R |

2. FEFA FAeioTacem e
(@) @3 7N AR FIIC |
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(D) @ AE® g JPA—9Faw T IS Toow TET FEFS @A
FACO ACEA |

(o) D T (AF G T S{ GO AAREE F$9 @2 (line of authority) |

@) FWAPTS Fo7 S5 |

(e) wiFfo Fgy ¢ wifg e s gy |

) e Rermer fofers swien |

(® e T

2.v FEfAEEE (Staffing)

e Srwiesl Rfew wrei s Nigaes 38 TR @3 | N RAw Jywie Ry
T3, o7 346w, affrwd, TR wiRe Sfesad, wiowad, Tead oiedl S @R S
T [AE 99 weeye |

afof MAT F$X (authority) FEFA @A € F (Line & Staff) FI&H M | @7
RIFIE @RI AR, FRASCA TG G0 FIgA 2 @4 & T AN NG Tefoa FeoF ©fF
SETR FHE 97 Fow afeDe 7 | I I Fig = Tod F9eerHE ATl T4 |
@l ere foq @@eTa ¢ @gfefw (techinica) IM efere Ry ol 3ca, wifEifas
(officer) TR L JFAGPTE FIer @ FH-FE | 9 7 @ &g F7 Tonf @k
SAlgfael S AR TP T AR I | PRSI FA-Rs Rl Feiffel Kacw esiw
eq =, EHfT =
(@) ol iR 7o TR |
(%) Iffre o oy ¢ FRfewad T= @By ¢ wnal |
(o) =g ¢ WRAPFE FieR AR qR |
(}) FE FIH FURCEA (performance apprasal) @3 W2 =fe sepmd |
() TE T oren @ Fe FEURE, I AR T FHE S S0 |
() e afrsd 8w Teacim 02|

.4 TEE (Coordination)

AT O ZE FRASCA GOel] AR & T 8 (I Srwieeld Wy RS R
&%el | FRASTT SCACATA AT NG (AT FTRPNLCA PR NG | FRoWTTa Fleea Ui
A S AT PIFOIS AR | TG JPAPE T o5 2o ANES FIeee
(Social Action) 7« TR | AR AR RTETER AP 7e12 7 JIRE 78 |
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Y @I FIER ATRYECE @l T @R TF T FATW, TP ¢ wfoeest
A6 Al SPRRRR @I I G PRI 5 TMIRRE I | AP T IW @,
TN ACF TR Tonw «fe Fres o T | DTN @3s WO IeeRs @, AT @S
@3 I @A T IR FEFH QT @R (T SOAPIEER &) TPRIX |

AT G, GF. (I TCECRA, TR SR 8 Treipel Fare ot bR [
ORIl A | EIfE ==
@ @b 9 verie afn |
(D) WEE gierE Wy a3 T el
(o) «ft FffEEs T @FE G D |
@ ot @3 seUr e Ramifm et SfgeiE 9w |

. A <=9 (Resource Mobilisation)

G P JoARCIT S T (R 6 O 2R ToT® of7gee | FT Aeofowl wia
D PR Five F7 G eiriemn Siide AR A B | ARTEN 2R W@
Foom ReltEd APRGE [Remend 999 oredl =7, 9. T At AR o € Sy
Afeffde =1 911 Aea ¢ WRAPRE e a=ets wifesac G Fefbd Sifes o7l
FoehTel, FRHFIRE], 7 WeR ¢ OF IR SO TG |

ANGFIER CFCq AEE F0ra T Ry 7o 217 | TR igwend F0foa
CFCE T THFIR Fqm Y T (@ € AG) IR TG nemR S [ifen wewE
AEFeTel FOIHA T e ST WA | [Fg FRIGR! TRosae)fer il T e
oy s o ¢ witrm ey S FAReR Ga Soreieiond FIR (At WY MR FE GK
W FRACRE e WY WoRe | LT ARG (R AR @i FrARbE
JAE M JR© =7 |

LM SO AT W 8 f[FfoF T2 MR GR OF IFNET €2 (FRIGKI
oo gg e A |

3.5 3tas (Budgeting)

‘e & @e TR TR, AEd @ R e Wil U (@ T Sl
(Budgeting means stating the objictives in numerical and financial terms) &G o7 &
o%F PR & @FH Jaos W6 ¢ o IR @ T (model) T |
afb ewem [fen crg wdwiows TR B |
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SRR SPE @, G, GRS A0, “AEE @ wide g @b ot [
LET @ Ao FOCAR My SRFIN THF bF BN F1& 363 (Budget Serves
as the balancing wheel of the financial system operating within the framework of a given
socio-economic and political system) | SR (FC (ST ACHHCF “TAHPTRA QAo €
IR PRI i G Wl A0 Ty wRed | e (e oy ofRewd
I TAR €@ FeATe MRAFA FoIerd T sRabes AfRgs Fa «xx @t =i

TR 8 T |

350 &9 @ (Bibliography)

1) Organisation of Social Welfare : A. S. Kohli & S. R. Sharma

i) Encyclopaedia of Social Welfare Administration : A. S. Kohli &
S. R. Sharma

2.5 WAt (Exercise)

) st o a7 (o safa 5o
i) TE =l wd A I @R T O oE IR FA - O P T4 |
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G © [] owiEe, qAEEs Wgdd ¢ emime o g,
qifs, e, ToAwi, FE ¢ Awfe A @ (Supervision,
Monitoring and Elvaluation—Concept, Principle, defination,
components, functions & technique or Methods) :

o

0y OMERE, 96l qif 8 W

0% onEfeE SoMAPTR (Elements)

9.9 VR & (Function)

©8 oS #fe Al FHE (Methods or techniques)
©.¢  YRRIRS Wg7id (Monitoring)

©.Y  FURE (Evaluation)

0.9 GPREPR (Public Relations)

b  &2¥E (Bibliography)

o5 SRl (Exercise)

0.y wwEF e, qife 8 g

SVIRIRE FAEREEe S PERIce A (Social Welfare administraion) SN I@ | ORI
wifeuife o Fitm Fea TgRAR A (THSE 4, Ao Ol AT 2R SpEel Fea [l
AN oS @ SAfFicle T ¢ T TG @ BTSN FIGOT S 2Fe FACS 2 |
RS Y OnEE A QR @S @I AR (Al FE GHAIPEE Gioce warwd i efop®
41, O 62 INTH I Segoaaiics «fded at wxea 7apm [ Fieb e em
T4 T R | SwiKie el egEa sAftwsel ¢ AfiEmE Wieww [y @@ e A, A
97 SR AR 7 | SR SRS AEE SPERE Srere geeld a3 [, T
@ FAGFE FGE RG] AFen2 Toq 3 |

SR * STE, @OTE NS A SERA ePiel TS T, @NE—8AT (advice),
Afdfe (inspection), A (counselling), AR (guidance), 2@l (help), IR®
e TR (performace audit) '€ SPFIA (investigation) | T *wmjfer w6l 7T Fg
QIR FICAGIE SwiRfed 77 o e FA0e AR 7 ; (@6 AT oL AT T | ©lg
SRS WO TR (FICAGIR RS =7 1 |
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el [WeTds (Millet) 3CS, @3 onRfE FE61 ¥-i@ @ AEF—a9dT g
3 wig ufRigd (Substantive) Oniafe @3 w27 @3 @ddieT A (@FHCER
(technical) |

o, effERel St N Fe TR (FE FINAl oV Al TgRAE Sere S |
QUG O 2 NG ARGER Flas (6 @, @6l e =1 g S AL
(guidance) e, Ttz (inspiration) faca e faom (directing) frc <7 |l T’ ST F@
@7 iFIfeFe Tl 2[99 T4l | SRRREPTEE (Williamson) W09, Swikie g “wfe, I 7=l
T GFe Teion T AR ARG SEPIE SIna @I ¢ TSI AW SIEeiE IS
TS (MY @ O TIPS TS #AlCd, IS Okl Feeere Fel wike Ppigei w6
ftema g ¢ elfepitra TgR I&™ AL (Supervision is a proeess by which workers are
helped by a designated staff members to earn according to their needs to make the best use of

their knowledge & skills and to imeprove their abilities so that they do their jobs more effectively
& with increasing satisfaction to themselves and the agencies) | & fe. fiesG (J. D. Millett)
T, WnRIfS *y @l e w7, b o e @M g, @b @l et 1 =@ (spirit),
T @I 2fSHT 8 O RIS (administration) TR TFCF AGT I AT T4
oEfE e = Al OdF WRE G *APRIREE Ae FE W | (@7 SRl #ARbeme
(effective management) @ SRRIGI JACO 2I1(7 @R TS *PFRO! #1%) =@ 91 AW GTOR2
SIS T AGE W | ToAR OnE 2R AARDE e AT @ @61 et
eI AW, TR @ S o fred oie ol el SR 90 99 AR €8 1o
T 2Fel 4 |

SwIRfE TR MR (direction) TRAPIR T#13YE | OwiAfea TROCT FHCHE AIAR 0w
@l T AE FER Soel] TPiid G DT Fa1 &y | FI0 SF CHeas. Fal
AT W ¢ OB F-¢ O AE | @2 friew Wy i e afoRitan @fe wigare; e
ST € O @ GFZ TH (1 FEF OHAE AEO F4| | FAE SE (interest),
SIEF (desire), ARE (need) @ CHIFIEF! (aspiration) TTMCE SRR Ficed elfo waw
(will to work) €2 SINPFe! € TGB! (spirit) FTF MA GIFIA & | IR AT OF 4I=et,
g, ocRel Borif AT Freaiz @3 Sl eeor s ar Fte J1-F99 (full capacity)
R ovrfe aE, ot 2R Alveim @RIF ¢ T @RIE el A | FR6E
@ ¢ wFel AR | TP gietel Twin ¢ IRFea 71, Here =@, FHme fFagd a9
FNO! RS |

20



O

owidfed eAmR  (Elements)

@SN YRR TCo, SWRed SAmHsf 2o —

S
Q)

Q)]
)

(®)
®

afSl Fitea &y s Tfecs F-v |

ACOF PR A I 2lfe THAR GINAl @R O I @5 FE (T ©fF Grl
TFOP P& TN |

e Fitea ARl ¢ Sgofe 7, Ao @RI W ! T TR 2R |
I #ARGE (administering)-TARFe T& AN, @A @O etdlew @R A S
Il APS TR W, SIME RN e I T THTT FI0T e 74 |

@AM @A € 7TH ST FIGT Go) TEFE G G141 |

afels FHe wre FIw @ BNE @32 qa I8 4, Ao OF 2TF AT M
I e wrela i Twsht =@ ATl FEb ¢ TS A |

9.9

wwiafed F% (Function)

C)

S
Q)

Q)

S AT (administration) : GRS 2FFfog 2oR FHME IS IT 74,
e 92 FIG @ FHE T @A ASNE ok T =7 |

aférwt (Teaching) : 2fDIR eFF7Fce G Rl @ s &gfd |

A (Helping) : TP @l @bICnG % Al @ oo IFo@ A=,
TR T4 |

ot At SEnEE (Evaluation) : S0 beffo T MG SEURA, SR 6l
e ofkace T AR ¢ F e 4t

©.8 owia® orfe a @ (Methods or techniques)

C)

o, . fiteld = 4aea oniafe ol i (F=iteta T2 IR -

%% S (Prior approval) : Gl 3% *[§ TR S0 TFE Feo0H IR (AT
e e N e %7 391 | 25 TIE [oifRe o2 @ent | afepmes «3 e
FH] T SNRRAE RIS TR | Fo2F SnAE IR (AT & I I Gole
Tice 7@ | [ 7@ T TiFice @@ Rpfe, ga @RIFRL, T S5
wifefE wAS!, T TR ToiFael 0w Tonfud @Il @i Ry Fer® e Al
elfoTia bIZTes |
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S

Q)

Q)

(®)

®)

T AW @ w79 (Service standards) : FEF &F ¢ AW 0F T 9@ @
WG T o W, ARG ¢ NGl oFd @R @Ol Gl fFd WE—a G
W AT 8 el AW [ |

F[FE st (Budgetory limitations) : @GR Rfen W@ ¢ Relm e
féifie i AT T [ SR FIENCel W T | (1R St afefitT e,
afofm tof T ¢ Wfom @l @ wIfT wprafs a1 wfves z@e [
0 faraiem =S (Approval of personnel) : 2f3iw Toe ~mifdfieea e
ACATE ARG N FRACOR SRS | G AR @0 onRdT  fREe A
8 b el = |

fofde f3fe et @A (Reporting system) : efefasR Fitea EURCTE
e faad em @3 =i Jgerd [a| ate s Fa@ TR @R & @
wo Fb TR G0 @0 S| AW | 92 KR @ER IRl qRRiRs WReien o
R efisl A 0 |

Afw< (Inspection) : SwER= F@ i o3 ofc Ffwa J2t | owRle
N sew foF 7/ aeT ot @ TTmcel, wewify, TekReedl @k A
T AR =7 | AR R F@a " il o I 96 TewEnl T
Gy @7 WY (O W GR Gre AReFe FEh 7=ee T =0 AR 7 |
A IR @ o e TrEfiel @@ couf IR wEwel Jeitee ARR)
I | e HAREEel o, FIRe smfs e tofd, [fen o, sfime e el
syt AR eweR Tl F@E A |

©.¢ ¥AEIRE =g2d (Monitoring)

S. RRifEE et Mife, wRat ¢ el : ERAw ¢ [AWE TRENR Wy dFER FE
AFeld FARCE & GRS I FoEe 3714 (Monitoring) or® ogeld @« ®
(instrument) I FXET | 9B GRS fFReld 2@ Sicem et W AGR @ AL, @
FlEe TGl (target) A ARNIGe (MUY Fead SR A} T | e s o
CH(G I F SR, O @A @6 wifbEm—abl s @b TR e = @3

SR

3 TRTe qRRIRS ﬁif’i‘T | SETRCE (Evoluation) AICY qRRIRE ﬁ{"i@fﬁ (Monitoring)

oTe zo oWt WiE AW wed S @ Ok el FWse @ gRRiRFelE | @

(‘Monitoring is a continuous assessment both of the functioning of the project activities in

the context of implementation schedules and in the context of design expectations’) | IR
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fgele a3l ~rafs, A ARRy @ Fiewa Go/FoAEE e Fce, s Frae fire
@R e For e sEbee wife Face | e g Aumae I7ge =@ F01
gAReE fee e Sge wArE FEE g NN IS G R FEBCE TPl
FACo | @Yl TEORE TR FECE AR WREd @GR ORI AREEACS AR
Fa, (AARE fgeid @3 el A o=fe, A qeid #i a1 1] ™A (horizentally
& vertically) O IR FCH FIRIE &% @ IR FGH H™H FACO N A |

X, ARifes gt Som

.
<.
gl

9.

.

oa%E e FOHa T |

Jew W 8 HqP—afede ¢ AR |

TSR/ ARFIRME 927 R 2o |

T R AN Foe1 A GO @R WLS *{f¥E (Positive force) AIE-
e |

IR IR IR ARG WO AT |

o de fFEEd |

2fSTIW, T @ TSR Wy GR 2P, SO ¢ TSI e9d GF &SR
R G AAE |

o AAfRFEa = |

o. NIRRT Fgatm ofe e -

<.

oiyfae wr-egfes w=@wel (Use of imformation) : i¥fFs w2y-eyfe I7=@ =
o) Reamd ¢ vy Rept w4t are A wew cAffce wfs om e e’
fScet w41 |

Tifre Fted 2NE 3927 (Use performance budgeting) : “IR31 S=piica
e Fiter orrRwcel fFafie o @ent ¢ o (@ wfews! N et Fes
B N | S ) O T o EX B X

. 2 =i[. B/ B B @ &= (Network technique) : €2 @G @55 ARG,
AREe], TR gAY e e a 9ge =1 W cAfienal, 9ife e 2eonfw
AFHT PGE 9B PR @ IS = |

STF FBiT (Work study) : €I HifSa 7% = FiEd SwFeld Semt I
fofes =1 ; ~RGEA ¢ oMbl @-@I FIER (Tod (AT ARF T IR

RA—E, BTl € TP |
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ol Trerg ebfere Reaaadll (e, I PN ARDEAN W | 9Bl 930 T
TR Tl AUAR G (T SAfSHIE |

e. aifedifis et (Organizational analysis) : @b 3 -=fe a1 Fifvw
2SIt wfs TreTol O A A@e TG TN QG 0| @3 (FHEETE SOTET
@ M @I @ THF (O FE IR FACE T |

5. AWMIES e ¢ wFfeq 27 (Social cost benefit analysis) : 7NfGs w=H @ ANIGS
Aced IR Mg oFs 05 71 ¢ OF I PRI 4 | ANGFeiE meds
¢ AeEHF - ©l PR T P | wosES el AEE owd AN
W W /TR el e CFeG ANIeS @RS q AifEe e |

2. @99 52 (Supply system) : @O @ IGq R REAFCR W AT
e peicoal o Reswd ¢ ol (A P wa 9k G2 Bl e wicweie
IE ARE FEhE AT AL e T G2 FHER T G |

@ ofe faread ¢ ettt tagdt (System analysis & Operation Research) : @3
e, mAUog W € TfoweRTH (FHE |

0% R  (Evaluation) :

S, e «iRell, Sife € g -
Affesel “=feq (Planning process) foaib < :
. “fRsEreei tofF (Plan formulation) |
3. “f7SB® e (Plan administration) |
o, “fiEesia (o (Plan Evaluation) |
TRl o—@q SemeE A IE (relate to objective) |
@ A R 9—fs /@ (Methodology) |
F PR o—F TG, &30 delk 29jiw (Project activities impact etc.)
fFPBESI ANE ey WAE & AR FOb [e AiEse e w6
TR e @ERSIR Sl g xR | @2 Fiw PFcel xR [/l Gl W w@ew EnRe
a3 SR Fw, T AFET INGEE ASYE A KH | FF @ 92 FVRE (Evaluation) ?
TR = e ki g el srfo—emem apfeleel, SR T, wrel
8 oFER ool «7 feld sdWdiRe Souedm @IffeeiRte  (Evaluation is a periodic
assessment of the relevance, performance, efficiency and impact of the project in the
context of its stated objectives.) -l FNGFITETF FET FGAG AR G2 IR,
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[ T T-ARICA I WO)® SR | It is critically reexamine, in the light of subsequent
developments. Stwe*ia [Wfcy “=feNFT (systematic) € FEET YA PO Fig =l
=@ ERE % =@ a1 Rifer weifs, ciffesmin wrreee e e gfReee @@ e
PACRA | (AP GCF (CACRA G #fe f=oTed, I =l el i€ A 989 &0 (value)
R v =1 o g el e ate @ R (analysis) afe @i wfefee s,
I B (A TleT gemtpre (R € 9d @R IR, A Pieew R, il Topif
@R A | SCACPS AR (0, 99, el Kbl = w93 ETRCE RIS AN |
R g el EuRaeE wore 979l @3 R oG (achievement audit) 2Rife
JE A ICECRA | FAA FAA qF ANGE I (Social audit)-8 T == |

PR I 2R FIE Telnifo-wysaifs, Fwer-712re, FereR-1eer Toji G )
afire IRl TRge @b i | @fb #IffFs@l TCFT (instrument) 96 SRov=wy w<= A
o ORGP, et ¢ sifes @ s Ko e |

. ORI STy, w8 IO :

T, A siffqew, [ex ¢ ANfes wenifsrs foa $99 @ (To determine social
change, growth & social progress.) |

4, o IY R ¢ UiNE eaarel e FE '@ [WE ANeE cifieifEre a3k

Jlees SoeE ~AficeRERce el a9 |

vl A GO T T GRS FEAGENT A G |

us o ¢ e eI T BeIfe e R RS IR LR G |

TgRerten & (FE ) |

oFER dfelFl ¢ eer i |

©. e (R :

2 w2y (Primary data) @ Si@ldq ©2 (Secondary data) 7R&X |

oTH *FA IR SR 8 TS| PEHRRT TAEE W GR 9T Oy G |

g A el Bieedssd ¢ O IR @A

T, AR, T @R AT FE @R [ @@ G = PR SR

Bl

8. R AN [FAl, FObl AN, Awerel IKifewe Twer (AR F@7 [ew wl
il e Fracs o

5. “Afdaen Bfeesad ¢ FRe W |

7 ool fBfee w79 ¢ s |

o & A 2

A 2 8 Y
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. oFEE dfelsa v Fa ¢ Resmed s
A, TATSRIHE TOINe 8 G [REasal 41 |

0.4 TR (Public Relations)

G P AF o WﬁﬁWWWQWﬁWWﬁTWW‘T@WW% @
T, TR oR R TR e (oFT, [ AR IR TorelenTE SreeRe 6
FEIFT FIGOA W | GPRED SPE @36 @RIE A GNERl /&3 @6 @3
NN —aF O @G A QNIRRT AR tofia &ay | T 9 e @ qRKiaa #Af[e=i
Off = ETA-SCETBAIR | oK SR Sl (961 %y 9L AR 9% 77, @3
Ty e R, e, efedig SifieiRemE e SeireRE @3 JEYE @RI
8 AREMACR 7% (off Face Tefke 3 |

@I THefo3it (Public Organisation) (e @F&w W% ‘N [{eowed (Media
specialist) (72 @fSPIER TPRENR FIEH T AN (TN T, IR A FAANE & FIGOCT
g o AF | TR foen ¢ AR wAw @b raifiel oRyfe tofd wd |
TERETl T (o SIFIfeFS 2Bl AT 71 (SHefOPItaR) | @3 FIRE SRR € GasirafEs
Q@ IR TRl O 7T, AP GePTidEe @ Ssaqsa)fer A G (o @Il It 3P
ofd = A1 ; [l Oine (AT 0L AR T Al A G2 LR (Al sirfon Rl ACD
DIl

A5 SeTE THTIRA A ATGAR PR (FIE FOIDCE G @l Il FOI0A TR
T T WK S AGAE GFACL T TeeE 41 I, Oiwd 2=, SFEwR afefFa el
I GR ANGFI] FI&O JoARAT G ©Iewe HAEONE AT I | Bl (74l (IR (T, SCAF
We 2R ¢ Ot Foybe [FKIA TR T ey 3 @ TGl FHbe SRR
SRR 8 IR MERA &% N-FAF PR T LFHG LM AT (AR | @7 FR
7 88 T, GPRECR Se(I2 GT[0 TR | T FRFAS GiRel I Soreieitm
AN IE T A T =CO ACEW, T 47 AMTE FOID0 SIwd Tod FITCo (TR Al A0
CZICC= | @ G @ofeT o= i The Giofel =e—

() TMERET FEE 2biF FHRG 519 |

(R) AT FIWM WA 8 S NG A GIETS @G 7561 FCH 5ol GR ©L
HARAR 4 |

(©) RITR TG A ARSI T(F 9T (ol | TATSBITE AN I, STl
AR, i gwwe Moo | @RIYER TEEREh FEE o) |
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TR FEE WF @I WS = e Ficed W@l e[ (Counselling)
e | TEPREAFN @2 s AR W e T TR FoART FAERE O (e |
SRR RN 21T Tl 23 SiEaE @RI @, etofs ‘a3 e TR
OF OF G A, TATTNE @3 TG A FRFOIE WAL TG 4F 4F G
el AT @R @2 oFE TMTe Gt TRETReR A OF GF 0 NG T =Gl 2
ST WG T | SIICE TEell A S Mg o R 1 o SReliRs sl (QF Feike
s R SR s v @ 9 FEb edbR I I T4 THrelsi T
SR GF0 IPTIF (off = | ANGRETI P GePREn e oo e Swiay
FeeR [ 90 | @t @02 TFEd @, 97 WoIR ANEIEn Fiab wbEe I e AE |
ok @ Rl wiers =weel [ wwe |

o.b &g (Bibliography)

Social Welfare Administration—S. L. Goel & R. K. Jain.
R. Modern Managements Techinque—S. L. Goel.
Problem of Administration in Social work—Liece Atwoter.

©.5> et (Exercise)

. OURE e [ @R ewiRied SAmiefer /5 o
Y. YEFIRS Fgeld afsn e 59|
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9% 8 [ ofediea wimet ¢ ofFg, cifodifs aam,
TgEa, W A (D oW, (Tow, Prarg e ¢ afedle
4l Wﬁ C"‘“@f q vl (Concept & Importance of Organisation,

Organisational behaviour, Motivation, Team building, leadsship,

Decision making & Group dynamics)

o

8.y elfSPita el @ 7w
8.y aifovifas ae™

8.0 Tgrael

8.8 OIS A W igw

8.6 (TgQ

8.v Prure ez

g.a oifela at fFaelar i
8.b  araifd

8.5 SRl

8.5 efSdTad et ¢ 79

FERE @ @ TR @R SFERRR-9 PR RO AN AAGIE IS G
AT PO e (O G [ed Sy W | @9 el sigwenel e f=e
R, [tz @ T, T REE IE @@ @ FR we Pide @l v
I (Stucture) & 1 w47 @ T IwA 7R [igRSs, ANRE, T SR
T I (Community) Totogl (Beneficiaries)-(Md (3, OMd @RI | @3 4&C4
afevmafice Rfdafkge afoom o =0 | wal =i efopm, @il =R afepm
T T IHACE, T RiPNee srAibe I s, Tt Tonfr e @iy
TRt =@l INELSE FFed N afev +ifFdfs e, v ot Ridrae afevm
%=l 29 (Formal organisation), G —sif 2ffoDi At Kol | @i 2D o7 Sepiica
AfSDITa @6 Ofedl At AF2 (manual) AFe Ry [Reww, o7 Fiw, FHR, O@
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e, (Mere At Tont @2l [y fgerld s@ @ G TGEA NE FAO TG
Afev wTPiE | O AgA afedd e Toe g ST TE TR GO | OF A TG
ARG A FN@ T 2SI M THF—OR @Il TN @2 | AfSDT (T (ORI @~
G2 © o Ry e 3 Rfage B @ 9 @W, oF e (e W e
TNEFETS FIE, AN FGIPRS (Systematic) ©Itd SFF Gied TG MM F9© @R
AHSA N TGS ©I(F, TR | TFROI WrHe 7o [Fg ©ere Jw il (model) SHFCA
T, A SATSIBIME TGN FeCE (WOICe #{1® | @0 (administration) &3t
TR TREMSIE (Cooperation) Y Fa SRR Srwl] =79 FAIF #ACH & I |
92 JE OfF WA W I FERTEAR | G alfevi 0 | eI el =@ effonia |
‘Afep = Tage W foab for ~fRiffere—(3) exmifie soa-soR Tt ege
FACO | (4) AST-FRC Nere @ 2fedia ToRg FORgWE I Fgg Face | (9)
e e ofor-Fo e “fee <o |

A2 S (Luther Gullick)-93 Nte “aifSdiN =1 Fered [ffprae siw-soicn 9,
7R FieR [orew, 364, wifg A ¢ W@ A e Toly A I g
(Mooney) @, ‘@fSPd =1 @36 @79 I SFE, AT N7 TR FGe  SCacel]
AR & (organisation is the form of evry human association for the attainment of a
common purpose) | T&5% € & (Dimock & Dimock) 2D e e, “elfoRin =@ T
@F sl @77 M T GF TAEE @AF NedNe SRAE JIRPRe «Ffae 4,
TR R TG, WY @R TR R = @A oy [ & | SN e (William
Schulze) T, AfSPH =& @GR TE, IF, ERE, TFAFS, Aeo@e™, Fed el
gojing «Sfae @I AfFET, A FGIFRS T AT GFGO FCH, FEAGH | AR ORI
TR wfere Sy s i w63 | Eeae (Milward)-93 wce, efse e f5g
FE A, TR e 7@, W@ FE FE

S o TAEAM T A @I+, @B @A [{ew Soaeen P =@z |
A 2foRia bietie ¢ e g Feae, ekl wieredd il Sial FbE Sow A[es a
IG FE AN R FACE (12 NG J§ @ |

GB&e™ (Etzioni) 29t FemifF @RI T T FE0R -
(o) F Refgm A, FIoE PR AR, @EIECE 7RY AFE—PR e HereE

30 Al S e TR e 6 2 |
(R) =Wl @@ (Power Centre) T2f2fe 967, @t fogd s afowiem Affe w0

AT Gk afsfare Fiifte Fad O F9@ @R AWET L OF RN

FAE@, IS FIEF T 8 el TR IR oA |
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(9) MIRGHT FlE A I IR (F -0t O [Rewy w3 Fel w93 |

(8) FTHRNE ARG ¢ WMo P AR |
S T-470T 2O AE—() AT € (}) TARE |
) Tfge (erFfEs) : s AfDNeE TEF AL el Tl =W | &foBiE qE o
IG (A 8 FTOIF MT €18 @R 1 Fagesa ol @7 | @it Icaw [ifen seicss
FOHIRCE AL el 1 = | TEF [fon okl IPrEEa ML FIG FAC TG0 @I
el FIE I, (SUF AT FAE AVFOIR IPIEET T FI FAc Afopbe
st 56 |
(R) WEF (REmifEs) : et WgEa TRk Wb IR FE@ TR Sl
SRR GG PG TN G T R | GF GO TR el wEi Z0e O RS
T | IS O AfSIA T 9 Y ARG I AR @ NG RS
wslba T @t (o031 @it THRE e e AR FHRmEE RIFRESIE 93k
R FECS RG] 7 STl 2f7ce S wolel = | elfoRitT e [
el e = — () Tow ¢ nitg, (2) FNEE 357 ¢ RF@Tad, (9) TR, (8)
CRITCA, (€) FREAE A T € (b) W ¢ e |

8.2 difevife w29 :

G @ G I FE. (12 TSR Afoife, SpR A T Ot (T belte = | O
FRIAE 63 fifedifs, Sl ¢ g (2 FIRce! &<k #7 | a7 Rgribad a0 i
NIES AR 9 ERha Tz dEP 3 Hive a1 = | (o @il I’ @ afevieT
e I AE I8 2 A GRS 20, o1 elfeiera AfeTifs, g o o
HCe W IR (IR SPIcd oF aifevifie amme e s | @il efeviem w612
gojit (e e IREACE GOl e Fea A e GiRrel IR T O OiE
alifepifas arR 0 | aifowifas IrR afsvims «ific, efsvieaa am, aifs Zenfu e
FOOI T | 2fSVIa el FHE IIT (@ G2 T F(J (O 17 | I FACHE T
SiorE A, !, Fiw, FeR el ¢ fisjoel St efeni eitm Rfemecas [fen
R SR (hierarchical level) @3k @2 Rferer F@e wima afspifis azrse &feq | @
TR FACR (THIF (AT WHSF 71®) Wb Il IJIRNEE oy = of =

(@) IR M @¥-Refe, Fead oFfs, @9 [ [fewset (division of labour) |

(¥ =i [Refew (Power) |
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(o) wiRices oSy (Responsibility) |
q)  HAO- (A AT A (FUR FAOR SRz (Power-Centre) |
e) e, Repiiel ¢ wHfdsAer wiew |

afovitas e I ey IfXSoicen TR Iz ARl wwel FE @S
FERTRe fSDife T 12 TP | O @3 IFAER A afediRe frwm A,
Frifs ¢ A Tt =@ | afedi Wifs ¢ TR MR M @7 T aFow €2 T
oA 2 |

afoDitas S, OF TECal, MRS @fE, e, ol Tonft @3l afovicas
2lifSDifas 9= @ =@ ©f g 3 | @, I @i alfoRieTs Soaey = ¥y I 74,
TR e [y (13, TRE @RER WAT TOR, Towle (#2 ; O FueHITel SR | @
@ oI 2iforiae IR SR @ alfeBitad Sl (e Tae, T SERIETE, IS
TARE W el Fca w1, Toor MY IS FF oF aifev I 9F T

aifevife AR AT afovitnd FH e 76 afevitad #Ifiel (Fies ¢ =i
TRS! 8 TIF), THAY FORIfE, THOT T, TGRUTF AT IR (ATF (e A7
@RISR AT ; =ivle elfsdicTa g fa i efevis sfiom FReE A
FA00 T | @A o vt efoRifas e e s g sRete =3 |

@il T o12 efovicTa FEi, Rt Srmeaa A W 417 Aee A-2/[eE
A @3 fawaifen RyipRe e I Fiea el FAc ©F #ifRacs [ies I Fge w1
2@ ACF | AR HFel Fa iz 2Rl Iem @3l wfs g [{ew | alfevas Iv=iEw
7R I 8 O AP FE W WEE S A v 2AfSF oite e aR @@ IRRE
S PiicaE afevA ©icer A W e bl = |

TG SAfSBIT eie ITAE SCAF @M el @edl = | efoRits o7 8 F-
@Y wPiE aReRe [ifen ok o FiRkeaEs ¢ it M TS |
(o) oD =@ AT RfTTe A0-SOCT, T @ENEE 4 Soite FGIEE

g |
(R) T-FOENT eol (@A A e @aRas agfeq a1 Ferer ¢ wftcem @RREeT
(hierarchy) @R |

(9) T IR O T @2 9NoF-FOTR o Goey wiedfe e elffonifas Fraicea
AT DO A |

(8) afSBltTa 7@ FR FMC WG ¢ FEQ AIF-FOT 2T @7 @[ |

(@) F9Y ¢ g 3G T4 @7 (AF b T 2@ @ARTPT SFPiE | emmifas 359 @
2T T |
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8.9 TgwiEacl

Tgael =@ Abes 8 Sl etelifreeid @it Fiw waifde Fa @3 afe At afa
TR oY T SieRE Gl (urge) | Sowely AiReRCeR A1 SifeR wew el A cAlice
MEAR &) 9F | G FleF Ty @l 9B A wieR 7R T Al A wfors Trgaad
(Motivation) ¥ =1 | widfie 7ff2 0l 2t S eelfe A it @, ot g
MR T TUFHEA | TrgFel T SeCEd o, OleHl, Sefe, TRMfE, el at Smie,
T e @ @36 WE Fel «1e vk @ Kk Tgesd =1 a3 afs, @
TR NeTF Tl I S T (A | O3 92 TSRS TGl oifoxyd 7l TR
(goal directed) |

ToAR TR T G -7 AT @5 §F SR, @A I T i 8
T «fE 72 AREeR T9FE mEfde ¢ sfvite @) e @i [{eaw AR
afoFeTorR e FTOR a1 WS #1CF) CATRICS @Rell I Srgeae Gl FZRF T2 |

T (FICA T RCS A @Il Ko Bewl a1 @i win &l ¢ SRl 727, ©902
@ (12 PEpleRed SvIR T QG | ORI Sreicd, I @F i aFifeT i [ee T = @,
@I T 5 Sl G 8 QIRFR A2RE T | ASTAS ARTF 20 BIE, OIS A2
FalerRe 1 A= OfFl SR A TR R(A | O Soeely 2fHced 1 e S R S
Al Mtz (reTid T @F A G BIfRA A SAPIGHIR Meea @ee Al Srgreeaead o1 fofeg
i

egiTe Sgedarid Y Seffer fRed ¥4 -

(F) #IER bifEnl (/T |

() faerer vifgwl @ |

(o) TeRT viRAl & |

(R SEEE (FR ¢ SERPT #1STR I (T |

(&) Iee [EE fe R ARvEICe e (@ |
©) oy To wiows! #ted NFGH (AT |

(® oY ToerfE Sl i oifnl (s |

AT Frei Tge T4l T -

(F) G bifwl, S Al S 2R oY GRE |
(%) PCE TR ema—L @IS I |

() AR ST Faco bl I AGRH S M |
(®) ToFced A e |
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(&) NN ewfq ¢ TFS I |

TPFATR QTHGS! : TR Gl ANGIAE FIC2 AT | NG AT
R R e e ¢ TR (O Sind M Wit WPTl TIKieas
ARTE T PR TN FAco 73 | WRMAET T Trgd 71 @ @A SRS IR
Al SRHeRe FCT Al | S ORI SRHERY I-FAE T WG 20 (AT P @8 DA
(T Ole T 4 | JOAR S FAE AGO @ THIH FAC T TRTETT W, OIREZ
Ol TSRS 2@ @fie S @ FE ORH (W | A G PG OIS A0 ”I
GBl OIME FG GR G1R PR St e w1l o fHreai wwa | 92 98 R
. TwRe AR G FIRC SO e | &t AR W qeE W e Wil e
oG Fce AAIEF | oire afofime witimR MY AN I @6 A0 | R A=t
piftviE S Al IECRs A OF ORI R R Al ORI GRe FEM | TE S
S [$38 TGl A (IR | O (61 WG], OitE Su 1 w9 TRe GiKeas At
TG G | NG AT O ABFONT Trigel S @3 T GG 2t oAfepifere
A | QAR ACAGH TUTHSACT | TR T W @l (@i, Teq TEe
SRAE € & ONTF WY R (O | R SHIHFACC Gl g 21 |

8.8 (B I weT o

Afeditas Sty 2R &ay A9 elfoRicT I @ we A eiSl e s v
fg, e WS, Jr=F 8 TrEiftelE Fiw AR Ot@ eoF TP FIE|fFiE Jpiged
W @ OU OIF SN ST I Wepre IG I | F A IR Wy AAfFshHresia
9% WEHe WG ARG, F-IF 9T (O = ¢ witnd AT =f§ (spirit) ¢ TR
aFfae T =W, 94 OiF SN [ A we 90 A |

gOId FE I AFMHFe T A(E2 79 T I | FIE0S Ao AR
19 (6 I B o 116 O 113 2 R (7 o 1 B - [ R R o B i
@IeEl (AF Avee o€ Tz fu e et ArEifel, PR, wiee W e
Mo IR ABFOII PrvE FAce Ald | &Afod T4 @3 w1 w4 afovia ek
epifas T Al ARG wETel TNE @3 gerd S Aie FeE weiat Al e
ARGER | G=ITl (@G @G  9F @3 Reier e Wema M @O W@ 99 3
Jg FACO A | OCC OIwd IS0 S 7RG 2 A | GFF 20 A ANA PR IS
B e S5 B IS) B Tl 311215 BB - B GG B T2 B [ B e [ S (4
e ARG e TR |
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AYTe 7T A GBI A5 STt FIaes ABFOIE TS T & 2SI ¢l =7 |
g e T TE FHciRe RREk e cor S

)
S

Q)
Q)
()

®
®
(®)
(0

e T Fiez 2foRi @I TR OIS ¢ I Fiee AR Qimell Aiew (o |
iom efouitma @, Ty ¢ FiE TS Tigd 91, Ao alfevicTa s SR,
| (ol =T |

MER AREND AR W ARSI 2 T |

TR Mg T G 8 TR MG (O |

IR Mg PR 8 TRAOR IR FEROR AR oo (flexible) “ifc=
Y (O, @RI FOPCSE G 8 @A ARG AR |

FOE T o @ARIGR @ SR 73 40|

e =if$, TS, AEHe! T FOIRE S[ee F |

o e F (AE efovia a1 TRe 9 AT FE @ACS I |

e MoK @Fe N @R DI e AR @t TS I |

&l v A Dl @E = g

C)
S
Q)
)
()
®)
®

GFE THCA AR FG FACI |

MER (RO AT 3 T el FAEE @R WER GIE [IAE G TR |
et ey FIeR FEE S ¢ @ARIF TR Fogoo@ AR |

W GG W ¢ T (O] (FEAO]) AR |

W Fied Feew wwel IR |

ffamm T P, TRl i R ¢ win *ifew [{E@ ARRE |

WA OF6 N e T K AR |

8.¢

(9%

IS ‘@ *i Iz A eEa e [@ews @3 | g @ IriE «weE
T AR A DF T SR @l R @, 8Fe (Tew I 9 (Ol ariemelz
@ 9 WOl I F o A A Ty FAR |

N G, TG A AT GFIFA AW ; AGEA WK A @G € TFe

IR | YRR AAE IO (O IR | IS W G, @R, IR, @WiF, TSl oA
@M SRR FEe W SRS B | N 9P [ @AIOR NGRS IR Fece Al
GIPR N @EIOR NGO TR € TAFIAT TG | U8 SRAN (O(I2 IR (THCE
T Tow/ et |
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FE (T9Y I 2 ‘(9] G0 MRS foid 7, A G371 AGATF GFq € TuI ¢
e eFFRR & | (Foecd AL FAE @5 TR @, @it @3 el (ability) T SR
RIS I @Al Ao Tl T AN e Face (The ability to persuate others to
seek defined objectivies enthusiastically.)

oAk ow  @Fh ofe, A R ARFfere @i I A e IFER A I
aeiffe w@ F RTFe 7w woEw afic aw |

@ored foal R 43 9g97d : () @@l (leader), () SN (follower) @3k (31) =)
Rfemel (other variable) |

oAk FTored W&o Reawel (AT @it @ored Fomifet @R «iffwe =@ 8w -
@ oy dIfFFe g3 Mo 94 | @O @2 P4 e T T (TOUP el

FA© |
(¥) GFCH @O oY G I R SRR JE eeilRe @ e S T

FA© |
() O (AT 9F2 SIee] IS TR &) (O AN (TOR PN aFH 71T cofd

7|
@) o5 @30 Ao 7, [Tea TJIRAE (behaviour) LoRE T |
et (fore) : RN @Tow o, o ot | @t st wiftg ftem Ficy 7w, ¢12 @Rl 3=
I, g @ I I e /A snfefices [T a gfeere e s 591 5iffE
JCECRA, (12 (17D Al (0] @ TG GG GG = | W& SIH Ghe ol J(F, WG
T GG R (Tl A GRS e | 4G T (Tl T €0 @I AW #ififFefers
3 fofd ol oAl ¢ Fiees @l S Hel ¢ FIREE el FCa |

oI ol

F) o7 AR FAF FNO! A |

(})  FERTE T |

(o) e Prare (em wael A |

(@) S REAES | @A 2 |

(&) ¥ @ JHPN AR |

(%) e, IRET 8 Tl =03 |

(® ¥ 8 AT TE&@A |

(® I @eAT Tl AR |

@) AR Tone W e werres Wiy pore Fre @@ |
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(TTA IFF AV ATAEH :

I &AfSDicTa FFeTel ACed (HFE ((9Y @I P [T OF @ol =ul @il afeving
I O @ THOR AR FG FACo ANE A | gy e T3 oD e oI
@I R Somies sf@d R 0w | (TR elfeics siom a3l 8 #itd 319w
HeICe R (12 ) SRR G, (T9g ©OtF TR ICA (12 A FIG T IR TSl SIF
G2 #2 IR |

(T9TY ITW :

C)

S

Q)

)

(®)

FTSF T FACS = GIG PO (W] OF (TYCe [ NFACS THI T R ©f
FeE GOl AT | @-(FIA oDt @2 FRFHTo o e S |
it tofd F900 ¢ (Ol OF (Tered wRl IR A PN Wy S
JTICS RRG FC | &Af oD eMpia FHwa Ty (ol @2 SRhT o F6 |
et tofd FaTe : I A PR N F@OR F@Pred 7l (Wowel tofd =7 | -
ofF sffeq 906 | AfSPR ¢ PR MM TSR T=2F Coff = | =l T
(el St sTreTel wiced T (DR ) |

TRV ARER FACO : W IRAZ (mobilization of resources) W FEA @30 Wi
el R | (7ol O (Tored @il @3 T RO @R SATG PR Wa IO
A |

YR AT SRHGLACF (60 FA0 : (O (9] NIA FOIDTS  SRHAREE
e I | MR SR*leRe TR PG WO Pl | @2 FE (Ol AT (T9red
712 A |

(TOIF 49 :

)
Q)
Q)

AT for @R (Fol @l I\ -

SOIPIHE (99 (Autocratic) |

AMFCrbe o9 (Participative) |

T‘Q_‘-@?{ 9% (Free-rein) |

ToFheE (o SARGRIN @ege W@ & | G AfSdie ey W Praced
| e TR I |

AMGReTe (o AoellEdd @R UFE SEHIR TG FARFE T4 = | QLI e
gz oRfer Rsdwad sat | e o3 frae @ear “fcs afeviem aum
FABIRICHR AN TG F(F, OIHF SRHZENT T FISE aeroifzs w63 |
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F-@F @og Jr@Ei HRTel m R T LFE, @A @4 77 5 FE (2,
i Ton) FHREWT F0g AT ¢ OWa @A G A S Fris g
Gl | AT LT IR A T 8 Fieod |

8.v [ Prag oz

afopice Sfofe q14Te @-@IE! efeditra a3 oFerld e =1 Frare azd, 31 e @
TR A WAL | F @ PRIG (183 TR OfF @97 612 7oq 76 @Il effonicas
wEeTel Al Rwerel | el efeitd e ez @3l oifs A ¢ e F1w, FIRe QLI
TR I R i 391 =, G oo Rewer e ¢ Sralfl (Volatile) | @fodicas s
WA NG FE 92 GACF A 92 AFF g (167 387 717, T Frarg azel Aifes
ARCICIR Al SRS I8 | @ (T SNEE N DG FACa AT Fonld a—
A Bl (AT e F0eT 8o =09, IR @ [P 63 WSR2 Oitel F0e AREI
R O i RS | [OAR S AN A R Frere [ee =09, A7 wivwel (20F w7 |
Prareezed @3l oIfe ReaFemre & (Scientitific Art), 1 oK RERRCERCET N go© &z
4 = | @ JAE TEFHIwme AR ¢ wfewmel e | SERPHIER (Webster's) SIS
‘Frig ez -9 i ==, @I @3 eI At IR 80 frem W FRSige @ R
(The art determining in one’s own mind upon an opinion or course of action). & '8
Gie—(Hodge & Johnson) 0102, g &izel =61 “@-(FICA1 14T AN, T Fraresia ¢
AfSDITA FEF & T e (Toifere =) 1 @b @3l Aven sl swifs, 2w st 3
8 @ IE AET IR G AN g &FH | 787 Wer—(Ishwar dayal) I, Frae
= Praesifi F5 A9 e sl @3 S W i afediea ¥, g
(material) ¢ SfF T=WCF IS YA 741 |

Prafg ez ooy Fedfel et {9y

(@) Praeaie frae azem T Qoo 8 vl A6l etie |

() Praw @ et “wfe, Qi Igewtaa (Multidisciplinary) @19 i Sfewoits GIRE
T4l ere | [Kfen oFiag ww WA Friees ¢RE I8 4 1 IR 4 e |
FJoark efodicy aglam/grwias W URCE W vt a1 eifl o5 eyl Sl
CFCa PTG |

(o) Prare azeem il Sotele | 9l SEeind Stes A Trislesl A Ffkibe zent
gl | Frae zr Tolm—alb oo U W | P efepE Al ARSI NigEE Skas
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)

()

®

() oo T | oAk G2 WA A SIHd SR/ edies /A sl e
A PSSt |

AfET R —aetafos afoF, TNG-ARghos [RAE aRell AR/ FRISFER Sy
OIS G | F I AT ANGS A aFaww 77 | e “ifqee= &Ko | qoar
P @eam i S s were w[ |

fraesfics IR ¢ afodifs et e T g @ e s
GIFIPIET Tl BTE 0O (A GR OF AR (FPCed Yl 7 0O 2 | AW (Simon)
AR, PRie aizd foafs TR« = — (i) IR a1 T0hers shieb, (ii) Fmi
= Al oz spwhie, (jii) «ew I t vEw Wwhieh | wdic I, Toa AoTTe
IE € ATHAR Yl |

TGl MR @ (Knowledge of Management technique) ¥ '€ o3 e
(eI &) PIISFIAICS ARG (FT A WAGCET GHEF AR TS | T
T @@ GIF Mo = @R R wpi e e, P sieweiz Abe
7 |

Pt ez sivesa : AT Bre aizeed TN SIEl S ¢ et qiFet At S
IR I P Fi A1, g @bt B 791 I8, ©F, A7 o7 Frae s @ et
8 AF = | TG IR Je ¢S cmewer Wy e e @ent B, @sm—

TR T e

T, |0l e | A TS
<, | eyt e | T R, @, U, @I @ 0, P 4|
9. | "Ry e fog e w2 fRfen st =T TP AN |

<. | Rera oiRe oo | Rems Rfen e @l i, @ ) @R g o |

e P sa—fRew e

g gofe T G SR A AR |

TR AP ANG, TP [eae, 7wy [Res Fe w1, Racs ERe @ i =it

e el @ it P geima—ag siivh omewel e s ol (rea e |
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g.a afeM=ar A fFarfier cod

@Bl =@t ARSI @ oA at fFarler eifa, a #Ife$T (change) ¢ IR@ (growth)
o) FREA | @) e = g Tfe ¢ IRer i Nee aR—orm e, 26, S,
T, REAifrel, Reams Toiift GO &) | elters AfeR 7y @ e e <o eisics @6t
i O e @, O WieR, O wERel, OiF 2] Al SIS, OiF We, 2ol € O
LIHALNSTNTT Fol, e[ I SN AEF OF Jfeg w@ce 217 | Jieres @2 ofeqfs,
AR =« A @ (force), T afSAeT At FAMMaT @IS A e 910 (A |

@2 «fg I @eR M oFe g «fF I @l I8 =@, @6 o = ok «F IR
AN I @F JeR 217IFF I (inter action) | ANTFSIR @2 =IfF9|fer2 =&t NS Tomi
3t 7 (Property) | @ojff ufE, @97 I TGl O AVRAR =& OIBF STored Afowrel
3l feaierel St |

kR g W@ AR @ @) ol FuE eele 7@, @R
(community values), 72g eop=il (community expectation),@l‘lﬁﬁlﬁ?5 SEUCI (institutional
values), & @f$3Ta SErame ¢ fmge, @3 ESE A oW e afscifet (intergroup
competition), 20O GIBR WMl € SPAM (prestige & status), TR TgRREd, FCEH ]
8 Tl @R Bl 16 | K @299 AIRER *IfE (external force) It IRe= @ T @ISR om0
T wefe ¢ R W elfewfme =@ AT |

eGP afeMe @ey Awe

(F) Sl @ TOumE W WA AR S0 e iR @R |

(¥) Wity oW € e MONE SR FA |

(5) e, @b, Sifeerels Fe it T ¢ O o (el T |

(@) T WS € SRS AW I EIPIF T, T € AT SN | @R GO
toff FACe AR FH AT |

(&) @i wAfFRfew R =, T QP @9Y QR A |

() Y MMETA iwd yiRFefer [l 9O, @ ST il € @I (understanding)
O SRAIDSICS P AT FCa (crystallize) |

(® @3 7R WMETE TAIRe =¥ #Aqre, afewrlne Pre, SrHaRd I € Ot I8 Al
OItnE BR* (contribution) % FKCO |

(&) “Aifes sSrEior e e A [{fen 29 Q1 e 3 seias 60 |

@) e ¢ iR «fF A @phfer AT e AfeRie At FEE @it e e
A |

39



ciSieE tfofer Fate @ ghw Sraetay oml, =

S
S
Q)
)
()
®)
®
()
(0
(@)
®

A= (Atmosphere) |

TR 2l Al @I 2 (Communication pattern) |
R*ErR (Participation) |

@B w419 (Group standards) |

e @@l (Social control) |

fpfeoseel A1 “siwal @1%” (Identity or we-feeling) |
@B 517 (Group pressure) |

&R (Influence) |

aF SPRA Tl (Interdependence) |

O (Power) IGEI (Coercion) |

aee! (=13 AR (Cohesion) |

8.t

a2#f& (Bibliography)

)
)
()
(8)
)
(v)

Extension and Rural Development—Desai.

Social Welfare and Administration—Goel.

Methods & Fields of Social work in India—Murthi.
Introduction to Sociology-Sachdave.

Social Welfare & Administration—M.C. Jain.
Modern Organisations — Amitai Etzioni.

8.8

et (Exercise)

)
)
()
(8)

25D 00 F @R 9 AT 9T @W 2eq THw 2 @ FE [wiFe @l |
@B 97 € (TOTET UG & 9 w1 Tt |

TRl @ Fg ez SIS T 2 GO g € (e 9 R SceTvel Al |
e endia iRl St @
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§FF ¢ [ TEFene TR AAfrefrte I
e, W 7w AfdFga ¢ Taaw, Waa were AfFwg,
ﬁ TS @ & %Fe (Personnel Policies, Human Resource Planning

and Development Manpower Planning in the context of Social Welfare
Administration, Staff Development, Training, Employee Councelling)

1o

€¢>  IIARF® AS (Personnel Policy)

€. W W SRSl € @R (Human Resource Planning & Development)
€.© W 7™ W &R (Human Resource Development)

€8 W=l #{fFeHAl (Manpower Planning)

¢« @R (Tlrairing)

ey #R®A (Councelling)

€a &2 (Bibliography)

ey S

@.> FIPFE qfe  (Personnel Policy)

TR, RS, TREN WINPT I ARG € PR T e |
JREPER FHRSFE [FEefe FF IEEE (Personnel Management) SISO | SRS
Feaffem AR E qoee R, el e, FAREE FEeFE @ RHER s
gl o e Towely TR @ fcfee ¢ Relgc wicns el e, wiovd,

TILFAD € THANTH PSRTER | (“The Personnel function is concerned with the
procurement development, compensation, integration and maintenance of the personnel of
an organisation for the purpose of contribution toward the accomplishment of that
organisation’s major goals or objective’—Edwin B. Flippo, Principles of Personnel

Management) |

afSfl Moot FIRFE ~AfFFsa AT | G2 ARTEAR g = FHRFE TS |
Wo2(2 FAPRSTE M IRASCTR IR 7Y Feiwee @R FC ARG oFeq 9397l ©
il ozl F@ | FRFE Ao o AR Bfe | @3 @Rirem I (body of
understanding) = e @ @ft Frisezrd HeeRal @k I ok = | @2 Tifeg
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©2 @R 8 IRy Friecs wwifte s @t e ke [ifer cwea wrefoe = | Fite
RACS AET FIPRSFIE TG TIFTe AR CFea J @07 I a2 FAce 2d | e [Fg
Wiz 3t [ine i 73, qeme TS e oFa Tmmel (Al IR | wapeE v B B
@13t FTerFe Nfeq +iffa s wfove oM T @ e el +5 rEe
Tfeq wew |
@) I H&ow e «1qww
(%) IR wosFe |
(o) IR qran-gRka ¢ et |
(R FH-RAET A T |
() SR |

43 T8 FRFS Ao @-@Ie Frargazd TR F¢a | FHOREE @G- @
T CFCG JPAGT TR AP SR S+, Sifes Frae fre #fig 71 ; Jdiefy wea
e Tedt T |

A SO (400 (T FAPRSIE 1o Fcre e gl SR Bl a=d 5 |
A Ao i s T sl e oiie Aifesirye wiw T A Dereral w0 | @3 @
T @ FAE N PoF ACE | Ao Fieed FReel ¢ Foel 6 @4 5T | FAWE
VRGO ¢ FRE-JRA et GFea @Il IS TASR N 2FFAfog GIER el Js
R[S

I IOl TR (FQe Ao SISF FFA! | 77 e Fima wiaz wifze
F(E GR TRAGT 2fS SEPIT 20O AR IR | I @I, SRAR Ao ©iewd FiL SRl
I B | oA I Oerd 8 WiRG A AT FCR |

Gl FOID AR TR, T Srquieie oo 8 I (R W90 TF |
T € THIfR SgrEeie RAGTYFICS T5E FARFE TS AR T I S @
TR @ qEw @I | Y CTRICN Ao Sl 97 SRR @ Rl @i
s = | @t Femiive @, @1 AWM SIow wlEwR @ Jre-7Rd T e =, o=
Sina FigEeTel qget AAfTe IR o | AR, R SRS TfegE e Fgfe
A |

@) W T ofsFH ¢ Tas«w (Human Resource Planning &
Development)

Rofota fifen Fitna Wy WA W T Seres el W | GG WgRE Sy
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TS BT I TR AR Y IR AT RER e AwlEs kb
HfaTe @ FFA! T{MC AR FA |

W T T @ b &S, T e Tefora FHiow elfefre ARy w4
- wira ey wweRRee | IeNE 2fel Wagw o wew iRt &= ofF SR @
yiRefe], WY ¢ TFoRE evd dye g Sl F |

7 Tm s o3 sl efdw aF, Moo eRkares SR IRt
FACO A FCE | N T AT @3 [iwE Fiew oo Foad @hrerTrR SR
TG, FOGHS AT 21T @CO #AIF IR &S Hifkwl Saifil q2we @PrepT=in
FIEE @GS FfARee R | N T AR TRoot oy @R ARFEAIE IR
T ARG FA € S IREl fAgeled ARy A |

.o W«E 7w T (Human Resource Development) :
TR AW RO o o7 Ze pa(ond e Tl elfiifEre wl ¢ 5|d @fifEFe w1 (Human

Resource Development aims at educating, training and retraining the employees) |
o @iees IR L FIER AORTT THE TNF @I | @2 WG IORAC
(Learning stuation) 1 SJed I @, ©F (AT J o T4 7= | F31 w2 Ko o2
GINCS BIRO AT @ fadie IPIFe T &) &R FIRE) bICe Al | Jodi
@2 ol OitE Ol b RN ARITO! F(F, OF ©OF FIE e o I (ol | Wi 3w
@Y Ol &S VRS (Performance appraisal) OCF FI(& I8 W B (OICeT |
A Tw Tae SR foalt KA oiereens & | el ==
(@) egfeste wwsl € @IN : FTGFTl FOPE PR G eYfFre @i ¢ TR
A ARG ACAPTE 7ol oee |
(X)) T THE TR AFCl G FEH GAFE AORES : @ G T oA
@ G e @R NEd e ol @ Aeafes AR W
T AR |
() cifgs gmet @7 [l wwel : Il FEiba AR 9 2R T «f=ell @
JARPAR &) SCAGR o] o |
[eiffrel T Sl elfFRe SR SiEibe =@E |

¢.8 Wwawwel AFFFF (Manpower Planning) :
WA SRR Taacaa ffdcd el AfRTEan @3t [Redw sieo wicz | sries B .
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faofe STl “fiesia ke e W3Ol @, @36 Moot W F=wicea e, Teae,
wiffgeR o7 ¢ IRE T Il ARFHE (Manpower planning may be defined as a
strategy for the procurement, development, allocation and utilisation of an enterprise’s human
resources—Dr. P. C. Tripathy)
el TR Sraelel FREFC 92O Srad T @ACO AN ¢
(F) TN FO AT AW AEH IINACE oo F41 |
(%) TR TTel] TR S0 wwed Sl Gl el |
(5)  SACGCT T TG FH7 IR JFAE e foagel =l |
@ e ww Wdwe |
() SHRHT FSE QUi |
(6) effrseem A wa e |
(® IR Teqel Ffoa PRl Jw |
(& < e sifRwl-TEe e |
TSl AR AT T TRIAST F LT FOICA IS I, GI6 SRR 04y
A QTG | NG FIA I T JoRC T AT SIS FRofod ¢ CFRITIA
TRAGYFTE AT, R ACH CIRRE T @F @I IR T IS F900 < @A
@l e Sl SRR qi2ca SifafEe | ek MAETel ARl 97 GF6] ey
] IS QTIPS e |
G GRRAPAR NwFel AfResa wore el {w | arwe ot FRw-
T Tl A RO oge el SIRRIS, @NA—IRASCT o STor® T redl
ATG | (@IS G A5t She 791 e, Fewqfsl oitass A At A, @ofe
wfeafEe qel R FAFIL-TIRFe =iz, eagar il W T SN e kel
M W | goiTe, @i Feffel [ AE @afet ey, —@sw FoE TEsce! IR
@ed A AT T 297 | gL, “AfFFEAE T Te I TF, vt W [wwl
e AR TR ACE A S S, DEeRal Feh] TR AB[R 2w & | AR,
e elfsfam, Fhfha wiesigs afemm Ry afsfF «iftesm wE Rawain |
TP GIEER NCo, PRI AFI] 2RFFA QoA T AFTFTo] 2 RFHAR
g REeffer ey Mg GFE S | e\ Wee [KEeffer agge

@ et cAfdeem € T : e Ty, T, ARSSNT FOWAR I @R
ANET IV ¢ JfE-A a5 SEFT 1% (interpersonal relationship) 557 Zonif
97 TS |
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(%) o7 Tafe (career development) : FHwE ArFcg fcalh @ 6w, =eifeiewae
(placement) “ICwIE(® € W |

(%) bIFEF *$ (Terms of employment) : @9+ 6 PRI, @ SfofiE =1 (incentive)
FEwIGie AR, RPN ARk 2 |

(@ F Feue (Employee Welfare) : bwi-mae R, g6, [Reame, oz, @eiam gb
R GO AT &l |

(&) FT w2y wfdTeFas ( Personnel Records) : TR e, Fr® aizred &oy FH0@
O GR FHCE PG FTORA @2 KA Tege |

(v) feFst e @aet (Morale & Motivation) : e ¢ Sy JRal, IJ927 €
fRReafeel, cisre SRPem @3 ANEs ¢ Teies siftnl feFe epfe Rmpmz |

(® IR 8 Ft T=#1F (Managlment & Staff relations) : SRR TFRIPA! €
IR @ S FRaSe Tegifit |

(& F scaEell @3 EUEF (Personnel Reseach & Review) : T3 @aiiwl el
@ Fegigesad Rosd, qaerE T T ¢ TS aowm, pree T T, orRiae
TR o [EReel @9 ey |

¢.¢ @fe (Training)

aiffrrred o1d = IR afifEe T, @ @R @i 936 FE O wF FCE (O |
aiffmrce Rl TR IR O3 Fifere sifieed Sice AR IR | @2 Fifewe oiffae
2RI @i, T, SIBRRS], S, REPT ¢ QiR (Fa SRS SiNEe 0, A0S G OF
e @y 77, e & aR FETe @R I R A NGEE PR Gitg. (R 19
B COlCeT |

fieod =1 (Milton Hall) @Rmeeem kel face B IceTced, “weieRe el ¢ s
oI erife, @i ¢ yiRefe” Teaed N T ¢ SRATe Fe SIS S
o) @b @ AR 3 @fF1 P (“The process of aiding employees to gain effectiveness
in their present and future work through the development of appropriate habits of thought and
action, skills, knowledge and attitudes—M ilton Hall.)

ST GNICTET el oY epee! e (7, “elfel 2t @l o elfe, T W
o ForwoR TeRd IR AFIFO Fo NN T TAAGHITETF FRofoca PR
T Ge) Ol Sl el =8 MiRefed oiee (ol [

aAféFrel (T SIieel R e FeBi—01 TS GAIRE 26 ARG | (Il
@3 Moo afmrce Siftmt Fgo o W @R YRR (Mcghee & Thayar) @3t
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s Reg T=o(0F Seetvel Feaces, Gofer &1 @337 -

(# atow feset (Organisation analysis) : QUFE RAGEI A7-FISIC, SToely, T
TN @R SRR ARl 9 oS Ao G 2fEligrel Wi e | @3
Resrcem Somly =6 oot el eies fgeld 4t |

(4) FF [rarEet (Task analysis) : @I FIeR [REERR, @ Fiew WEike wmwe @@
A G T @ AR etaeaTel, giRefen @ie Topin ac [ vl | 3w
Sy == elffrwc R e |

(*) = [eeEe (Man analysis) : 93 7% = @ dffFFe 7@ @R F el @ A
yiveles Terd eries ol [ese 41 |
AR cemTel RusReeR “itaw Ko ey =1 e Rasg, e, efimes

s 6w, e T e A eEa S =R |
aifirmrag IR @ azetapre! AR S T oFA =@ el (i afEmdfios

IR (O SIME R TS FT Fl | 97 e AR rHeeR IS TR Tore 2Re]

efirFceR ARTEAE giTe e oge R FE AT | NG RER SRR Y ¢

IR FoimCe I AR el SR |
afs ARl FFo @, Al qFFeld FRT7)| T | GFew el I 2O =

e ey Fomffer Rl 3 Tigels, Trel, FRAel, gl eRiel APl AEH |

e ¢ egfe S dfRrace [fen il Rew sa1 @re 7, @we—

(¥ aiF-offacaal afémeel (Preservice Training) : 22e #rFbfe @bTel SEEa 2
e Site Fafee e e SeeTid-THice Fef faw
ARFEFeTACIT Gy AfERCeR eltae |

(%) FFEE ef¥rwe (Inservice Training) : SI¥Rce/Fer fE Reis @bmeR
SRS A9 e oFfe, @@ 8 WHed e @RIN T FFE afrew
ARG STTFBI |

(%) emifefagsad afmee (Induction Training) : #% @I #[ta2 I oF s
M RS R eniffed @ (OFR & ©F 7l TIF SRkl o @2
QR ARFFR GG TG |

() ted 8 ATHE—(Meeting & Conference) : e v wew Mo NS
T TR SIEEl A RO WEpT @R RN TGSE WA AT
S R SIS AT Al SNEBA BE Y Iael FE A
el ol =7 |
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eférwa srfS (Training Methodology) : IS &ffFe swfex (Fq FiviF e
T (0 | (I Raca (T Top=i#Al (Lecture) ST @ISt SIGE®a1 (Group discussion),
A (Conference), Tl (Workshop)—a=iel fiffe R eo@ Reame I@io@ Sopaizml
(Seminar, Symposium) &f® |

e.v s (Counselling)

R @R @3 7S, @ T Jgg TeFiE [REeat 30 | TReod ¢ SiF ARE
97 FRRIEFE IZHF L | FRAII (G ST 26T G2 SNED], @R IR TP
o] Refs @ Tyl 26 Site e fes AR 63 | FodR 2/ 7w &1 2Rl
@ AARHERIFEE Tay O ¢ Siggfen Smiwemi |

e FRIAT MAT Gy Ze1 o) FRRETd efFfod e @il IR ey hererm],
REWR Al SR el ANLETT WOIF FAF T [FATO! ST | (@I Gt T SRASw
e FRANS SRHTBIT 2T €00 | P N I @@ AN, o7 ToReTR A2, IO AN,
TR NIRRT elErar FeE AoRFe A RN Hifkwl TG S T Smiiel eefs
s oFee AwicT e Sy | TR o Wi abes gaee -l
(1T RS € T T =2 @ Rl e |

HAAHTIC M e2ig s foat ot o T @ Itd | @Na—

(F) Foat seewE (Derective Counselling) : Q@ F IR FIPIR OIS
A (el | AIRTS THWYERT IJPRIT O LGN el AT e oiF
TeFII WA WO B3 T | @b @ SR AN |

(%) FEeN s (Participative Counselling) : €2 &7 “REHACTR (Fea
RSl ¢ AR ST @SR AR STl I TP AN AET & | 92
R TorE e, wF, fay EEk Teim Refe /e Sigm @ s
Tl =JIF 2R (Ml T |

() FoeE saee@E  (Non-directive Counselling) :  aftcs  Seitereicsias
(Clientele-Centre Councelling) e e wfele w71 | @3 TRt o S @,
T RIS eofF FR SEF T R | 98 @R PR cFa Aaeirel i
AL TSP PTl TSROIE SRERT T By TN o ol (@ BBl
PN
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¢.a &€ (Bibliography)

Extension Communication and Management : G. L. Roy.
Personal Management : Dr. P. C. Tripathy.
Human Resoure Development : L. M. Prasad.

el

Education and Communication for Development : O. P. Dahama & O. P. Bhatnagar.

¢.b SRt (Exercise)

. RS T el @R TR S T 79 |
3. WS A Sowe 6 9 ol REmefer @i w9
o, efirse 5 9 win [fen awimefer Rose w1
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GFF v [ AEwege ofavem—@@n 9|

1o

L.
LR
v.\9
v.8
L.8.5
v.8.2
v.8.9
v.8.8
v.8.¢.
v.8.Y,
L.¢
L.€.D
L.€.R
V.€.\9
LY
SRS
ICACKN]
R
L.y

LI A ANEPe el

Tl WES A AWGS TRRGR ¢ Foma TG SN (Organogram)
F TFHA CMIEE TR 8 Fome) Fiews

T WEEFT (e Eick e wwreme W) [(fen o
e wife ¢ wiftadicm e

e @ifeR I

FRATETY TR FeTlel

elf SR Fetiel

IR el

A o FeTrlel

R A [ TE5S (T e Feern e

AW Tom K SEEd (TR e Mreom R Feast

Tepej et

AR

T F>w oM TEF (J7 0 8 FIo)

FRpTIYl

Fel

a27iE (Reference)

AT

VY (FRT Q@ ANGHTIS

FT® INEGERE CFq el Aot DT @ [Red Tearc@sy il AT w5
aETeR | Wi, R, afe ], APe, TWF 8 S[ACRTe NGAE ARG GBICS  ANGETIND
efifoni 371 (redl wore SR | @8 FiEd Fwm A e, @-(FINe FHRE [few «@Ew
2P ST M I TAGIFEF G SAE FJd I (ORI B2
BIRTIOR | (FIRe (TR SILAITE Taae SOICAIR 10y Fereniel #Afbem @ ogesld o |
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ANCes EeTod SRHeffeT THRICA Mg Pl T SRR KRN G LHCTE ST
Feice [ifeq el o Fa feace, @ —(s) MAFTEeE Feld, (X) AT ¢ wafos
e Pife-oiel @fdsferm e, (o) ool Sremr ¢ Siftadim T, (8) e Femie,
(@) RFreim SRR, FJapTe, TME JIETE 8 AP Km0 oul SwrEy T 4@
AR T, (b) afo & Femld @R (4) ITF 8 O AT e |

FIFFS RRS] FACA ANGNI ARG Srol] SLPANET (g ANCEH GIo10d!
SRH9JfE T @ SIHE IO 20 TICA Sodb R G AT Il TFEE (Ministry of
Welfare) TI¥ #ifqeq S e TRRGE ¢ Foemi W& (Ministry of social Justice and
Empowerment) FIl | @F I 20 Sodd AE 93 TFRE ©OF I WA TFS
(Ministry of Tribal Affairs) 7 T4l = | €% Tga TFHL TG WIRY &>e FC | &= I
FACER (Animal Welfare) SIS wiftg Svvr- A GUHFA NOT 2R 3 T TS
(A A e Afes RReE ¢ FremME THHT A 9T (el = |

V.Y Fd THEF A ANTTE Ao ¢ wWewia WHEd  Sefmas
(Organogram)

| il saces el | W
e aERpE 8 o))

A

e
i o Tom
; 6 [t

o @ SO aewasel e"gm? Eﬁwﬂlaﬁ o |welafew | [sieEen]
SEEPTE (/3R AT

V.o FERY TFEFA (Ao WEkoe 8 FuemiE) Frerwst

T TFFE GG TEREE € FIome) ey I @3 7 :

o itEd Rfen wiitE Feled FEFE wheey NTT W WRAETY TRmR,
Sdfes e omera @ifd, afssd, Tmere ¢ S eid ififfes M zen
TR GFTe I TN FEFCE T TIGE 4 |

o e elofgw, FMIMH AfaFaa ¢ WEy : ARTel@ Ao aorm, FEH ks e
ANFRE WG @2 WFF e [fon oRedm el s Awias wikig arel 3 |
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o @FET/@FE-AATE AffFEeflem ot ¢ TEEWE : Twow afeve N @3 wEE
B I MR &R R (R Fw-TRIRS AR 3R w6 ¢ sitw egRE
I |

o (AT STHCHE Frel @ECAE A4 : L |WW € A AfEEal iR [
CEADAR G G2 NS A7 QIGal SCACor ACe @I ey e |

o A IR FrAtit e - R gm, FCTel ¢ S IR Tenif
HAGFNNETF GO Yo FU WA @Y G2 TFF FeETF FoIoa)feics AFeETs
el oIS SO ey FFRRIS TR I e Wi fren e w4 |

o SRS T ey Vgw/Fed Avawa Wit Aelfde w4t : oeim [few ens
e @S FODoYfer T T =0, ©f Afer@ @R Sraey @2 W& AR
TG W@ € ADIE 9F AR HREHT NG A |

o FhME ¢ FMMG o167 : Sy TEFFF Tl @2 TEPe W At [few s, AfwEm
@B, TS ot Torift W @ | @ W R e efe werten SRR
IeerRe Toge 4 |

o FEFE FATARTE AT : (R F-FE &ACT FARFETe NI &) Folae
ERFIR MARYEE 93 TFF AR H LR AR WM AT |

o MARFHETEF FGEFH : GO 6 HEOAO! T (SRTR FCH @2 TFF 0 @ el-Frsl
Nt 2lfoD! IR | 93 TG IS 26 IS Ngawma FICER Gy e [ sAfamma
TR AGCEA Avoe! I F |

o STATCL, IELIFA € U FFFe : AWGS Toniaffer Toxw Twaffer 77t R[fen w2y
AR Fa00 ¢ o e @R AR FECE JHe I IC GeICe @2 TP
A e [fem et ¢ TRy ews TREel G |

o IGEENIA-NHE AH 2fEF (Hand book) &F™A! : @3 TFF CH A FAASpeiel-
TR AR |G &M (7, Ace FRAONET IR g [fen Teentd Fife e
T FIF ©L FAReTe T AT |

v.8 FeNld TFEA (e TEloE ¢ wwems Wge) [fen sfdega

Fel WEd e e wAfmmelE ==

v.8.5. ARl wife ¢ wifwaiicnea Femiet
o AT Wifon Femid : Wl ot FidTwR FCw SRS WA g TS
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PR @R (G (el TR | ORI wiforfera e WigcEE A &R 58 &I, [
eIl (MO (NG SRPRATE @ 39 *[okH | GRoRI Aifod srenl A #19aiFl sifmsmivjfe
I wifen et eofm Reaw 3 ocael a1 TRCR |

TAAfIfer Tife @ SifaRTitnd & ot M : SO MRRATT Le -ON FCHER
oot (RR WA el wife ¢ woifFifer enfradfiom ooy wroh ShmE a9 w4 & |
A IS 26T G TR €T &7 AT | @2 IR G Ao, AZ-Mei7ife @R
s e stivew o fige + | ool wife ¢ ol eifrsmior Rec
T @Re o T(F " ¢ AP0 AW AIPACE A8 FHHICTT Al b T
A (redl = AT |

A FEO oA wifs ¢ ool wifiiom T MRS A1UTe sovy, vpas @
Y599 A IAFE ol Mg FHiG aloq T =7 |

Aemefer Femia et - woffe wfs @ wftasiio s & e € et
Sgefeire 2T [ebl 0w T4 =R |

TEifEFe (Unsociability) REre =g : e Wy SicR SFoirel 7o «iisffe
ARSI prRe T 6 ATt FoRed T (ORI IR Sdee AR Protection of
Civil Rights Act FIGE SN2 @e 4 |

wffer wife ¢ wifwadfions eolr Wolioa T4 Fa1 ¢ AR Thefda g
vt =e (@ ool @ifs ¢ wifafiiom e ¢ 27w Mre sobs e
Prevention of Atrocities Act WG IF 2 ble] a1 = |

Rt @y TRiwel - o wifose el W Te A Somes TGS
TEREE ¢ wrem VFe [fen wweae “wilky rAead” oAfeEa a2 Fee |
eiférrel @ TREAIM “fa@aat : @2 ARTEAR S =@ orRRE TemicE weee =varE
T -2 el (Fm R FE O oo efSrifterEe SIS (@
(Indian Adaministrative Service) a3 bfeefw, 2fefmik-aa STet Frrgwfte 8
RETF AAFIFE G AYS F (OfT |

ey woif¥ifer wife Smem few (State Scheduled caste Development Corpora-
tion) : T BF wHff TS ST e svas A @B I AN T =T |
o qres SAfFFEE 0 @2 cfEEce wiEif A ek cnwe el wfs e
SR Sege Tamd o IREEE NG 27[TF ewi T = |
aiF-ie ¢ WiGe-Uer Jfe : vkl wife ¢ ot sremige @@t zig- =@
o 2iF-iG @ WIGF-Tex Jf&d (Scholarship) IR TR |

e ¢ odpm : s R[Rfen #Ifiesmim e @=F (Scavenger) 2M € Ot
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TR s Jfe ¢ SN s TRl T = |

o AT wifs/wat RaRIGITH Ty =i@iET fsfiel = 27 ¢ T fiae e
wifs /SR Temgs RariaT JRard =a[pT FEfem TR 0 =)

o SifaRT Sigeferce Ifesee afrme : wifra N 95 ¢ Ffoma il ite a1 Jfe
2O R FAR GO dSvd© AR 7 (AT oind [feq R FEm zw @oi effre
el 2R |

v.8.% Twad @fag Fee

o AT affrwd : R SR ¢ [fen e (m—umlf, ek aefe)
(ORI o1C%) SRy O @idpe Riawdl;d Gy efEReE Rl AR 92
AR ST |

o T WFES FA FHFaifemmeT e weaatrs et (NBCFDC) : (@ @
A WCE S @ MR TR [l svod) AE 2 @fewED oo w7 |

o TG SWaPE ifod e ard Aptes AAfdFEet : wiEl J HfEFRRk sove wwerE
®fITE RITRIACE “[10]7[FF IR FAF G @2 AR a7 A < |

o MM T @i T alF-witE ¢ MEF-Ser Jfe : S wwew @ifdge
G RERAIrd & a2 JheeferE TRl Al R |

©.8.9 MY T=2WICTT Feuiel

o WA WMERDE ToeHT wiie fFam FCftAN : RAWTY MR W
e @fdejfer SeEIfeT SaEca TRITel FAR T (RN AP @2 2AfevE oiow
@ | are Reiw 9gw =i Jfeore et ¢ wifzemmt |

o STTE : SARFCE PN WA 4T @ Moy A FiFo =R @ AR Fifesfers
DIPICT Ty T Tl T | Sode T SATTF 2T Shve AT bl T IR @9 7IfEg
ANIES TSR ¢ FIOMT THF QO Y& (MeT T |

v.8.8 Afeaditea FeTpiel

o AT WA FEI-TPIE AING Nifod (Fa TGS TRRGIE ¢ FNome FFE
@R (nodal) & | &fS 8 SRR FITTAF Il TR T2l (@i
R I ACE |

53



o Timifdfeeam siehm = 3fem : b o3 Rfww sl a7 wiftg ==
efforereir et g [fen fesfm R Tifsde =1, efmem Tl 31 ¢ w6
BTN

Y.8.¢. THWT I -

o O BTG @IRIN T4 @i #IFFF (An Integrated Programme for Older Persons)”
AT @F FOHA Mg G TRIRGR € FTome TS A% NGIHE FEPRINLCTT
aF ~AREN PAifre Tz | @3 AR SesR P, (B @M TERE (day care
unit), SoTIE PR Pl @fedt A1 8 Bl AN G @REIR RN il
AR (e =7 |

©.8.9, 212 TTwE Feiel -

o Sodd A 212 MU ST & “An Integrated Programme for Street Children”
e @7 FOH oz Fa | 92 FIHre e wR, AR, FeRy ARER], 7,
R @R o9 ¢ $-FI0e IR [gee e e e orea = |

o TRFEEMA O : @EN e Gy WGYE AT @R - 8 FH plew o
@%q Juvenile Justice (Care and Protection of children), 2000 =& @liaifi o2 |

v.e M T TE TEe (JiG e Rreowa )

IWFW Tom e TEEE Organogram|

| s o R wE |
|

|WWWW&T@@|
|nﬁeﬁr§[|wqﬁw|

Iﬁﬁ@ﬂ%mllﬁﬂﬁqml A S [ vt gl

|61 ot e |

| |
el e @ el ———————
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v.€.> W AW [T g (AR e e e sieest

T (@GR (nodal) W= AR R € B Kol @ Fo1 wiRgs)fer Aiem wcq, Eofer =
AR, Ao ¢ TOH Mde 1, SN2 e T @3 TR ¢ @PRPIE TR
S0y ITNF BICA], A (oo i @ Wowa SeRliE Tafe = | =Mt Organogram (R
@Bl ™8 7 I @, 92 WS R e gos, M e o, ik [ giea e qist
FEld PA—92 B AR T P& A |

v.es PeReE

EFBTEhT 51%T (Oreerritrs T (ICDS) : S>a¢ et 0ofb e STEEee
ICDS ~fes@it o] a1 = | =& R (Supplementary nutrition), @fetxizs
(Immunication), 7Py 2[F, @R A, (Referral sevice)2F-ge WERl @3]
A &=y PR @ 7|fE MrwE ool AReR R (el @ AR ey | = I
TF oNE R @2 AR o |

et «fe cee (KSY) : @2 ~ifissm siikaifze, i A S sedis F61 @)
Fe1-35 ORI W06 303 e ooy = SIe™ S RIS Sl et (eed e
TT I (ST |

S G @A - 3o FIOHE wT vz swE @ o ¢t ImERe
Gk 2AFEHTG Mo @3 T geifie warz | @2 sifsmsE M @f =@ sxeo
IEEARFICE 2w (reT =@ A |

e biewge qutEE 6w : F-Z0 WA BPT FCe GR MBI FoE 403 A0S
oy AE @2 #IfFHel a7d 4 = | ECE Gm@ofed WMoy @Rdld SRl @2
#|fFFH B |

V..o FIIEE

@2 ReoE ey o6 = 9w FAom @R 98 Srwey @ @F U SRS oAl |
FPRAIA 6 O AR, FeieErs AREE], Fres Feel (Gender sensitization) ¢ Geel AR
el Py FOIfbe @3 Ren ARfe Faczl Tov «@fem [eiffe [Rard mew

26
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AT efdrwd ¢ FEEAR FOI0re AR F4 : IR, ASTHR, TTIkTe Sl
Soyifn @isfe CFaqfete wiin @ FmMEW WEEE bIFR @[ Srweed STEP S0
T Spb-q AT GF 63 (e 27 |

AT WfZN @F : wRY € FMRT TN AT AT EBI0O S A @3 AF
WS @ o I =T |

sz A e Sevo AET I SCIRT bie] ReAN Ae AW @G 7T =T
oMol eNeITF T TFAE MSY &0 OIFl &l A40e TSR (S, @ iRl
TR AT A @-FIe 2w 5 Tl FA0 A | OF J=E G 900 GIFE CHCG
IPICAT SR_WI =(I 4¢ B |

2fmt wfze @remt - craste Fhibefm [fer skets Tkze ¢ TR FHce ¢ Wgei
oitrs oo s SfRetions 7Py Feiice Somesy Fesiie ICDS 30 @2 @&l bis
w4 = |

Fqe! AR (R : HIFRA Tl == AP I F(qol qfeq fieret ¢ w0
AT AT TR JFA FACO Soq9 ANE Fuol NRAWT & @O bl F4
|

e 8 ST (EwE T W ANeEd el Ak e, ehie e,
e, SreTble Tenifnd ReiRelle ¢ ety I AR SRS ST 8 S
P TR T Spd A @2 SRR O bl T = |

= Frat : O N TR w1 SIS aSTeit el e 1, A0S
SRl YA, TR € FHINET IR (AF O IAEFE WK FACO AT GR TGS,
ANET € AAfeT Twafercs el Faged Face A |

{YF : GePoe PR AT WA T 00> AE @3 SiFeEel gz
Eull

e &Fg : 9 RF & @ @F Ioe T W om-a3h Fikersy
@Bt (self-help group) T QTS Sody A @3 ARG 4FGE@ Aol F41
= |
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V.Y AT W TEH TEE (JF F0E 8 Fe)

[eeficTem Sol ¢ e <ot |
[T v Rem g (Fel ¢ 7)) |

I
gol ‘v
(v) (as) as) (©%)

L.V, IIFEHE

o WMAE ATESH FFN : Svdo M bl zeW @B AR T =@ R weE
(Community service) ST RGE IEY 50T (Ol @R Gaaiceid eenl R
NITEFOIE TG € TF oo FAIF A M Olwa ey G oAl 0 (ol |

o (T TAEH AT : & A Jfered KM It @ AT IS (oG
e ol @i SIPice STiR (RF &) (s [ifen eite @3 wanjfer afswl 1 =3 |
Trown ARt T ew @3 @uefe e Fes Sota, aiid TRgfes vl e
ke, JfeETe el Il ¢ e g Tenif T azel e |

o TWAR ATEH TAFBAN FFa : Now 2@-9d TAWR &= A AR Face @k [y
Ia (I TR G O 0 900 IR TR TS vpab A @2 AAfEel
Bie] T = |

o IR efdrme : FPTCH ST ABRAE & AR Gowey oo afoem
fofere FMYR 1 e T SRR T 9 & [feq afimrd w0fb a=el
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= | @RS R, (7 T &Fwm, Feweforn ¢ [fen qe/@aite emipa
agew @2 [fwE AfResait pifte w0 = |

HTHA SHIG ANTH : (I, T G AP € FNGERI NS i Goa] Glero
TE YOS OIS SO FIRTHH WS ATCH ¢ Tl HFiTon i izes elfofoe =7 |
@ffer & T @ REARCTS MR @GR bfa@afod |

T [ TR : (e e =i afe T=7 332 G @ G|l oAb fm @2
TSR WS 1 20 | 92 Teoiea [fen Ay ¢ (@i oige (AF e yeoo T
SRlERe T |

3T (AT : TR T @R T ARFRT @ferma et AfRvy R @w
e el (e @ bofb 2% RIhe ffife 2GR | Nywie IR AT Swic
T I AH @9 A O AN |

FIANETEY TV (AT : GO T 2AfFACE @M FAF T JPTG(ST SR
Mo FATSEEANGE (e ©F0 (RETCNRE 92 F0I0 ARG ARR Fa1 = |

L.Y.R. Fol

oiiew wefals o e (SAD : FU Fae 9ive Rge 3@ Tote ¢ JPmies
FITE TS AR I GO Sdb-8 e IF 2YPore ¢ (Felfes Aol A SAL-
G T | R 260 o Fee aui i (SNIPES) #ifed@i @eifE o
ZPEHTE o AT (NSNIS) € Ferhiel, Slifimoid 8 et wRhe «q FZeael
AT SAI-GF S |

FIot ATHI ATTa T AT« FHfeT, FIhR e, TEmibEmm, At FNees
Foyifn fTfitel Aiey FRFRATTS AR T & (R FFE Toge ST TR TR
e | R o2l T SiRcetioes @ =f6q &y Fieedlbe @ Ffas A= (surface)
oI e W WL AR W@ AT |

Few ¢ fmiemfece Solm Sormwia : (rigre et e RgRmreEce
CETIETICT TR e B0ei GHEA oivce ¢ Fol e e @@ wY W 3 |
Foifmem ww afrsd R oicem, e Refmer e R efScfronfcs
wreiee ROl ww SHCTCE o &fem EefeHbars Mrry w4 = |
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v.u O See (Exercise)
Fol ¢ Tl [oiorR Seitecr kEFe 36@ e |
3. TR e i R Renom e Febafer skewet 3@ 371
o, ofoTdl, TF ¢ AR T AIES TRRER ¢ wwem Kok F F FHb azd

FCACZ 9
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GFF a [] ANGweyel 2Afoee : ATTIE

g

Q.5 gl

9.8 egend wigwE (Directorate of Social Welfare)
9.9 FANGIEnl SEFCRE TH)

9.8 IEFenel Ren/ sk s
q.¢  IEIEl [ReweR Fems

9. e

9.9 FEE G SWRIRE e

Uy A

.5 dfs® ¢ AWhRe afeiom Tl
Q.50 el wifs/wniffEr Simas Femid
a5y aReEl

.5y e

Q.5 gh

i ey el Kol ¢ (PRGN AW MG ey AR € (TS St
TS MR ¢ FOHARE e Fca | FiRTOE e SRS A@ Acey ANEwnld [Keism
g foet, g RS 7e- qley ¢ @aiifte wiewz FiFTeid It o [feq i
@ ffen M @3 [en bl IR | SRR, SREbEteE, SPTY, 2RI, &Y 8 S,
o, weom, WeeE, (e, FeEe, olgl, qeedw, e, eifteEy, Temeom,
sfge) @R SN ¢ fHRE Asiv)g, wvEl e i qicet, ffd, i ¢ S W=k srEaieR
Aol FwEiTe SqgEfeire @@ ekl Fene el (Welfare department) 7ics #Afifowe |
PGICE G AN ANGwerie @ S Ferid ol ; (@aee =T e e ¢ ey e ;
TRENE G, RES, Fol ¢ G [en qr eftdite R e [on «3 fush
AT B | SpL8 (e 7PN FIepenylel ol by =6 icsl fqfice Wl fKon ase
sfepdice TPy [Kye ¢ =uiiehl g2 ity e Fao | Kok [Kfeq am 2w R wird
TR WEe e ¢ oififfon Rferel i Renefk =ife @ W AR
o | AEETld Roh 2ol o FEFh Kol Tasepe F0b 3oi1e 31 | 9w a3
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Romafer z=i—aidl ¢ e Reln, 33z [on (AREe Sy, fowrfe), @ [en
(@), et Rent (Sitafos Fies wam), Fret Ko (afordl ¢ sRfre Siqama <),
= fon (@i s, el wfe/enfit [Ren (smere e, ey [en s
AgEfeas afsPe (@ TEa Feme) Tonf |

Q.3 TESene SIeFE (Directorate of Social Welfare)

G- RIS TP TIF SAPried o Falg [eleod =4l DR svey A
I W ARSI ey [Jon Rifife =) @@ [Jesm wemive cifiese e
O IR @ Sowe Seur A SRFET ANGRT SREE afedl T = |
G ¢ TS FEFCA &) Geerad ARG ¢ frs oo sie w7 @2 ol
3l HARBETE W |

Q.9 FACFie HHFET T

TG SR T e 2@ fafiRe crafie afeds ¢ S-aifedifie et
4l -
o FF (Me%, Rudl @ Sitra esim Neae FrETTe) |
o TP (orsiCEa Al WNCH bolCe Fi-2fi7l FREE SAAFPACTS) |
o affeTdl|
o (K ITT 7Y 7 |
o TF G IHF AT |
° Wl
o IV @NIFS T |
aifevifie Trmel R Aw-Aew, RFe, Biven ¢ FfeEs afimd i T eiiem
MR HUS TP 2 T = | S-elifevla ARmer ol RNE el Wl
@RRIR AR e BN AfRrelie Sgrer il Arr w9 = )
WIDIE MR T @3 lifedifas sifiem foal e sir—eafoass, FrmaEs ¢
ATRPTETS | @9l @ TS FE AT, OF Sl = -
o AT FPAIN FCA (O |
o TANIES AT ¢ O @ofd SIeibi SR Srweey e SIS T 7P
Bl
o fST WA FNSA FCH (O |
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o JIMF S Y WM ANEGECAE o1 (e Felwea e =i |
AEFTIe SR I Mg =@ ARSEe o) weifishe whbif st gk
40, WO T4 ¢ eAifie |

Q.8 FNEFe ot/ wlgwitag el

TG Rk AE® 2[tn AP SRS T& IR 97 MNP e 0w qe TIPS
A3 | e e aam Face, RaPTer iz «F e @R A, &35 ¢ Febafm
TGN FACO ADHIEH Ol T A 8 Toome M =TSl I | @2 SfERFIEE M
A GF 2ROERE, AT THTe! FEd TfoRg DT € I AARPEs, qFEF IRl
AP, eHpifes ST ¢ SHiwY FHEE| qm ddd Feq =@ R[Reiem e e
ARPEER AIRe S| @9 MMT 7QT (AT FG ST | RSP e ool Aaweid
SR e Frare afees =kt [fen wriepre se1b geiiftre @ | 55
@ &I A @ &S MIRG (19 FF TGl AR, Sroae AEan To THYS HAF
e I @ f AdIEm St @ cRa T FE TSl [ 27 |

A Kol
SRl
Ao )
o
AR ARG | | | = &2l Wﬁ?ﬂ wims (af fs-
WWW% Afvlers|  |PifmETs ”1l<wlc'|<1= preedl_sifoq] O G) SR
I I
e T o | [SR| | [ s F5_ GG
wfET (9) covpiie S| [t PR | o] (o | (G| [
e HZPI it || e | s
R Rew) || AR Wik,
= (SeTl celes
T AT -
I
e el
SOPIE 1CDS
T
SR
AR
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a.¢ TGN Feied Frerst

ST, Site, T Fdfad @ geimed Aaeend Febl aF el ol e @ | 9ol
@2 el 9, B, elfed, 3%, Wex 8 oig iE, ol ife/e7ifk siwam ¢ smesa
@ifo-Res [Kfeq ez (fpee 3 |

TG e @2E Fenlegers Al Afve 3 -

Ty |

FREET |

[, ST € ey WEa el |

mizs ¢ Wb efodiona Tl |

ST wife/oriifE SasT © SmepE @ifda Femid |

sEEed Reier goifie Fepe Febikis 12 ot [fog s @re =it -

SRR W/‘;ﬁ (Residential Programme) |
SR =6 (Non-residential Programme) |

Qv REFeis

P T SRR 07

C))

Q)

Q)

)

“Juvenile Justice (Care & Protection of Children) Act of 2000” Sepiic Mna &ay
fifen @ wRiFE efopim ot coml T@R| @3 WiEE AW SRS e
idge Fa TR, GR FrE wig o479 w9 TAge e Rige [y @Rl
TR |

Juvenile Welfare Committee %31, aF #t& Juvenile Welfare Board 3 29 |
Juvenile Justice Act SIS SRCRlre ) I TRERME T-, I, e, Kem ¢
?ﬁﬁf’mﬁ oo sifF5sacet A5l Juvenile Welfare Committee 919+ 41 22 |
Juvenile Justice Board @ﬂ%ﬁh Tt 9l Juvenile Court WG #&H® &7 |

J.J. Act SRR #fbscen @ @6 Juvenile Justice Board RiP1e 2= | 1% ¢ 1@,
WRRN, MW e FRE-7Ivl FHo@ o A @ FEH0 TP SIS (ST ZRR |
ARTORT (A T S (R Ge)'8 G672 T (AR |

‘Cottage Scheme’ TF FCER T SRS St I2d TF (RN, WA 92
wiEca ‘P 0 o) FA =, O T- € TR Sy J. J. Act-9F A= SeiE ey
T RIS 2fopi siot zeace | @2 ~ffFsai o T—a2 R STEed & @ies
fefaca e wbil | g7 FIfba Wy AR —m, S, i, JPy T 2w @
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Afie[ | [fer Raw Feom v S0 weice el & TiKiRe il e effird,
AT ¢ R o, anifieel FEr Topfia Tl Fa1 zaw= | @3 efopmaf
ofACe FHsxel FER @Y Fare Oitrd ey Sgee Apeel R FAF dewe g
AT |

Q.9 FemE o SR 5010

C)

A M wenfenifee T-taiie wifds wTet RW So58 (Non-Institutional Care
Financial Assistance for the Destitute Children Scheme, 1998)

9T A WA ST HRAS G ST ACoe *Soyfet 77 FC@ ¥ :
I ORISR AT 8 FAYCHE o7 =W %A 403 AARGAICeE S 2o A |

T b (AP Sb-dF A O =S ;

sfioae PR SN @ime efovia e =9 <o =3 |

oo’ Al ¥ywig Prefa Fema aforfle w1 S¥R i MEma T o7 2eo
Bil 9 209 A |

ST T, (L AR A (@IS FRIER! AR Fz Wi s et et @2
P NSO AT T 1 |

wifefE STRTe sifd & Feefs b 96 St B sroiedm sEe at Sl a=d [T
CARICA!, @or ey @G el ¥6(3, wofve @2 FRRe! bl AP Ol [WsFe Ttaffer e
T 2R® @3 TRl e e 7J |

S

sfaere T wes o=t Y558 : Adoption of Children who are either abandoned,
relinquished by their parents (1994) :

e FATFE -

ey uftaRge wes TR erf e 3@ « Rivn afevicra Fiewet T
YN S

wes R A (oo @iTe +IRRIER wfverRaty @i fRoE 9o fice Sk o @
ARR RS |

Orphanages and other Charitable Homes (supervision and control) Act, 1960 2=
TR I 8 M @R B el efopeferm «3el [ffE gaew wW @R
Ace Tge Rew Rl favdime <3|

Central Adoption Resource Agency-7 (2 @HF AR FIFMO (GRS FCACE,
Fraffer ifawla 3|
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o TEF WIE OF TAWMB WG 510 I |
o IJ UTT T (T o € M @ Wed WFIS FI(T e AF A 7o @
efedi “Afimq ea |

() =rAG e Twew Hw : Integrated Child Development Scheme (ICDS) :

S5 T T ST Al ©ce 0oft ArFrRETe e [ ol ree MH-Tme e
BIe] 1 = | APGICHT G G & e Fel AT @iAce Ferprots Rivwej ¢
&fite ifeice sfgfern oot waTeCs |

) e Sitr WMEmE Sf9e, T ¢ TeAe G f[fen IRl Sl @w@eje
W ICDS Oitnd 9659 w@a ez ez | a6 #izew efels srewam @ 9%
@R 8 WMAHA GENFRE A M @R I | TS [ololm dee a3 (@em
WY HE eivd afeid Fie =T el W @2 @il sfvers e @i
e Tafe WIS FHA = |

T SRHAAZT T SIS = I=FF ], S0l @ Wmifl M S s SRS
Sl geiifre vl =R :
() TES AR
@) = = @ [gew Tomad ¢ aforags b |
() B e W FPy o |
@) EEEE AT |
(e) wErbifT a-RKuper e |
(v) Troon R ifivdi ¢ WMo T ww gy B

(7) TSI &b TS R 558 : National Creche Fund scheme (1994) :

e @M RAR MM (creche) RIS F7 @GTRE F2A ML @4 @2 National Creche
Fund 2fe®! 341 =¥ | @2 o0e@ S RRE & W3l-&® (day care facilities), 7S #ffE,
Tofeen, Reame gonif wifterl (reat =

e PR, CTRIGIA IR, Sobw A Societies Registration Act SFICS RIS
FAACE 91 7-I=F (A 7RG GFo [N Fpe @R RN oFa e J[m #i[ibe
wizeN e @3 wRE (AF WE TRAOR T S I @57 |

G2 AR Sl T SRS b T=ea R G Rl R S ol
AfsPfFea AEw 41 | @3 SAGOR 2T SWiEF 5 T=@@ FHal, AT SfveRaFoE oI
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IRA Shoo GIFR @ ¥, TR FREfiE 9 ol wife/wifiiige Frer Wi 9k ¢1R
i1 F| Support to Training and Employment Programmes of Women (STEP) € Norwegion
Agency for International Development (NORAD)-&3 TS| 721 BIE)
TR o/ Ao | AremiRE e weaw Af[EE Rrme @@ ok wiewr
7 |

(¢) 3iferdt T et (BSY)

FCe AAEHR v I e 9 Ao cfReEE ol @i @2 iR AR el B
T4 R | 98 @GN Sl 2T :
o TUT R KR ¢ O WEwE oo #{ff7i ¢ Iicwn giEefer sifiaed o |
o TS RMPRYF TRMHE T of6 T4t € «F Al |
o T TO ¢ PO RYTH ArOTOl TS F(H AT AR WY JaFES
= |
o (A A WA S MM HCAG <61 ZH Al
o AIRIMME AT Wt I T |
o JCY FRIRR OACH &N 2| /~FTelfer S e ~ifRaw/ el aicRe A=/ el
TR TR AR/ I TR R A (@@ W S @S ke @3
“fiTEal Folfe 7 Ie &Y |
(T @IS (ST &S Al T GeTPICO oo T 5S¢ S5P% I O 2ita &
@A @-@RS TR —R 2R e AT g wiREs TG o ST FE—a2
QG SNGORT AT |
FRAFHF A T5W BT T (e TR ACE | 2AfEEA oiRerE wikeg A (@@ WEE
SfEFIReE MO 2l<gicTe/srelfEie 3 o menl =1 @2 AT @2 s 1

TR S AR |

(5) @ e o 4G FO1 (Integrated progamme for the street children)

AEE 7% : 9 ¢ AR Frrm T ¢ TS T |

Tty ¢ Mool afStaiy @ A& (AF Reor A Ot TieEs @ @iee afofs
0 ; SR, A, DR, grukae, FEem oaw o, B e ReEmer I = @)
SRCRTe AR @oF SOfIblE € IR Ry JFwE IRl 41 |

FATTS ¢ PR (F®™, AST € RAK), ERSF MR ¢ ANEFeI @idE Awef I
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AL Gl POl TS 41, ACS Rights of the child convention Juvenile Justice Act, 2000
iz S Feern ey wikeE (e =7 |

% (M3 (Target group) ¢ €2 FHfbre ~2f, Reige a7t wfves ¢ =- @k
T € FHAIRRP NPCE TV, O ANET Fonieed &y S-efifovifas Ferrel FE
IYAFTRG (BB Al RCA |

Qb iAFeie
3. TR G SRIE FO

() N @R FHRSH @ FAEEe Kol Prevention of Immoral Traffic in Women and
Girls (Amendment) Act, 1978 S1Z4 IR I | €2 SN2 SRR Alcey @2 [enb
Ffowea v =P afedt Feacz |

(%) Juvenile Justice Act, 1986 S ACTGLS ARERF SRR eleITw IR &=y
GFOR FIE @T A @I ARSI QT G =0 |

(5) AR ¢ e AR G FHCAM W1 ¢ AT T, NP bie, s
G R, IR G G FlAC A FHONCTHA P (P (73, T GRMA
SRS EIE IFR ¢ ARoE SIS Wi ¢ P ARl FE = | R
T BT AR 7Ce @3 TR @ AEs ¢ Ao i (AF dge I
(IEeT | @3 SRMefETTs THFR 3-8 v, FHbREST (occupational therapy),
©e e effrrd, Reamera qRa 2epifra el w1 = |

ST

o ANIGE SREFARN W € AR PRI SE @ F Wi F4! ;

o firmd, s Tenfud Mgty 9K ¢ AR ANIET @ wLEATT AR TR
4 |

o sffewgfars cm fice FrE i a1 2R ©IHE, AZRT 41 |

o NfIfET RACE Ty TR TFET AT T 99 WCS Iy & A wrrhey KA aey
izl R Sy iy, it A= 4 |

o (T fffore Biva zca Tl AAfREIE <1 e Bt wIPice PR AR 20, S
RO 1 |

o TP Ry, TIE WFEE 26 Torf 7Rl @i MR S W |

o AR FPTR Gy A RO FA AT AW, Oiora ee/ARS e,
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AT A @3k AR/ smsafedr el 9|

o 3¢ (AT 9¢ IR IF I FAMKPIF (e |

o WIEE FH AR I FRIGIZ TN e MR A I=d W AE SR AFCS e
T, I AT O PR SR S T R RIS S = |

) W—@iaﬂcw W W W :

TRrR TR I FAce @ egfee effrwd fire =x@te Wit oo (FRIcHT )R, e

T, TSI v, Frrefeomfce @2 siffmr w@iE oI el w4 =)
Ty 5 W0 EE AP FAT] AN G AT € WA 25 R 40 |
T (BT ¢ @ Tl I, Re@, [k, o2 2w qent @R e FEE =E@w_

@ I @, CIPR AR | FFel AN T o7 @ A’ @fdgs @R owa

Y000 Bl 8 Ty R Seooo TIER @M 9 = |

woifeifel wifs @ wHifkifer Sifraicn &y =00e ¢ Wal-(F@efEite IAFCT ¢ % € 9.¢% P

TRAFHFS AT |

AR T SARIE FO7 -

@) g 9 ¢ AFRIeR dfr iR o ciHE toff ¢ GrR frer @ oD s
T 8 Bty ¢ WSS PR T ey wikeiow wiehfi edl awrelfy e
CTeTER e alfémrel (e |
@2 Ron 26Ul (@R AEEete @ =eu @W Riffe FEe Ny e &,
GG I @ (Betifik q-T=cad e @hf «ik @1 @R foq q=ea el @f iy 1
CR | @A RAnEn affmed rewl = @ RERmImE Wi k00 Biwl erel
A |

(%) wizewe aférre ¢ faraet @ F07! (Support to Training & Employment
Programme for Women (STEP) :

it Teofire el IR w9k Rfen @ e s @6 @[ s fen
93 ¥ (STEP) 9RIc@ Foqel ¢ FPW IR ocH I& | PR, I,
T o, WG, ©fe, W @ &l WE, G bR, e e clfew i SEce
TCOl 2T CRAYfIre Tl A TR G WEY 8 FMRH AA0E G @2 FOIhre
affrce R FA = |
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ST

o i @ WMIGAT ARG TANCE (RGB! (RG! EBICS Fae 4 |
o THO! IO G AT T |
o Y @ PGl @IPIE evi I A BT TR wLll o e Feibre
@l frce =Ry 4 |
o TR el ¢ TR RSt Troen F@ gelre RISl A |
PO AL 3 TSI AfODE, @l AR AR, AR AR € PRI
TN 92 o i |
5 (Bt ¢ v I ol I3 93 STEP T 9[=1e =(aCE, Ol =61 s, e
el K @R HFE WRE | GOR T AR TG F, @ 8 S RS @b | @2
FIbre ReE g el = ool wife/wifmar sfmefce, 2@ wRkusse e swe=im
A |

() TR T FAeLN o2 wEEea 28R (NORAD) afest :

G2 FPIHA S T TERGE, WG GRS, ellefiie ¢ Taeed FUPICHR afd,
I TR, AT i, avgEel@ Tenn AR ¢ Wiyl [awefce siom affrmd e vl
Wi e (g @ AAled A 4 |
(@ @ @ @ (IMY) -

92 @G Tl Ze TS (RAR FO{Doffer ey ¢ WS 9 o Feiel e
4 | AR ¢ SrRSEe Wte AR g\ WirE S @hiE o @ e ey FRE |
Bl WRel @iEAl &9 @3l Prafe R T (SRR @R, [ AIReE Tae el e
@CoR M Q@ I | 92 @AGH (SR OF Sof-o7eel [N e 3, A SRR
SR AR AT AN RS AT | G AT T (FH € ey AT
e |

(¢) ~iFeaRet Jx@ (oo TRl (s5as) ¢

@2 fwEler eneeR (@Re [ad [ e o[ @ =9 am—
o O TCH W IxF (A ARGTRCeF St =7 |
o M OF I @S TS a1 AT 4R FRSF Toflea wcol w7 A A |
o @ iwmTCan ~ifdwid 2@ AT 8oo B |
FeTIe] T W< Controller of Vagvancy 1 O fHRIIes, Afssest ¢ (eweileffeice
T AT A (et RS @2 e [Rewees I3 F6E |
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a5 dferd ¢ W=t dfsaditng Femid

C)

)

Q)
)
()
®

®

«Afe dferd wame o 3fe 3 <[k efod —ame e emics #ifFmib e
sifosel TSI T @R B TR @ TG [on | @2 sifiesmE Sowy ==
e See Frvefovfice #lisme 75 ke afesal wamm =il w=mel 1 |
97 A o 29 NGHF W @2 —amd @Teid MRS Fea cofd, Ate okl (e
@by e T Sy W Twed R o ege =09 A | @3 6 O[R CRa
AR eferdion foat @idte o Fa =@ ¢ qRAw, 3¢ ¢ M g wfRe
Retieor IFe =@l |

FrEwiw =T S@ e : Equal opportunities, Protection of Rights & Full Participation
Act, 1995 IiE SR TR AR 77 FEefedT agv ofeq Tww o *ekx
o efoqdl RIqE &) AP FAF S Sifd dal = |

@@ 8 Sy et ey P —ices el S = |

2fST R FHERME (M 9, S IF(IF SANSOIF AR A4 =7 |

@S TSR TR ECH-(E @l 7ie) It 1R 26 MG (e S o
G ©lel AR SRR = |

oo Sriffers (R sl FHR fem) @ime afsw@ s il em
AR S |

TReE o ¢ wagrE Jfe Trrw ¢ g Afwe

OIS AT FCTe] SPee F A HAFI TP ASGI SECeT 98 AR ble]

I(E | TAAFE SI(A 67 el FOE Face FeFrel € TFHEE Abh I GAFIe
G2 (el g T T | 93 T IO ARG, @REN, 7o, Se (@8, 6T, Tegvol
8 DIFfAI—@? =l Iieire @2 SRl b o | wfaw AR v @ sy =g F
frEl @2 AARFER T T | G2 oG G U ORI 2R, SeprmiRs e
GR WERIE, g tof, Fod FIe, bIEd FIE, 32 iR Tonif Few aAffrwed crea =@ | b
Sl R fe-e e e Wiy v o Bk 36 =iele S St AR afEEwe e

REImEe Spitad Sies 03 | @felt [elor & MRS 000 BIFR FIEHE 7wz Tl

=7 |
(=)

(0
(@)

T SRR G WA el |
IV @ANIFIE SIYEME &= ST el (afe f[om) |
AP SRR SgEad & SI[pT fasfiel (wfeet o)
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a0 wAfHfe wife/eoAfifer wifwarstia weme

(T ¢ ey AR CHMfE wifs/eHfE SnfwarT s Ak wifrg Swethl S A
| AT P AR TS T AR F1 QO (FHT TG IS O
@ T RCT AIfRlg #{FT 0 | FeieES O e Bureau for Tribal Development and
Development of SC/ST and Backward Classes-4s N S ACS |

woifafer wifs/ oo enfrarht ¢ smer @ifda Fig safre qE Somee, TSI 2w

TR 39059/5/49-SCT-1 (R3C1 TEIE, Spav) AT woiffer wife/ SNf@PTR ooy @& Fhre
N T T | @2 FhECTE wiftf aq -

TR woifEifeT wife/SimAAIoE &) @ TR0 AR R, ©f AGEFErT 59 ;
el ¢ ol (e Tge e @A s TR W e i SN @
Protection Civil Rights Act, 1955 grifcs [l «foc ol |
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Development objective-(& NG 3MCA Overall objective A Development goal-€ <&l
| o @A OfF M ANee SR—afb =6 (12 IR o | bl qIfe 9 Seiey
SpifeFeld @fRe faafon fer @7 Wafs A The |

Project objective-CF Project Purposes 9 Immediate objectives-€ T I ACF |
egia o 0% F Fa—afb G2 @RI | Project purpose-9d & (FINe AT ©F
FieFs A FARFAE YT @@l 0F T 1 *eriE FWAW Project objective AR, @FHbre
el IR = a2 ¢ Foifre a1 0 =@ =(to |

Outputs TS R AV TP ([ | TGO FeTpe] To1 GIojfed, Aiwa sl
aige = Fare Al T (ATe AR ¢ (@ie Wik ARTOIE @ine SAfivEe ofwEee 7R,
@S e S &fFR o, Tom SNz, Awibea @e =it St fdiwel, Sge Awa
PO 9 2ol | IS T @I FEErer JERe 4l Foq zeere Grfe 492 agend ¢
Tifen 2feams e, Sroes affrsd S, Tga AWHFS], TETRE FTIF To= giEefe
wiRe BfOBST Wb 29)iin | SCACF ARME Output-F 7 [l FF OIS e 419
e AN SR TeAb A |

Activities T TEEe 2/RIF & ARG IFGFH | IZ 4R IGFS Ao A7, %
AFII TSR [ Oitwa F™W € (R Aol I8 76 (2l O | elfols Fices sve aFib
[P I Al The | @ive activityﬂ?/WT @ fFaem faoy g = $ buy, contract,
implement, do, visit, distribute, train 29717 |
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5.0.8 oFg fafitem faraa® S« 1@ Logical Framework Analysis
(LFA)

@S SFCET T Sl KA eoig fea 30a ¢ T2 {frae, Teme ka0 e,
TF ¢ Tre IE W, L Way Wiy PFoe e w4 2oyt | g gree @ [l
T Fe7lel, GG =1 o8 @ @@ PR AN To! | (FHE FER (R 90
s ftent eI AR TR il eFe TEheE Hive Tl ¢ @RIF &= etdiew ‘Logical
framework analysis’-43 =R (€ | @7 TCel) =61 @ @I G2 &5 TS (1, ©FF 9
~2 @ widgg [esRd 1 | @ Fpisfler Fe gl wia s o Sl bfes w aa The
i fofere e Sy, Telwe 8 FEF RE 1 | FG2, &FF AW F419 S92 LFA-
7 I Te @ T | T @ = @3 s e tofm fofe

5.9.8.5 LFA dfgme ey woifer ==
(® The Problem Tree :

e HfPfe Resmd sam & g &1 wpila SeEd v s [fen s o e
{91 @@ ‘“tree’ @iwe Rurae sl @ Ml sy Fie-#iReNs (Cause-effect)
T elf OBl FACe ARR FAE | AAAE Ot =@ I @b @iwe el At FHETe dge
T R @ 9w gl TofRe Qi IR AifRien el eepweiy I @R IRl
qF Ol ©id SRART I |

@Fe PR FRd Jere G FAE o eRfene, ST, AkgeT ¢ AMEs
el fRicamal Face = | @2 FEh Sore e, IR T P WAbea «bE =
fefe |

(?) The Objective Tree :

et Resees e Tl 7ot Wi CFiResEr TE Rl e o, T e uE
R Y[ TR OOl TN | GG T K G objective Tree-Gd R, A PO TP
(@9 ¢ ~AREN) “Efeqps AT @ ¢ A=) TSRO FI ©fF TGN FA—ACA
T =@ @ A W AR Fiewe ol |

() FAMS (Strategy) :

Objective tree-98 F& T =@ HPFIE @FO Feifo Fa 0o 2@ @R SIF FoMa-
@ey g FRREE IR aem Fare =@, WO G[FER ¢IE@ G2 FifoFs SR (A
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IR AT @R O =T objective tree-9F FF ARG WHfH &Fs@ & IR
T | ofe 3T o2 Fwg T4 The, T G R (AF wF | (@Ne e [eonE
wfes Raafere v e[t B IReiew I5 =@ @ @@ w@oer [Rafr o g A
AARPEA VT ARG HIeAR IR (A | [Kew fomed, IoueR WE@ea Wy 9 [esw
weffes [Rent R Fa @re i |

fadivcaa el erere ifisfre Toiicn sai T, Aite e welifdaim i @i
@3 objective tree-93 N T/ FHFCE A 97T WCe = | SEIE @3 ogelef
fefst Reea Face =@ ¢ WEE WRE [ew wwel, woR T, AwETE TSR,
Fosmaler e 9 Y ST | AFER T oAl FACO FACO Bl @RI @092 A @,
problim tree-97 ) FEFH AP T (PGS AFHT NCAL AN TN 7SI | (12 &)y
2FCE WG SR A= A O (@S TR e A (92 FiAeeid cFa-F @ ok Wy
TR q© &) |

OIS XY@ ersesm Tl tofE R el w3 | geiReE cficre aft o agend
T | FITOCT FACAIR ST O[T | @8 AR T (e TroRar #{fifFfen
AR 7O AT @R ©F Weel WA @Y TN ARTeT Wit O A | dFET 97
SIS FEE A 25 ARGES qeAieweTs #Afesmia Sl ¢ epfere] 7 fFe-
I AR IS ACE |

@ sifawgen

a7 9 2o ARG WaifFe 1| @iNe AR T g [Keifie e, T ~gena affe
FINEe SRR Srey AR Fieea @3 IRl T 7@l oo |

“Afafefs Resas =73St 417 = ‘Intervention’-&3 “IfFFsal 71 | o Ty ¢ iR
SIS WE @3 WIGCHT (matrix) T @6 logical framework 56 Facat ~fiFsmig R~
ARt w1 @3 WifEt wfrg ¢ Tmw IREEE @R @ [eeide gm0
5 |

F- e Face 92 Il @n PiReE RE s G TNEE SR T |
AT TGI8 RS Flew @ [l MW FA0T | 97 (AT AT &F0e 95 2 g[e
AN @CO A1 | @A @A S AL @, 231 2Af7wel ¢ ARG wy aft epes @
el Tofmad |
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Logical Framework Analysis (Sizgel)

Logframe

(1) Intervention
logic

(2) Objectively veri
fied indicators

(3) Soures of
verification

(4) Assumptions

(5) Development
objective

(6) Project objecti-
ves

(7) Outputs

(8) Activities

5.9.¢ @FF T (oF@ “w@E °F Logical Framewrok Analysis-&

J[JARYT FAC© [ :

(LFA-F &9teld 92 e §qoq 08 0 (Fra eTaren)

Time schedule :

LFA-93 9% (47 @ TRE #4 Logframe-a OFFIgE 71 FIGFIE FoRCEAT TN S 21

29 AGICS =(F |
Pragramme
Development objective
Project objective  [J
Outputs U
Activities U

Poject

Development objective
Poject objectives [
Outputs U
Activities U
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Project components

Development objective

Project components
Outputs Activities



EIBCEISISIIE
e Tevd Tl ZRCR @, Logical Framework Analysis-48 oIl *gia &is w1l 541
N &7 eFfeT CHCG AR T | @R SO =R AFCEH S (A FIo | GIDR CFed
Logical framework &35 5w W @fol Fitem wiftg w3 ARG Fi0s 7=Ry
FA0 7l | Logical framework-(& Gi2 109 Sw)6l “Sub-logframe” -4 Kog w4 =, 79
eterss ’Master” logframe-9a3 SR*9f1E Il 73 | “Master” Logframe-93—SI 0
]’ YI9R Sub-logframe-<3 development objective 2oji |

@iRe T A eFEE AR Wafe e Fe ok ol skt [eifieei
M Pere @3 2ifS Srore TN | g @2 Il T T"E W @R @R Fie @7 wifg
wyig aiffrsiaie, Sfve e ST qI0e =6l e |

TR @ eyl
@S e Raeq 3t AwErR Jamiks od e i@ g soad 3t Fdws wam
(Parameter) @790 &7 41 |

“Master” <t “Sub-logframe™ @D2 @F T @, FINe AFER AT ¢ Tehifeq TR
@ qEiEd CFCa@e logframe-I(AT AR @ifde = | Re1@ 3 ‘Sub-Logframe’ 9fet
TeEmifea A TR OFele iRS(Hacs 7Reee @RE (M@ @l b viwe o7 2
A @I FET wUTe AT W2 | @Bl8 47 go € TG @@ I @6 @, 93 Fie niicg
@ ool @R OitE @2 @l i e 7 Fare Fom el = |

.00 [ oFg &RItdd Jval (Format)

&% @®Itd LFA efgs Frareef efowine 2e She | e e wimed ¢ =&/l 5@l
W 2 ST TR AFERE WS 89T | eI T T, (IS AWING! SCeToa
TSR QeI IF IRFE AFCER AW oeAE @M Reiffe =7 | Tev ew evEE @4
T logframe SR e FiEefer SepRd FC3 50 |

TREPLA

AGRY AMTFIRIE Fice IR TEFSAR (executive summary) STo5€ SATIAN |

(@ TR I BN o T @ WY ARhle oredl SR, A0S TN el
TE o AN GF [7@ (e A |

(%) More FE (Justification) : @9 92 2FF WO @EW T GR IoE@ Al A
vRefel @z @6 T SiF A T ARG | 93 M TIPS FAl T

(5) @ TP TG T Bl 2R OIF I |
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)
()
(8)
)
Q)

Q)

)
®)

()
®)

®

(&)

C))

CY)

ATCET AFE! NI 77 TRy S I |

IR 92 AFER BE THAFO A @R FOIA 9

TP TR 9T SR A GYO e[ R |

AR TR AL A FeR {77 |

Development objective € Project objectives : @356 @ TRl sFF=Ce TRl
FAR O A T IR 97 T @R @R A0 GRE AR OF St o 59 |
Project outputs and activities : 351 TH2RR 22 &FHG 2 @ @ I
AFE (e BIZCA project outputs-4 ©fF a2 Tbw | SiFEIgE outputs SEw
TACS (ICF (PR FGF [0S (@ ™A project activities-a Gfer Il w41 Tt
(I @0 97 @ out put A AL T 5 S activities FEEN ARG GRPAL
a7 A @S AT | S I SEFfET output (TS AR W, OIRCE N S
el & Ble] A |

Inputs :

TR W@ (Government inputs) RS O, W s, e, oW Tonfr
O A TG R OIferdl g |
YoM e (donor inputs) : AFCER T G SR |

Fosfre/dfF : @2 Rerilta The eawem AweEm o @ geld [Ramjfcs ffes
T4, @7 g eeR SiewR R0 | @ it e JReer KA SceTsal w39 @9fer
o5 FoIRICe T [ETCE B SO Altd SRSl sTEAce AL R FAce A | GRS
N oEl FEwc! A RS ek I, Aaetrel], T €0, ASEted
sffafefen sgeell wfaes Zonfn e Seard we Al |

A TG € TS : A G NI W (PR FIG FA A O G SACAlE,
@ —Arsl i, =E FEmE o [ew e, orm Seite wigs Tepfn 3¢
TG |

Feeed @l (Implementation arrangements) : S1oi(3 &% IR 27 ©f
0 TG | @ A T o e wiftg Rei [ s e =@ |

AT ACED, elfSTawe @ e : erfers ¢ Wi, @i efermm T it e
G (of A T O I g | Q4 @Bl TrEd T IR @, & @I elferave
of T @R ©f T G (o = |

orEde ¢ AR5, AR B MR W EUE F AFfere T =1 6l e wg |
ATEs 5 (budget sheet) T @i Soiivi srege T4 Bow : 361 5iZW A1 staff
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time CRINY 8 W), TGN ¢ elférwel (I M AT 7o, AP ¢ Sbiiie
eifirwd 2eiifn) | OTe FEFCR T AWEAR ST Frmeffere (GREE, O, g,
e O, CFa iffmfa, @wd 2oiifn) Seve T Sfhw | Ao AN ACHEA €
%% (&P 5¢% IR G (@eh = |

ARG :
e egfe et T avnta vhia ¢ witsom eww| s/ el ewEe s
Problem Tree, Objective Tree ¢ Logframe S¥$E 3| TH® |

e Problem Tree, Objective Tree 8 Logical Framework.

o &3 RWRS work plan A FERIEA! | @3 77 el I ellfis TR a2
T 2 NGE 2 IO A A O TN F Ar=eF 71 fee [ |

o 2T DA, efSrams ¢ R «F AT |

o Twoitw SIfSRE eFs FHCWE G FIEA I901/SRPIced {IT (terms of reference)

o ATHE AL TfNCT AT Feoed BF |

5.8 OFF AW IAF (FHE

SR AR Ty @) @ e T e SiPEE @hrel—ag pReEE [elw '@
e O Oitel eH 2R TN FeAcRT ©f Wed | grwea @3 RImejfel W e 7S

A1o%3% (andience) :

A A T IO T TR SR 2R AT Siewd o 774 | #iioca frire #ifis
TAF @RS SR @S WS g6l (73, W @ 77 @ el ko2, =ig A @b T
SIME (@ TR G (72 | THAI0 RS &) 23 The T3—7R @Iaeid T4 @, wieif
@ @Ae T A NGRS SR FOD [ FAC |

A /Sve (Organization/Format) :

i sTREeiFR wRiba fFaw e ot SRSt SieEE ol kel w1 R
(headings) @38 TAMEFNFET (sub-headings) (TS @7 W, age)l Raaajfer fofee s
ORI 2ARFFNCE TN @ AL I (O | T ol 8 57 o 2edt T,
S Sl YT T 77, g Tafolie @hay afew vt | sirer Wkl e @3 3fb7@
Bl << |
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CAIeT /AR eelient (style/usage) :
TRET 8 IR AN @F S AR Repasre! €7 $03 | SRR H0E *2fE e

96 S (OFR & @it /5y 2@ oredl & |

®)

()

(o)

®)

(@

(V)

@
)

)
(>0)

W

I, F5ieael, IS Teping Jivficr AR (7t Sfexiw ai The Chicago Manual of Style-
7 Seel G- A e | @i @eF A a3 wfen e e 9
Ifege, FIF0 ©ICS BT T AN &R AT |

WS I I9ER FF | AEEIDT @R A ARG AP @S AT v Foa W
209 A |

T (Passive voice) @bl «f¥a 561l qiedw | “SfceRam@a e @A w4t
TR —O3 AR (AF “HrFea SfveRFerE M @Hl FAEE Swd @R e e
ST |

WRE ORIl IR Y | o171 o7 M AR GRS A AT ¥R Gfoe1 A
O Al |

TR T @I (@FNe *7, I A IAFRA AW e | @ffS *wE @ iR F@ B
YRS = |

MY SRt @I @I O I | bR T Sl AR W @I SR
R A |

T o™ A W a9EE -5 G e e W q el e {9

@Re Relor «gee A ¢id RFEFIR e | SR aoam s @ aolits #1s e
AR G |

O ¢ HARPRACE AR S7aF T8 elfoe g |

IR TR A8 WOl -2 € G412, tabbed divider I O (FINE HHHAE
f&fert @St o | ToPRivEicE Re (Y RAmagee *fie ok 9idaR I 9o |

e A9 1 oo RFEFG—SAE ARTHACS 92 12RR [ SRA WG | I e GoIee
og Al G AwEre ©f GEIE SewEEmE o) @ 9 =¥ | s [{fen [etasf
AT @ Toaie ez @2 IifieER Ted = | ARFHAR ediee SREE Ao WRAE
A @R Y |

5ol (accuracy) :

ARTEACS IS O 8 *F)feT IARAR AGIR I Sl AT FF 6w = | ToT 0],
WW&W?TW@MWWNWWWWWI
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ANgH A Aefe (Consistency)

3 b oo 3@ @, @36 Re omf @ o2 ¢ sl I9ar FEE, EEf @@
Sy il RS 0y ¢ TR e waforld = |

A fFre WH=s *1= (Acronym )

ST 1 S REFRS =7 T IR TG, IR G sHiocwa Iz weifive 2w #iid |
PRI IR I TR 9 %6 614 | @« UN 9 &2 United Nations &1 |

e (Visual) :

56 (chart), TR € &F (graph) IFTM F@ WFER JFeld Rafem esm wm W |
Graphics IR T ©F ~RDfe @en sy I @R R IFAE © Il AN
A0z Ol 17 F91 LA | Chart I AR F F109 502 O @RIEF WY A6 €27 71 202
T |

5.¢ SAeEt (Exercise)

s, oy § 9 aFg oA Face e [ [ [w [esoaig S qiee = 9
3. oFF ABIET Ve’ I 9 |
©. 2T YR AR (SRR Rwifresita i w9 |
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9FF do [] oFg ST (Project Management)

oo
0.5 9N
0.3 2% AARbEE 2form
0.9 2FF ARGER FeleE
0.8 bR F@dE (Traditional approach) :
s0.¢ & bl RS
0. o ARBER OF FAReTEe el
0.9 #foq JIRECBTS!
o HIORMICE ToA@A T TS

(Tailoring of the Methodology) :

0.5 AW Fwfe
0.50 RIS TAf® (Continual improvements)
0.5y &g ARBEE e
5053  SFF-ARDETIT BNl
50,59  ATH-AAfBIETPA Wl

0,58 Sl 9 WR-IR 7 (Auditing)
v0.5¢ R ~fETmAl € #aee (Auditing)
0.5y &g AARBEEICe il
v0.59 @ BIf%F (Case Studies)

0.5y ATl

0.5 9o

Tl *forpa oRmcs ofn Moy ke dfecee wigfas i ef<s #{fbEE o sovo-aa
TR AT | 2E AR ARG Sge R (2 AN, I JPNRE AR @Fe
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2FEE AR FE waide TR Toiftet aax [Kfeq et ¢ Rt Fieejfer sty @i
8 AN oA IS0 TR FACO I 7 | @5l AR edLnineed pReejfer W
SETeT T WIS ARFH &FF | HFFE, AR A @R FCATIE Tole @4 @7 @@ I
A | &3 AR Fice S [ @—

(5) @ (bl (FHe Few Fa 77 ; () 9 @b gz efem, T WE o
8 (9 TR ; (9) @SS AT AP oo [ifon Toael 9% IR 8 I IS
TF SRS A ; (8) AT ING &ATE wwLF (ad-hoc) fofers i@ ae, a1y
S R s A TEECS = A @R (@) &P ARGEE [ S € AFCETT ASKA
AT ColeaT |

2351 ARG & @T «F Ry, 9 F1G @1 2 ek (s TEe 5y see)
e el AW (T, O, Tk, o, ¥, i, ceicn 2o a9er @ @
@) TR 7 W) T 8 Oire TN e |

o Ao 7ty e @I «0F % AR Te AF | 92 I AFEE
Jlaas Frifibe eerFeld SreaRd I, g aaveid [ifen ReR Fowci Tweg wha
e afi e TR BB 6aw, Fite Ider AT I S| 2o SiF | @R e
= g3 PR A ANRE Soaphl, TR AT T @F oe) Al ReR 39 31 YRR ofd i
WY (A ¢ 2R€ ema e e fw, A}E, TF A IR WO AF | eFET 7RIS
N @offer S @Atz N e, e = Hfsfmi ok [ifen aga e, am g e
siify, AfY, @ufon T@@ifs, TP Tvenr o |

o5 ARBEAIE elRE Rewe! «F qured wigfore @A =1 @7 foal 345 [
o1 T IR € A A GIRW | YeNCE (quality) Fm @ @2 foalt = fagrem A Al
@I 9 vertices) |

Tl

s, oy fdifde M@ oW FAces =@ |
3. R TR e AwE W ANee =@
o, gFEE ORI W AT TA |
Rkl 8. TR N (FOR BifRwl GHIAR Toge 0o A |

el Qi @

T (FOR AOTHIE @™ @Y [Igred TReR boos IR F4 1= | I bR A ==
T, A7, T @ YT | ARG (NG WG (ol AOTifE e 77, (LR A el
ST IHCE 2P GTE G |
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piR Sin

afemz

FIRe eFTEa bR 2RR AT« (5) Project Definition : @S &, Srwl] @ AT
P sgfer Fig F0; (R) Project Initiation : F& *F O ow elf$d o ew@EaR
g ;) Project control : @F% S FFpe o W e 7o Al € ©of [WFow w1l
@3 (8) Project Closure : &% BiF] AR & @R oimig WaiPe Fat z@fke ©f (o
el |

Yo% @y oAfavieeg oA

SIS IR ~BF (sputnik) FIGA Biesl @ ARBEAE [fFge@ g7 7901 7@ | @3
TFCH #[ W gz oF AR o5 efFfies e FaR ered wged Fa | «3
S0 (Pllend &) 9w N0Tel SI[Fe = | Sveb @ Polaris Missile submarine Programme-
@7 or@l AT Wikl Program Evaluation and Review Techuique (PERT) SeRe 5 | €358
N PR 77 Dupont critical Path method (CPM) 715 2o 5is] S | #icd Work
Breakdown structure (WBS) I8 3@ PERT-(& 2PTifie <1 =7 | ANRS e el a2
Aol go (PRPIE AT 2 #Ite |

Yo.9 &Fg AfAviEE Fe

FIRE TR FEH HARDETR G [feq o SReTs ¥ @re A | @H—agile (T9),
iterative (%[F9Rf&F®), incremental JREERF) @3 phased (FATSH) |

@He Havfie *REhc admice Tid Fa & *meFiffem @b 9 (sequence)
fofes w41 =11 @ agile software development 3t flexible product development Fei=
@F 79T 72T | e o @it A @2 wiRefeEflre sifffe sl S s @i
@6 [t ¢ wod I e JlE T W@ afF el AF-sifsle
N |

@ IR 929 I @F A @, dFET S 8 T R R I AW
SRR 8 FNFA PPl BT 1T T (1S &ACAGH |
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0.8 Toamwfae Fede (Traditional approach) :

abfe FdEice @e asEs [ s oics omE Anf wred (R @ ¢ )
sl F909 A : (5) Project initiation (2/<6E 34, (X) Project planning (&% #If&0),
() Project production or execution (25 7=« (8) Project monitoring or controlling (&<
eamifd 1 fRrEe) 8 (@) Project completion (&F% A1) |

R & R - A RIce #1ta 71, F19el Aot weaie g efFs 70 703 el
=7 | g eRtem et AR/ TasmifE Al 71 | g e faor, worn ¢ vgdl aiifs st
o A |

% MR @3 et AN 2RSS @ A 9| @, @S 1S tefikE v
TR (FCa @30 @R 2R Way 7 weE =, G = Pre-planning, conceptual
design, schematic design, design development, construction drawings (or contract documents)
@R construction administration | Rfeq ®ita &fen Mo «ifFbe ==, T T aPo
R @F wfeq o<l SpRe FE—TerE ReEl Wi w4, [fon Sein a1 Jiew awmi w4,
a3 w2 P 41, gARe @ e w4 |

oA critical path methad-991 @< % 371 = critical chain |

oFg  AARDEW-RPE ARG @6l Al (Ice @, PERT-fefes  swerjfera
SCAA|fei2 ST 92-2FH (multi-project) MR FAREHR 2% TRE T R @M
©hE qR GFFEIE, T4 SCed AR A0 TR GR Wewdd  ed W9 e
ARG oFER SRR oFK 1 | IR (F@ o’ IEST ARA G NS
Gioe el SHEAR TEE FEd 2 wfSear A ol afeq #eY K R FCACR |
97 HfFace e ol [eRessl &few Y (light weight) Wwws Bfee Faiw o2
FACRA, @I AFLEAR (Coe{(67 & Extreme Programming €<% scrum techniques
1 FEAICHRE | SR @5 Extreme Programming-99 ANIIge 3718 =& extreme project
management, JF process modelling €. human interaction management-93 e
qfeq e gHg JRE FA @S A |

So.¢ &%y AfAbleTE AufoaR

o3 #AfvlW, “RfeRMIE (methodology) St =& @ @& oM< #%fo @ bieTs-ife
iz w21, TR ARGy O @R I el JHEE, RkhEe ¢ RS ©i
T ®CO A T TFE Y ege FAR AN M eFEeel [WWE e aw Sww
W Al @ A |
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So.v &%y Afple «F JTafeyEs afs

o ARPE «F sFaRfeTE afsal | it FEFeE 9T lock-step T T @FHE @FHe
cwq et Tefe® (overlap) & (@FF— concept definition and planning) | 4T Sita
AAFeId 3T A IT T S | TERAN, e g @R FEFia A T
FEAfe1 peICe AT @R AFER &Sl 5iF aiF SR deifie | 93 srfsimy TNEeEE
T2 2 A | 93 oyl e bR esF Tod oW, g @B N I[E
A3 fdTe ERGTF O TSR 7 |

o5 ARGEME e Development life cycle-9a =7 :

| Concept Definition |

I I I I I I I
Tracking Risk Development |Requirements||Design||Development Integration Operation'

Management || life style & Test

@2 development life style 05 2551 =G I | &F5 2IRbEW! @ OF 7R Flewl [z
*felRwig ev[ eq S = |

@@e 2 development life cycle model 2eA 98 WOER oT% W (@TA—
waterfall or spival development) | &FSATF AFH sRoEdE @b @ @fdre omfs,
Rfen wEde o) W Koo FETing wiore sege Fa—@qf e wme
fafen @ e

Y0.q oMfoq IEACAATS!

FifercrfaR TR0 o ey 2 ANRErSX a5 ARG swfo awm T | a2
ey FOol TJIRE T AE, © Woq T owEw wReq ¢ Jdq enw | oy efe
el o [fMe 9 Fe ¢ witrgeffercs @2 smfo Ryl Bfes w031 @2 oo Ruyl
FiferciFaR o2 ey aFsefl “fieraR oFa @ sEe-Tifed I |
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so.b ofefawiitd  ©stAMt  FT@  (Fed; (Tailoring of the
Methodology) :

FifrFice e [fen @ma o oy oFer Fay o Sl 3 srisRmE
THICE IO FCF @S AW | @2 ~feRmt ¢ oF WA afFmfm Tutwet vt Jew
IE @ FY AT e 2, Gioe AFEelfer wwy oifie-afeue ke SO Sl
LTS | eesR Resagfer Kol e ewsr ~ifivlis Frae @@ FreiE srfeRwrice Socml
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0.5 T 2fe

sfofil = e 2ol 1te ol «k ffee wim fofe | @ine e IfivRmice
@R (Tfere elff aee, EfEr evm Woq 7@ srfeimice g s sifiaed s @re
AF, IO ©f AFTSIX 2@ T T | S GUFCg IJAEIRAL T Fei-Aite @R
Yo eSS WP OItE THEE S e Al |

o0.%0 4ARIRE Eafe (Continual improvements)

e Afefupeg 719 A SWe 7 AP LR T | A ACH A OIS e THo ¢
(SR &7 Bie A1l Tfoe | (@Five 2fFs Tae F0a (6T OF SFIFIE e 2ifF, a&
G Qe GRRIRFS Ol ¢ S{fieeiiam w7 Aew, Fowd 1 fFAb GiR AR FeR
T (A T R VIO |

TR 8 FHRHE 7 2 : (3) Ao ¢ 7=forE wRe Txye @ (oF A1 aalereld
O (G (el ; (R) TR TG FA ARG @ (FG9eics, Fejfers biew Tl a=k (o) @
AfpleTE Mool Ace Foiifie =7 ©f FfFioe i |

0.5 &Fg AfAvieia ST

o5 ZIREEMR G Rieq «aa F0ed e = | @9l =61 : (3) Fed 27T 30 ;5 (*)
e R Fa @R ©f 40 5 (9) A ARSI T4 5 (8) WM w4 (@) TS
TRADE T4 ; () AWK AW € IPIT FW MeAT T4 ; (1) g 359 T4 ; () Fiows
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ARG 41 ; (3) T AW IS g T (0) Taeifs T [eolle vt ; (o)
o fofere aie werwes [Romd T @R (32) Ko ¢ 9ol ewge w1 |

Project control variables :
o3l AAfAsER I SA6h AT Somee Sager Sy Fe wE G 9 '

o TNF—&FH T IO TOH! INW WS, R YR & GiF (Sre (e W,
AT SR Gelf FOB] I MR G A€ AT Al wrrew afol wikices oy Tobt
MR WA (12 Sl O I = |

o I (AT PR [N 3| = | ABER W6 FAWATHE AR I TN JeI2Fe] 2o
@S SrerEel efeE SO T | (FIS FIF THAWRIT [WIE FaCsT Fh<ba T ‘R WOR
o Aol T TR gR TAwE! effs TR @ WY 7R SR wim ojerwee |

o YIS &FEA AT I N7 F(F 78T &roFhH FI0T I A1 I
€O | (Fe g T T00 =S 9! WiiE TN dren =, g wiwe @ A
T FAET G2 PIEDL I SKE S(FP SIEOIT ! 7T | (Tl IR &5 HeflPleiiel
TR € T €O eI AT AR &SR @FIce TN (A 97 [AA) |

o (OTRW—pUIS TG A S T = | 265 (FIARICH Toiare *o b ©F A ke
GR UG FEFCS F FI A Al Thw ¢ sfleq 7®T =& oF [z el |

o IF—gdor MWW KM | WAT TR ¢ AW A/ @R ol I A W TR
e <ot T |

e Al fouEa ol Wi Wy foq ofeaie Somi Mee s | [ 29I
fofere aws »fivereal afe sAffaeie Commeer 0 FRa e 7@ | e<FH- ARbEe ¢
(PO T SN TGCIL PO 7 T S0 R | ARSI TR, IR, eI @
afeass ®owa F=o0 piey =@ A |

Process-based management :

Process-based management 3l &S fofes #formR S@vs T4 T e SR aRei
e @viffe = | CMMI (Capability Maturity model Integration) €<% ISO/IEC15504

(SPICE-Software Process Improvement and Capability Determination)-4< 3Ce! Maturity
Neoerelfel R @2 R @i b TR |
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Wiftg eE-AREETET | 2E-IRpEs aFEa @Ne FG =, FAETe 5 fOf Faas #AfR5Em

FACEI2 AL | (e &5 ARDEITT O FAA Feeffe] Q37 :
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T (GG T4 8 AFER IS I G Ve o Al ;

(R) ©F I@ IR PO o e T gk WS e W @ w9l Face
TR T

(9) @FER TS THE w ARdIAE Fafteeir enfdas e ;

(8) e FeUEE A @R O ZFT T4 ;

(@) ~ffRea see MA@ fre o1, IR (@FIMe 252 QAR 00% “ARITF G 5e1
Rl

Y059 [ eFg-sifavietea vl :

@R REAE el A @FINe AFHE-ARbER AtF G|, CEfE =@ (3) @79y, (R) People
management Il JFT 77 ARDBEE! (O, TR, TN 2whi), (©) @Ehcan (GRS
© fifi), (8) SMieTvi-SNiceTva, (¢) i, (v) §% FARGE, (Q) TPETR AT F9, ()
e e

“Pie FgE FIE SAfTe T HOre Wiy eiws-sifapried | Hanfieei, orl 3w gemeei
TR 92 el AT S0 GETCRA | Sit FI0ed &) IS @i ¢ eRfgre wrel A
ARG | & e Ol S S8 Yl WMol PRl AAere S | Havfte K =iote
G S IS THel, (FO TF [T w0l ¢ AT wHol TG IO 2T |
PPl Sitne Ferzrel-(Pl (result-oriented) REAN @R Sr»{Bely eifs AT T=wHle] R
Tbw, Fe Sarw APEHce 47 9 &g 8 1@ @A (| 98 CFag)fe AWeies Fi-
et @Fs ¢ 1T ABRA (@S IR—(S (SO @ |

0.58 [ [&r#l A SF-I 29w (Auditing)

981 (Auditors) @R et [Rfey Taw ftce dvte  fiaa—afFam afel /fir @
FRe-FRS! ~emal 9 | afel’ e cva I offe @ @en Awdw, s
e A w1l Fdad st Tw | g7, SRmerE [Koa w4 She wifde [Reqe @ra
el Tobl g, FrEd TN Ry ek =wbifre g Fodif |
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afFiee Rl =1 () @ i Rem-afsam weffs, (2) s 79T, (o)
iz at fafpe ela soR «xk (8) “IRbkmR o7& 73t fagd |

e e =1 ¢ (5) e i aiberel, () JReT eFslfH, (9) Se JRERIRIE
(end-users) CRITSIA 2 M GT T-ARF @R (8) FHNA RS |

0.5¢ [ A FEa #itaieat 8 2R (Auditing)

@e [ff2 s Mol wive F-A[FEs Wamarm She [Jem 1 Tre afF ¢ sRifeqjfr
*fceal 1 | @2 ARAcEvTR The srfeser ErrRe T @ @Hi—ErE FreiE FAike w1
TR | e =0 RN —alfFal @ Seies 2t JemcTae bl F @ #Iid | (O
S WAFE 2R S A2 GCE ALCO b, A @Fe g AFE ©f TR AT
bfee Tl IR ¢ ML TR T AW | (@8 Farwe qvee fFgd Tl iR Fiw
FACO A S R [ DA Fie ifeied @re /e |

s (R e RAmeem She [ifen S e Il R w41 swem
@7y fIe7 @ @2 Rl s She W e, v @ wfts sfta Fie |

Auditing Formal Saftware Development Process :

PR AT (@8 (@8 I Formal Systems Development Process 919 3, 0O
TSI LTI Tre I (M AR | wie =T fage Sece @e Spife s
e @ S | R She @2 afsar e 3 e @bt Jffee Fa @ ot Jffife
T @R FACHCE PR FA =
(e TN W= formal systems development #fasela o/ @2 79
o T 3l R IR JREA T ACH (e @ S (information system)
(T ez 4l
o T TIRE WM Ffae 4 ;
o TN € JMHCHT & AT ARDE qf© @l T4 ;
o ofFE Il FCa sl Fra =l |

Auditing the System Development Process :

@ AFERIRE 2@ T @F = @, 2 [eml-alfF agen)l dirif @32 790er « s,
REM, e @ Tl |
sfRTEaR «Flt R shig ¢ Grw Namel 7@ | @2 Rl Fwe q-z@ emiba
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AL, (©) Toa IFAR FGFCH (IReNe w601, (8) ARG TS, (¢) IEH-7R I
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ARPEAR AlCoR 7 GRIG Tol € AT T = | 2AKEF I D AGRAS [
8 Hiey JARFIFRNE @F ffeTe we I AT | AR Fe AN (ofF =7 7 A ofF
2R WY 41 A | rwaora Tfow e @ ST eaie @3 weee Al 31, A0S
AR 7% fdoeia o2 afFead 787 & 9k @67 T Paow w@ [ a1 7R
CIRICT TR | AR ARy @3 [REgeler ani s 7R : (o) AT ARl ¢ IJRREERE
ARG GBS AR [, (R) @I T3l (oft z@fes Grene Fiw 2oz [, (9) TTenE
8 TN HFCEANTT A TG FA00 AR Bl @k (8) gioyE o |

FARCAT 41eA TICT 341 = 3% (conversion) ©2 (documentation) '@ & |

TEHEAR PO oS =61 SCF 2JTAH! (T Tl PN T T4l | «ft @& Ffoe
2f$, T ¥F SIETeE 2R iR A | TR @R FeE ot [fen a@ema e
(OICe Oy FRTF PR oMo7 a1 T PR ¢ e TIREFA—ag 7B ATFAR G |
ifirme ISR Tl IR I | IITF A0S ADFOIR TFOEAR IR FACO {10,
O Gare @R AT gend |

TEseRE ANAfce Rl g e afEw, ate Teye R () wiew
IR GARIRFSNT AR w4, (R) GO TN FA G (9) I & S
IFLERCT AAAN I (O |

@3 7w s (rdl Bfbe, Fo IO € go IRRFFATE AP (Wi &

R |
Y0.5% [] &g Afeviemice at

o5 ARG I8 e Ll MCS 110 | @ojfeTcs AGAbT 4l F@T = ACF | QRIC G2Cs
g Mo e Bfee Fal =& : (3) THe @hiicnl, (}) Toiww, (9) go @RIFRY, (8) 47l
SRR, (V) TSR €95, (v) FTeCe WA, (1) 7761 ARG @R () 7% ¢ S
AF RFR TSR |
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(e ©leTl @s Afblerai Mg FEwewd I a1 T quieal I 7, g oK

ARG @offel Uil 787 = = (3) &% 77 Tre @R =, Aas wfogw 741 I FoR
vifTw (Oice Y 76 ; (R) [fen a7 «ifvess Faact ooRaife AT T @FNS i
1 7o T (AF @ JFe el ; (9) @ ARGERIE qotd M @, ©f (@S &7
@il -3 WY oL 8 AR WHGT @R (8) (@IS Teierifie et Al 2@ WA 7l
2P el Re |

fa

o5 ARDENR 77 =1 @3 @3 2iFfS @ Sk R 1, @A @ver S5 it

TN 2FFOCE O Ty A A0 TS FACES TN T |

0.4 [ (&7 HifeE (Case Studies)

Salvage of the Port of Massawa Evitvea, 1942.

G AN AP 7 B Reail | Iwca ARG 212 T4 9 ARSI e, HRal
G FE (ST TACR | @3 I OSAT GEPEl I «F NFT Twaig [eswes @
7w wREE M Imd wbwidl 2@, et go Nexfen seiie
Jfderest AR FE AL @R IMET FIEFT I B I | Sor$ Hfars A
I @orEel @@ w3R FEh TE I T & | @2 Wl (AF @RI I @, @FIHe
25-ReIT® &R Sl G T FAIF Fo] A0 | PRI IR 472 FPRAT
TP A wE e | O @R T FEba Ak e cAfivEm T | fofw
el 4% f=ee @< ©F Under the Red Sea Sun &T% @2 <oela {999 02 A |
faor fagw 7oF @ft @35 oW «qeTE fopiFe |

Operation Miacemeat, 1943.

G AR GALFAN 50T NI 2Rl 5 @il EFTNGCS STOS HRFCT
Weet Rare Fat =7 | J{ioH olimRl @3 Tom e #IFE 93 “Major William
Martin” 7% W TRIGRS (F CFR SHFE @ S0 | &iial oz’ “Major
Martin” -93 JC 0 (3 @3 O A APl ARG oy e [ a2 S
G T 0 | @2 SN 39091 I 7 ©iFei® ST Even Montagn “The
man who Never was” 9IG3 @3 &2 751 e | 92 &=l 7t @3 seifbrae oo
=7 |

The Great Escape, 1944.
Paul Brickhill-93 The Great Escape-9 stalagluft ITI (33 5588 e~ Iefal
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IR | GCFE GF6 T @R AW [FEige AR AL T 4@ @ AT
AR F | @ (AT ewifde =7, IO ~fiFfss Sy Tm @ TR B o
L& (ad-hoc) G @F% S FIG TG FACS 2T | SpLO AE @2 T Weh
The Great Escape Wit @3 beTfbq @ =211 Alan Burgess-<3 The Longest Tunnel
oY @ G2 TR HISPIN [RIae B |

So.5v [ Spet (Exercise)

s, e AfisEar o F o @3 [fen Seimmafer o
R. AMFETE ACH odFH ARG & GG wEl € AIRHEE e —sl il

T |
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